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Churches of God

EASTERN REGIONAL CONFERENCE

Welcome to one of the greatest missions anyone could accept. Your calling to serve a local congregation as their
pastor will be challenging, but will also bring you incredible joy, peace and contentment as you see people grow in
their Christian maturity. Additionally, the depth of your personal understanding and discipline will also grow as
you invest in further study, prayer and devotion to Jesus Christ.

More than 2,000 years ago, our Lord set his Church into motion. He commissioned His followers to go and make
disciples who will in turn make more disciples. The brilliance of Jesus’ earthly ministry was a plan that would
sustain the Church throughout the ages. A plan where one generation teaches the next to carry on the mission. As
you begin your next ministry assignment, the call handed down from Jesus now falls on your shoulders.

Discipleship is not for the faint of heart. More than teaching, accepting the responsibility of leading a congregation
means that you are prepared to do your part to lift people to maturity in Christ. You are accepting the responsibility
of establishing meaningful relationships with the people entrusted to you by God. The task is challenging, and some
good news is that you do not have to do it alone. In fact, the expectation is that you will not do it alone. Brothers
and sisters throughout the ERC are walking the same path and are committed to supporting you in your calling.

This orientation manual is one example of how we are better together. The ERC provides many avenues of support
to our pastors and congregations. We offer fellowship opportunities, continuing education programs, conflict
mediation avenues, and many other services that can assist you as you live out your calling. The more you know, the
more likely it is that you will call upon us. This manual is simply one resource designed to keep important
information at your fingertips.

As you grow into your new ministry, please consider becoming an active part of the ERC. We invite you to join one
of the many LEAD teams or ministeriums (listed in this orientation manual) that regularly meet throughout our
Region. These groups offer support and growth opportunities beyond your congregation, yet still close to home.
Should your calling include Regional leadership, we have several commissions and an Administrative Council that
are in constant need of fresh leadership. Simply put, your journey with the ERC will be as interactive as you wish it
to be.

The staff and leadership within the Region pray for you regularly, and we are here to support you. Our goal is to
prepare the next generation to carry on the mission established by Jesus so many years ago.

Please do not hesitate to contact your Regional staff as they are here to serve you!

Church Health & Credentialing & Placement: Dave Williams, 717.805.6027
Pastoral Family Health: Colleen Gross, 717.951.9714
Multiplication/Discipleship: Nathan Buck, 717.574.2323

Finance: Frank Arva, 717.574.0447

Office Executive Assistant: Barbara Harris, 717.652.0255



Historical Introduction to the Churches of God, General Conference

The Churches of God, General Conference began in 1825 because of the labors, revivals, and ideas of
John Winebrenner, a German Reformed pastor who ministered in and around Harrisburg,
Pennsylvania.

During the late 1820’s, Winebrenner came to theological conclusions about the nature and government
of the Church, the importance of the regenerating experience of the new birth and the ordinances
(Believer’s Baptism by immersion, Lord’s Supper and Feet Washing). He reaftirmed the belief that the
Bible was the “only authoritative rule of faith and practice.”

In 1830 he joined five other “teaching elders,” or ministers, in central Pennsylvania in forming an
“eldership” for the purpose of adopting a system of cooperation.

As Churches of God settlers moved west, they established new churches and elderships in western
Pennsylvania, Ohio, Indiana, Illinois, lowa and Michigan. By 1900 the denomination had spread to West
Virginia, Maryland, Texas, Arkansas, Missouri, Kansas, and Oklahoma. The California Eldership began
in 1948. Since 2000, congregations have formed in New York, North Carolina, South Carolina and
Georgia.

Churches of God periodicals, The Gospel Publisher (1835-1845) and The Church Advocate (1846-
present), have played a key role in distributing information about and for the Churches of God.

Foreign mission work was established at Uluberia, India, in 1898 and at Bogra (now Bangladesh) in
1905. Members of Slovak descent started mission churches in Eastern Europe in 1922, but communist
governments thwarted this effort. Project HELP was begun in Haiti in 1967 and a ministry to Navajos
began in New Mexico in 1976. In 1994, ministry was launched in Brazil followed by new ministry efforts
in Kenya in 2008. Throughout the 2000’s, God has graciously opened opportunities to start ministries in
Venezuela, the Dominican Republic, Mexico, Argentina, Chile, and Honduras.

Findlay College (University of Findlay) was incorporated in 1882 and opened for classes in 1886.
Winebrenner Seminary began as a graduate department of theology in 1942 and was chartered as a
separate institution in 1960.

The name of the denomination has changed several times. First known as the Church of God, in keeping
with Winebrenner’s view that “there is but one true Church, namely: the Church of God.” The phrase In
North America was added by the first General Eldership in1845. In 1896 the name was made plural:
Churches of God in North America. In 1974 two changes were made. The phrase “In North America”
was eliminated in recognition of the Churches of God members in India, Bangladesh, and Haiti.
“General Eldership” was changed to “General Conference” in recognition that delegates were no longer
limited to “elders.” Thus, the name today is Churches of God, General Conference.



Annual Conference, Ministeriums,

& Lead Group Participation

It is possible to view participation within the church and the conference as a business. Such a viewpoint
has its difficulties especially matching it up with scripture. A more biblical view is that of being in a
family. We have a similar blood line and we want to gather to share the story, meals and life. As we
gather we have a common heritage which bonds us together in the good time and the bad.

As the Churches of God we have an annual family gathering called the annual conference. The
constitutional expectation is for you to be present, it is part of being in the family. Yes, we conduct
business there, but so much more. It is a time for worship, it is a time of fellowship, it is a time for
learning. We want you to share in the story of how God has worked in and through us during the past
year and to discover how we see God deploying us in the future.

Annual gatherings are not enough to keep us rooted together. This is why we have local ministeriums and
Lead Team groups. Leadership is hard. Leadership can be lonely and discouraging. We have the greatest
story ever told, yet we have an enemy who wants us to be distracted, discouraged and defeated. It is not
always wise to lay all of these burdens at the feet of a spouse or other leaders within the church. There is
benefits to having confidants who have walked a mile in your shoes. Our expectation is for you to
participate in some group that includes other pastors. We have intentionally formed such groups feel free
to ask about one in your area. You may also form other informal group with other pastors within or
outside of the region. Being with other pastors will help you be developed into the pastor God has called
you to be.

Ministeriums are generally monthly gatherings to connect with other pastors and/or leaders to share the
joys and concerns of ministry. Some ministeriums have teaching moments. Some ministeriums center
around a shared meal while connecting to one another for encouragement.

Lead Teams meet regularly for teaching, encouragement, fellowship and accountability.

Please see the current offering of groups available on the next page provided.
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THE CONSTITUTION & BY-LAWS

Of the
Eastern Regional Conference,
Churches of God, General Conference

Adopted by the Conference in Session April 18, 2018

CONSTITUTION - PREAMBLE

We, the Churches of God in the eastern region of the United States, established by the
providence of Almighty God, in order to further the work of the Kingdom of God in our midst,
establish churches, provide for their welfare and carry on a cooperative ministry for the benefit of
all our members, do hereby ordain and establish the following Constitution and By Laws.

ARTICLE I -- NAME AND AFFILIATION

The name of this body shall be the “Eastern Regional Conference of the Churches of God,
General Conference”, a Pennsylvania not-for-profit corporation (hereafter referred to as the
“Conference.”). It is a member Conference of the Churches of God, General Conference
(Findlay, Ohio) and is subject to the constitution and governance of the said General Conference.

ARTICLE IT -- MEMBERSHIP

Section 1. MINISTERIAL DELEGATES

All ministers credentialed by the Eastern Regional Conference (hereafter
referred to as “ministers™) shall be members of the Conference. They shall be

required to attend the regular annual meeting and any special sessions of

Conference unless officially excused.

Section 2. LAY DELEGATES

Each congregation recognized by the Conference as a member church shall annually choose two
laypersons for the first two hundred (200) members of its congregation to serve as delegates to
the Conference-in-Session. For each successive one hundred (100) members or major fraction
thereof, the congregation shall annually choose one additional layperson to serve. All such
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persons selected to serve shall, except in the case of new congregations, have been members of

the Churches of God, General Conference for at least three years.

Section 3. MEMBERS-AT-LARGE WITH VOTING PRIVILEGE
A. Any member of the Administrative Council who is not otherwise a delegate to the

B.

Conference shall be a member-at-large with voting privilege.

The persons serving in the following Conference positions, if not otherwise delegates,
shall be members-at-large with voting privilege: Treasurer, Financial Secretary, and
Transcribing Secretary.

The presidents and secretaries of Conference sanctioned auxiliaries and all Churches of
God General Conference missionaries from this Conference shall be members-at-large
with voting privilege.

Conference ministry staff persons and employed by the Administrative Council on full or
part-time basis if not otherwise a delegate to the Conference shall be members-at-large
with voting privilege.

Section 4. VOTING PRIVILEGES
A. Every credentialed minister of this Conference shall be entitled to vote in the sessions of

B.

C.

the Conference.

All officially registered lay delegates shall be entitled to vote in the sessions of the
Conference. Lay delegates serve for a period of one year, starting at the opening of the
annual session of the Conference and continuing to the beginning of the next annual
session of the Conference, when all delegates are seated anew.

Advisory members of the Conference-in-Session are entitled to speak to the session, but
do not having voting privileges.

D. There shall be no right to vote by proxy.

Section 5. Non-voting persons may be requested by the Conference-in-Session to sit outside the

voting bar. Non-voting persons except those officially recognized as Advisory Members are not

permitted to speak except when authorized by the Chair.

Section 6. Each pastoral charge shall be entitled to one person, between the ages of fourteen (14)

and twenty-four (24), to serve as an advisory member (without vote) to the Conference-in-

Session.

Section 7. Additional ministry staff persons from any pastoral charge may also serve as advisory

members (without vote) to the Conference-in-Session if they are not otherwise delegates.

ARTICLE III - MEETINGS
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Section 1. The Conference shall hold at least one regular annual meeting.

Section 2. The Administrative Council shall set the time and place of the annual meeting. The
Administrative Council may call special meetings and may change the time and place of the
meetings of the Conference-in-Session.

Section 3. Robert's Rules of Order, newly revised, shall be the parliamentary authority for the
Conference-in-Sessions, the Administrative Council and its commissions. Electronic or email
votes are acceptable for the Administrative Council and its commissions with the prior
agreement of that voting body.

ARTICLE IV - OFFICERS AND THEIR DUTIES

Section 1, The Conference-in-Session shall elect a Vice President and a Secretary, each for a two-
year term. The Vice President will succeed to the office of President upon the completion of the
President’s two-year term which is completed at the conclusion of that Conference session.
These officers shall be responsible for a variety of duties which shall include, but not be limited
to, the following:

A. President: will formally ordain the candidates to the ministry as approved under Article
X1, Section 5; shall along with Executive Director, sign all certificates of license and
ordination, and make appointments necessary to expedite the business of the Conference,
conduct all Conference sessions and the meetings

B. Vice President: Will fulfill all duties assigned by the President, and conduct the duties of
the President in the absence or incapacity of the President.

C. Secretary: Will be responsible for recording minutes of all Administrative Council
meetings, oversee the recording of minutes at all Conference sessions, be responsible for
any correspondence or documents presented to the Conference, conduct the roll call at
Conference sessions, and prepare all tally sheets for elections. There are no term
limitations placed on the office of Secretary.

Section 2. In the absence of both the President and Vice President, the Secretary shall be

authorized to fulfill the duties of the office of President until such time when the President or
Vice President can resume their duties or an appropriate election takes place.

ARTICLE V - ORGANIZATION



117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156

Section 1. The Conference-in-Session shall be constituted at the first business session of the
annual meeting (and at the opening of any special meeting) by the President of the Conference.
The Parliamentarian(s) shall make any necessary recommendation to the President on all
questions regarding eligibility and seating of delegates. The Administrative Council shall
establish and prescribe rules, regulations, and official forms, including the certification of
delegates and alternates, to facilitate and govern the recognition and seating of delegates and the
constituting of the Conference-in-Session.

Section 2. NOMINATING COMMITTEE

A. A Nominating Committee of six persons shall be composed of two members chosen by
the Administrative Council from its membership, and three members to be selected by
the Conference-in-Session, all serving one-year terms. The Executive Director by virtue
of his office shall serve as the sixth member of the Nominating Committee.

B. The Nominating Committee shall make nominations for each elective position in the
Conference, nominations of delegates to the General Conference, and nominations for
the three members of the Nominating Committee.

C. The Nominating Committee shall be responsible for ascertaining the eligibility and
availability of all nominees for the respective positions, and shall prepare a printed ballot
for use by the delegates at the Conference sessions. At least one-third more names shall
appear for each office or position than the number to be elected, with the exception of the
Conference Secretary, Churches of God Home Mission Council, Inc., and Doubling Gap
Center, Inc. Blank spaces shall be provided on the ballot for additional nominees.

Section 3. A majority of all votes shall be necessary for election except when electing General
Conference delegates, which may be done by plurality. On each successive ballot until such
majority ensues, nominees shall be dropped as follows: Persons receiving less than fifty votes on
the first ballot shall be dropped. On subsequent ballots the nominee with the fewest votes shall be
dropped. In the event that two or more persons are tied for the fewest votes, they shall be
dropped unless such action reduces the number of persons on the ballot below the number to be
elected, in which case no names will be dropped.

Section 4. All officers and Administrative Council members shall be chosen from the members of
the Conference-in-Session and/or the congregations of the member congregations of the
Conference. To be eligible in either case the nominees must have been members in good
standing of the Churches of God, General Conference for at least three years. (/n the selection of
an Executive Director see By-Laws Article I1I, Section 1.)

Section 5. GENERAL CONFERENCE DELEGATES
A. Ministerial delegates to the General Conference as determined by the General Conference
Constitution shall be elected from the members of the Conference who have been
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ordained according to the standards of the General Conference and hold life ordination
certificates for at least three consecutive years including the year in which they are
elected.

. Lay delegates to the General Conference as determined by the General Conference

Constitution may be elected from the members of the Conference-in-Session or from the
congregations of the member churches in this Conference. To be eligible in either case
the nominees must be members of said local congregation for at least three years
including the year in which they are elected.

. The Administrative Council shall present nominations for youth delegates to the General

Conference from any local congregation of this Conference to the Nominating
Committee.

. All delegates shall be required to attend all the sessions of the General Conference. They

shall notify the Conference Secretary not later than thirty days before the convening of
the General Conference regarding their ability to do so.

ARTICLE VI - ADMINISTRATIVE COUNCIL

Section 1. ORGANIZATIONAL STRUCTURE
A. The Administrative Council shall be composed of twelve (12) members elected by the

Conference-in-Session as follows: six (6) ordained ministers of the Conference, six (6) lay
persons (lay persons must be members of a local congregation of the Conference for at
least three years; the three officers of the Conference by virtue of their office (President,
Vice President, Secretary), the Executive Director, and two (2) additional members-at-
large selected by the Administrative Council from the Conference. All eighteen (18) shall
be voting members of the Administrative Council.

. Administrative Council members with the exception of the Executive Director and the

Ofticers (President, Vice President, Secretary) will serve a three-year term. The Vice
President shall be elected in even numbered years and the Secretary in odd-numbered
years. Two ordained pastors and two lay persons shall be elected annually. The two
selected member-at-large need not be elected in the same year.

. Persons elected or appointed to the Administrative Council will be limited to serving two

consecutive terms with the exception of the Executive Director and the Secretary. In the
cases of persons appointed to complete the unfinished term of another, if less than
eighteen (18) months remains in the unfinished term it will not be considered a term for
the purpose the previous rule. If more than eighteen (18) months remains, however, it
shall count as a full term.

D. Vacancies in Conference offices shall be filled by the Administrative Council.

1. Upon a vacancy in the office of President, the Vice President shall assume the office.
Any vacancies in the office of Vice President may be filled on an interim basis until
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the Conference-in-Session can act at its next regular or special meeting to fill the
remaining Vice Presidential term.

2. Avacancy shall exist when the Administrative Council officially declares such
vacancy due to death, resignation in writing, habitual neglect of duty, or any other
justifiable cause.

3. Membership on the Administrative Council is a Conference office within the
meaning of this sub-section.

4. Vacancies on the Administrative Council shall be filled by a majority vote of the
remaining members of the Administrative Council.

5. Vacancies filled by the Administrative Council shall be for the duration of the term
with the exception of the office of Vice President.

Section 2. AUTHORITY

A.

The Administrative Council shall be the corporation of the Conference and shall
constitute the Board of Trustees.

The Administrative Council under this constitution shall be the successor to both the
Administrative Council and Executive Committee of the previous constitutions.

The Administrative Council shall have authority over the work of the Conference
between the annual sessions of the Conference.

. The Administrative Council shall have authority over the appointment and work of all

commissions, committees, organizations, and employees of the Conference. It shall meet
as often as necessary to oversee the work of the Conference.

The Administrative Council shall be vested with judicial power in all cases under the
Constitution not otherwise provided for and it shall be responsible for making final
decisions in the recall of certificates of ordination and all other credentials.

The Administrative Council shall have the right to name qualified delegates to the
General Conference if and when the list of officially elected alternates have been
exhausted.

The Administrative Council has the authority to appoint and dissolve any special
committees it deems necessary.

The Administrative Council has the authority to employ persons as needed and to
terminate such employment following the procedures established in the employment
agreements. If no such procedures have been adopted, the Administrative Council may
terminate employment at any time for any reason. All employees of the Conference are
accountable through the Executive Director to the Administrative Council for the
performance of their duties. The Executive Director is directly accountable to the
Administrative Council for the performance of his or her duties. All employees of the
Conference, except in secretarial positions, must be members of a local congregation of
the Churches of God, General Conference.
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I. The Administrative Council shall have authority to resolve any issue or question of
interpretation regarding the Constitution, By-Laws, and any other conference policy.

Section 3. RESPONSIBILITIES

A. The Administrative Council shall appoint commissions which shall carry out the
program and ministry of the Conference. Each commission must be made up of at least
seven (7) members, two (2) of whom should have been present at the most recent sessions
of the annual Conference and one member of the Administrative Council who shall serve
as a liaison with voting privileges between the commission and the Administrative
Council. Each commission shall have a staff person relating directly to its work. The staff
person shall not be the chairperson, and will be accountable to the Administrative
Council.

B. The Administrative Council shall annually name the chairperson for each commission.
Persons who are appointed to commissions as members will serve a two-year term.
There is no limit to terms of service for commission work.

C. The Administrative Council shall annually appoint a Constitution Committee of at least
three persons and designate a chaiperson.

ARTICLE VII -- COMMISSIONS

Section 1. THE CHURCH HEALTH COMMISSION

The mission of this commission shall be to oversees the advancement and development of
church health in the Eastern Regional Conference. The commission will seek to resource
churches, pastors and leaders with best practices for ministry and church development. The
Commission shall have authority to set guidelines and policies to further define and execute its
mission, subject to the approval of the Administrative Council.

Section 2. THE PASTORAL FAMILY HEALTH COMMISSION.

This commission will seek to improve the effectiveness and health of pastoral leaders in the
Conference. The Pastoral Family Health Commission will seek to encourage and develop pastors
for effective ministry through pastoral care and counsel, resourcing, mentoring and coaching and
if needed professional counseling. The Commission shall have authority to set guidelines and
policies to further define and execute its mission, subject to the approval of the Administrative
Council.

Section 3. THE CHURCH MULTIPLICATION COMMISSION
This commission will seek to help churches multiply disciples, leaders, ministries, and churches.
The Commission will oversee church planting as well as efforts for multiplication through our
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established churches. The Commission shall have authority to set guidelines and policies to
further define and execute its mission, subject to the approval of the Administrative Council.

Section 4. THE CREDENTIALING AND PLACEMENT COMMISSION

This commission will seek to work with pastors sensing a call to ministry, oversee their
development and work to place them in ministry. The Commission will serve as the body for
credentialing, both licensing and ordination for all pastors. The Commission will further work
with the local church in placing pastors in ministry. The Commission shall have authority to set
guidelines and policies to further define and execute its mission, subject to the approval of the
Administrative Council.

ARTICLE VIII -- AUXILIARY ORGANIZATIONS

Auxiliary lay organizations, defined in the Conference By-Laws and others which may be
established, shall be in harmony with the Charter, Constitution, and By-Laws of the Conference.
The Conference shall foster, encourage, and support the lay organizations of the Conference.

ARTICLE IX -- SUBSIDIARY CORPORATIONS

The following corporations and any adjunct corporations thereof are subsidiary corporations of
this Conference of the Churches of God, General Conference: Doubling Gap Center, Inc .and the
Churches of God Home Mission Council, Inc. They shall report to each Administrative Council
meeting and to the Conference-in-Session in writing or by personal representative. All records
(including financial records) and minutes of these corporations are subject to review and
approval of the Administrative Council.

ARTICLE X - POLITY

Section 1. AUTHORITY.
The Conference has the power to:

A. Receive and issue appeals from the Administrative Councils (or their equivalent) of local
churches; and to examine, approve, or censure the records and actions of said councils.
Condemn erroneous opinions which injure the peace of the Church.

Visit particular churches for the purpose of inquiring into their spiritual condition.
Examine and license candidates for ministry.
Ordain, install, judge, discipline, restore or remove ministers.

mmY oW

Resolve questions of doctrine and discipline.
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Unite or divide congregations.

Form or receive new congregations.

Dissolve congregations or close churches.

Order in general whatever pertains to the spiritual and material welfare of the churches
under its care.

Section 2. MEMBER CHURCHES

A.

Any group of thirty or more believers united together as a religious body or church,
subscribing to the polity, principles and doctrines of the Conference and the General
Conference, and adopting its own constitution as approved by the Conference shall, upon
request to and approval by the Conference, be received as a member Church of God in full
standing in the Conference. The church shall be entitled to all the privileges granted by
the Constitution, including representation in the Conference and the service of a minister
of this Conference. All mission churches established under the auspices of the Conference
are considered member churches.

Any pre-existing group of believers united together as a religious body or church willing
to support the polity, principles and doctrines of the Conference and the General
Conference shall, upon request to and approval by the Administrative Council, be
received as an associate member congregation in the Conference. The church shall be
entitled to the privileges granted by the constitution with the exception of voting at
Conference-in-Session. Members of an associated church body are not eligible for
election to Conference offices. The church may be served by a minister of the Conference.
Associate membership may continue for ten years during which time a request for
membership in full standing needs to be made or this status will be discontinued.

Section 3. The policies and guidelines of the General Conference shall govern membership and

other aspects of local church administration.

Section 4. An appeal of an action of the Administrative Council (or its equivalent) of a local

church in matters of discipline and other difficulties can be made, provided such an appeal is

made to the Administrative Council of the Conference within thirty (30) days after the judgment

has been rendered by the Administrative Council (or its equivalent) of a local church.

Section 5. CHURCH PROPERTY

A.

The property of member congregations in full standing in the Conference is subject to the
laws of this larger ecclesiastical body, i.e., the Conference, and in turn to the rule of the
General Conference. This three-tiered hierarchical structure represents a representative
form of government with delegates from all churches constituting the Conference-in-
Session. This presbyterial polity is further translated and confirmed below.



354
355
356
357
358
359
360
361
362
363
364
365
366
367
368
369
370
371
372
373
374
375
376
377
378
379
380
381
382
383
384
385
386
387
388
389
390
391
392

All church property shall be held by the elders or trustees of the local church or by the
local church corporation if such there be, in trust for the Conference. The existence of
this trust, however, shall in no way limit the power and authority otherwise existing over
such property, so long as the local church remains a part of and subject to this
Conference. (See also the General Conference Constitution, Article XI and Article XVIII)
In the event a church shall become extinct or cease to maintain an organization in
harmony with the doctrine, customs, or polity of the Churches of God, its property shall
become the property of the Conference.

In the case of extinction by reason of the dispersal of its members, the abandonment of its
work, or other cause, a local church may provide for the disposal of its assets to
appropriate ministries and/or agencies of this Conference and/or the General
Conference.

When a church ceases to be in harmony with the doctrines, customs or polity of the
Churches of God, this Conference may at its discretion dissolve that church. An appeal
of such a decree of dissolution may be taken within thirty-days to the Administrative
Council of the General Conference. Whenever a church is formally dissolved by this
Conference such property as it may have shall become the property of this Conference
and shall be used for such purposes or may be sold or disposed of as this Conference may
direct.

Should a congregation desire to withdraw from the Churches of God, General Conference

for whatever reason, the current General Conference policy on church withdrawal must
be followed.

Section 6. CONFERENCE PROPERTY

A.

As a member Conference of the Churches of God, General Conference, all property of
the Eastern Regional Conference and its subsidiary corporations is and shall be
subject to the rule of the General Conference. All such property is held in trust by the
Conference for the General Conference. The existence of this trust, however, shall in
no way limit the power and authority, otherwise existing over such property, so long
as the Conference remains a part of and subject to the General Conference.

In the event of dissolution of the Conference, the Administrative Council shall, after
paying or making provision for the payment of all liabilities of the corporation,
dispose of all remaining assets under the provisions of Section 501 (c.3.) of the
Internal Revenue Code of 1986, to be used exclusively for charitable purposes.

Under no circumstances shall any assets be distributed upon dissolution to any
directors, officers, employees, or individual or group of individuals of the
corporation.

Nothing herein shall be construed to affect the disposition of property and assets held
by the Conference in trust or under any other condition or subject to any executory
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or special limitation. Any such property upon dissolution of the Conference shall be
transferred in accordance with the trust, condition or limitation imposed thereon.

Section 7. NO ACTIVITIES VIOLATING THE INTERNAL REVENUE CODE

A. The Conference is organized and operated exclusively for religious purposes. No part
of the net earnings of the Conference shall inure to the benefit of, or be distributable
to, its officers or other private persons, except that the Conference shall be authorized
and empowered to pay reasonable compensation for services rendered and to make
payments and distributions in furtherance of the purposes set forth in this
constitution.

B. The Conference does not, and shall not, carry on any other activities not permitted to
be carried on (a) by a corporation exempt from federal income tax under section 501
(c.3.) of the Internal Revenue Code, or the corresponding section of any future federal
tax code, or (b) by a corporation, contributing to activities which are deductible under
section 170 (c.2.) of the Internal Revenue Code or the corresponding provision of any
future federal tax code.

ARTICLE XI -MINISTERS
Section 1. Original jurisdiction in relation to ministers belongs to the Conference.

Section 2. The church membership and responsibilities of the minister shall be in accord with
General Conference policies and guidelines. The pastor shall be in charge of all worship services
and ceremonies conducted in the Church, unless otherwise mutually agreed. He the senior
pastor/lead pastor shall be responsible for whoever occupies the pulpit.

Section 3. Any minister belonging to the Conference who refuses to carry out an order or
resolution thereof shall be liable to a charge of insubordination before the Conference.

Section 4. Procedures for resolving controversies shall be in accord with Eastern Regional
Conference and General Conference policies and guidelines.

Section 5. Credentials for pastoral ministry include provisional license, annual license, and life
ordination and shall be issued in accordance with General Conference standards.

A. If no General Conference standards exist, the commission shall have the authority to
recommend credentials and appropriate standards and guidelines to the Administrative Council
for approval. Modifications to General Conference standards must be approved by the
Administrative Council and the General Conference.

B. Credentials for non-pastoral church vocations shall be issued in accordance with existing
General Conference standards. If no General Conference standards exist, the commission shall
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have the authority to recommend credentials and appropriate standards and guidelines to the
Administrative Council for approval.
C. Candidates for license and ordination must be able to respond affirmatively to the following
questions, which shall be asked during the annual ordination service:
1. Do you believe that in seeking the office of the Christian ministry you are influenced by a
sincere love for God and your desire to promote His glory and the salvation of men?
2. Do you believe that the doctrines of the Word of God as taught by the Churches of God,
General Conference are correct and true?
3. Are you willing to subscribe to these doctrines, to teach them, and to defend them against
every attempt to minimize their value, guarding against those things which cause division in
the church, and dedicating your powers to building the church you serve as pastor?
4. Do you promise to fully cooperate and carry out all the rules and regulations, and support
all the agencies and enterprises of the Conference and the General Conference?
5. If for any cause the Conference should deem it proper to recall your certificate of
ordination, do you promise to deliver the same upon official request?
6. Should you determine that you can no longer publicly affirm the doctrines of the Churches
of God or fully adhere to the authority of the Churches of God, will you voluntarily surrender
your credentials and resign your pastorate?

ARTICLE XII - CONSTRUCTION

Section 1. This document shall be interpreted in accordance with Pennsylvania law.

Section 2. In this document the word he is intended to refer to he or she.

ARTICLE XIII —~-AMENDMENTS

Section 1. Any amendment or revision to the Constitution shall be referred without debate to the
Committee on Constitution for study, and the Committee shall present its report and
recommendations at a subsequent meeting of the Conference-in-Session.

Section 2. This Constitution may be altered or amended by a two-thirds vote of a quorum of
Conference-in-Session. A quorum is the majority of the number of delegates officially registered
for the annual session of the Conference. All members shall be required to vote, unless properly
excused for good and sufficient reason.
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BY-LAWS

ARTICLE I -- MEETINGS

The regular annual meeting of the Conference shall be held during the second quarter of
the calendar year at such a place as may be agreed upon from time to time, for the transaction of
such business as properly pertains to ecclesiastical bodies.

ARTICLE IT -- AUXILIARY ORGANIZATIONS

Section 1. THE CHURCHES OF GOD WOMEN'S MINISTRIES (CGWM)

A. The CGWM shall further the work of the Churches of God by uniting the women of
the Churches of God in spiritual fellowship, with a program of evangelism, prayer, education,
giving and service.

B. It shall effect its own organization, elect officers, and conduct its affairs as provided
for in its Constitution. The President and Secretary shall be members-at-large of the annual
Conference-in-Session to which they shall report. The President and Secretary shall be advisory
members of the Administrative Council to which they shall report at least twice a year.

C. The Conference CGWM shall maintain a close relationship with the General
Conference CGWM and relate to interdenominational women's work.

Section 2. THE CHURCHES OF GOD ADULT LIFE FELLOWSHIP (ALF)

A. The ALF shall further the work of the Kingdom of God by uniting the senior adults of
the Churches of God in this Conference in a program of worship, fellowship, and service.

B. It shall effect its own organization, elect officers, and conduct its affairs as provided
for in its constitution. The President and Secretary shall be members-at-large of the annual
Conference-in-Session to which they shall report. The President and Secretary shall be advisory
members of the Administrative Council to which they shall report at least twice a year.

C. The Conference ASLF shall maintain a close relationship with the General Conference
CGSLF and relate to interdenominational senior life work.

ARTICLE IIT -- STAFF POSITION DESCRIPTIONS

Section 1. The executive director shall be selected by the Administrative Council for a
four (4) year term. There is no limit on terms to be served.
A. The preferred qualifications for the executive director are that he shall be one who:
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1. Has proven to be a faithful ordained servant in the Kingdom of God for at least five years
2. Has been a Christian for at least seven (7) years.
3. Has demonstrated leadership and relational skills necessary to the responsibilities outlined
below.
4. Is an active member of a local church.
5. If not already so, will become a member of a congregation in the Eastern Regional Conference.
B. When a vacancy occurs in the office of the executive director for any reason
1. The Administrative Council shall appoint a search committee of at least three people to
find a replacement candidate to be presented to the Administrative Council for approval.
2. The Administrative Council shall appoint an interim executive director to serve a period
not to exceed eighteen (18) months until the new candidate is selected.
C. The executive director shall, by virtue of his office, be a delegate to the General
Conference and the chairperson of the Conference delegation.
D. The responsibilities of the executive director shall include, but not be limited to:

1. Overseeing leadership development in the Conference by:

a. Modeling an effective, scriptural, and exemplary personal leadership style;

b. Insure that training is provided in leadership, goal setting and vision casting to local
congregations;

2. Giving vision and direction to the Conference by

a. Spending time regularly seeking God’s will through Bible study and prayer;

b. Exhibiting an understanding of, and the ability to, implement the Conference’s mission
statement and strategic goals;

Leading the Conference in periodic review of the mission statement and strategic goals;
Keeping abreast of research in vision casting, as well as contemporary and future culture.
Directing the Conference ministry and support staff on a daily basis by:

Overseeing the ongoing administrative responsibilities of the Conference;

o P »w oo

Working with the Administrative Council in the search for, hiring of, evaluation of,
discipline of, and termination of Conference ministry and support staff;

C. Developing the ministry and support staff into a leadership team;

d. Providing pastoral support for the Conference ministry and support staff.

e. Determining which Conference staff persons will regularly meet with Commissions based
on current staff structure.

4. Acting as spokesperson and representative of the Conference by:

a. Serving as an officer of the Conference with authority to act in polity, financial, legal and
disciplinary matters;

b. Serving as signatory on behalf of the Conference for all legal documents, including but
not limited to deeds, mortgages and bonds.

c. Serving as a representative of the Conference to the larger church community;

d. Serving as a spokesperson for the Conference to the larger church community and the

community-at-large.
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E. The executive director shall have authority to speak for the Conference, the
Administrative Council, commissions and committees thereof on matters of record.

F. The executive director shall be the legal officer of the Conference, and shall be the
custodian of the charter, seal, deeds, Conference archives, and pastoral transfers. He shall
provide, sign, seal and deliver all certificates of ordination, annual license, Christian service, and
retirement, and annual identification cards for pastors.

G. The executive director will serve as an ex officio member of all commissions,
committees or task forces of the Administrative Council where not already serving as a member.

H. Annual evaluation of the executive director should be conducted by the Administrative
Council (or by an appointed Staff Committee from within the Administrative Council). Each
staff person will also be annually evaluated, such evaluations being led by the executive director,
who serves as the chief of staff.

Section 2. GUIDING ACTIONS CONCERNING STAFF/STAFFING

A. All positions with the exception of the Executive Director will be implemented at the
direction of the Eastern Regional Conference based on funds available.

B. Alljob descriptions for all positions except for Executive Director will be maintained
in an Office Policy and Personnel Manual.

ARTICLE IV -- AMENDMENTS

Section 1. Any amendment or revision to the By-laws shall be referred without debate to
the Committee on Constitution for study, and the Committee shall present its report and
recommendations at a subsequent meeting of the Conference-in-Session.

Section 2. These By-laws may be altered or amended by a two-thirds vote of a quorum of
the Conference-in-Session. A quorum is the majority of the number of delegates officially
registered for the annual session of the Conference. All members shall be required to vote, unless
properly excused for good and sufficient reason.
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Expectations of Pastors

Study the Word of God

Be a person of prayer. Be in regular communication with God through listening and speaking.
Prioritize your family.

Value being with God over doing for God.

Seek His Kingdom mission and vision for those you lead.

Love God ... Love Others. Give your best to God by glorifying God in everything you say and do.
(Col. 3:17).

Be a Disciple Maker. Discover those under your care who need discipled. Through the Holy
Spirit, develop them to be all they were created to be, and deploy them to their calling.
Observe a Sabbath

Integrity in preaching the Word.

Be a life-long learner.

Conference Expectations

Be in community with other pastors and leaders. Through mentoring, lead teams, ministeriums,
or CoNEXTion groups. Ministry is hard and in community you will feel less isolated and alone.
It is the Conference’s desire to see you survive and thrive.

Attend annual Conference Sessions. The Conference Constitution states: A/ ministers
credentialed by the Eastern Regional Conference (hereafter referred to as “ministers”) shall be
members of the Conference. They shall be required to attend the regular annual meeting and any
special session of the Conference unless officially excused.

You are responsible for what is said in the pulpit

Promote Conference activities.

If you feel that you are being called to another ministry, contact Dave Williams, dave@erccog.org,
before tendering your resignation.

If you desire to retire from ministry, please contact Dave Williams, dave@erccog.org, six months

prior to your retirement to begin the retirement process.
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Feel free to contact Pastoral Family Health, Colleen Gross, colleen@erccog.org, to talk about

retirement options and procedures before you formally retire or resign.
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Healthy Habits for a Lifetime of Ministry

Each year at our annual conference, we recognize pastors who are celebrating milestones in ministry.
Some are celebrating 25 years, 40 years, and some 50 years or more. If you could gather all those pastors
in one room and ask them the questions, “What is the key to a lifetime of ministry?”. The answers you
would receive would be of infinite value. Ministry is not a sprint; it is a marathon. The healthy habits you

develop as you begin your ministry can enable you to enjoy a lifetime of Christian service.
Think for a moment - what do you want others to remember about your ministry after you are gone?

We want to encourage you to consider the following ten principles. They are healthy insights into
ministry that if embraced could enable you to have a long and blessed pastoral career. These insights are
gleaned from practical experience but also from the book “ Pastoral Grit”by Craig Brian Larson.

Healthy Habits for a Lifetime of Ministry

1. Preach the Gospel to yourself daily — There is no more wonderful truth than the Gospel.
Preach it to yourself daily. Recite John 3:16 and insert your name in the place of “world.” Heed
Paul’s counsel to work out your salvation with fear and trembling. Live in the Gospels and
celebrate daily that you are fearfully and wonderfully saved.

2. Remember you can influence but you cannot control — Pastoral ministry has limits. You

cannot make someone believe. You partner with the Holy spirit. Note Jesus’ use of farming
analogies to show that the farmer can influence but not force the growth of the plant.

3. Any growth in righteousness is of infinite value — Paul knew this and this knowledge was the
engine of his pastoral work. “We proclaim him,” he said, “admonishing and teaching everyone
with all wisdom, so that we may present everyone perfect in Christ. To this end I labor, struggling
with all energy which so powerfully works in me” (Col. 1:28). How valuable is the hard work
pastors invest in others to produce even “small” gains in obedience to the will of God?

4. Ministry is measured in many ways - There is more happening in our churches than mere
numbers. We have to stop measuring and comparing churches and pastors and start counting
conversations and opportunities to be Christ to others. We would be wise to measure the health
of our churches and the effectiveness of our ministry by the fruit of the spirit evidenced in the
lives of those we serve.

5. Spiritual ministry requires faith from beginning to end - We need to delight in those seasons
of life that are stretching. We need to remember Paul’s counsel to a young pastor Timothy to
endure hardship. As we follow God’s leading, much of the journey will be by faith and not by
sight.

6. Spiritual seeds have enduring power - God’s Word has power long after we sow it. Sow the
seeds and patiently, prayerfully watch God work on a person’s conscience. That’s what Paul
meant when he said ‘by setting forth the truth plainly, we commend ourselves to every man’s
conscience in the sight of God” (2 Cor. 4:2).
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7. Spiritual ministry is a mixture of muddle and glory - there are seasons to ministry and many
times ministry seems to be more mistakes and frustrations than real life change. Be reminded

that the next spiritual breakthrough could be moments away. Keep in mind that in the spiritual
realm when progress appears slowest, Kingdom movement is actually occurring.

8. Each step people make in God’s direction should be celebrated — Celebrate weekly all that
God is doing in the lives of your people. Celebrate answers to prayer, ministries that are
happening, milestones in marriages or education, births, deaths, etc.

9. Serve in your “sweet spot” — It’s been said that there is less than a % inch on a baseball bat that a

baseball needs to strike in order to be a homerun! It is called the sweet spot. Ministry should be
done in your sweet spot. You should be serving in your gifts in cooperation with the Holy Spirit.
10. Be genuine — Nothing will undermine your ministry faster than being unauthentic. Be the best
you that you can be. Don’t try to be like someone else. Be what God called you to be. God’s
called you to ministry to serve. Use the way He has made you along with your experiences,

education, and passion to genuinely serve Christ and His Church.

“When I minister genuinely, everything within me supports the effort. When I minister from my core
self, I do so with strength and great effectiveness. When I am authentic, I can stand and stay with a sense
of stability and integrity. I become a person of truth through whom the God of truth can flow. Only

when I am authentic can I persevere with spiritual vitality — strong to the finish.”

-Craig Brian Larson, “Pastoral Grit”, page 171
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Lead Teams, Prayer Breakfasts & Ministeriums

(updated 3/28/2023)

Lead Teams:

Northwest

3rd Monday of the Month, 9am
Meets at Altoona 4th Street COG
2010 4th Street, Altoona, PA 16601
Contact: Lew Button

814.215.9445

Harrisburg

2nd Thursday of the Month, 9a

Meets at Marysville Diner

510 S. State Road, Marysville, PA 17053
Contact: Mark Haliday

814.937.2085

Cumberland Valley

3rd Monday of the Month, 9a
Newville COG

Contact: Ron Dull
717.264.2644

Carlisle Area
Contact: Dick Warner
717.422.1076

Prayer Breakfast:

Maryland Prayer

3rd Tuesday of the Month, 8:30am
Mt. Gate Restaurant

133 Frederick Road, Thurmont, MD
Contact: Howard Ruley
301.514.2512

Ministeriums:

Lancaster

2nd Monday of the month, 8a Gus's
Keystone Restaurant

1050 W. Main Street

Mt. Joy, PA 17552

Contact: Colleen Gross
717.951.9714

Northwest

2nd Monday of the month,10a
Various Locations

Contact: Jeff Musser 814.414.1160

West Shore

3rd Thursday of the Month 9a
Contact: Dave Williams
717.805.6027

Perry County

Last Thursday of the Month, Noon
Meets at Marysville Diner

510 S. State Road, Marysville, PA 17053
Contact: Charlie Zahora

717.712.3008

Bi-Vocational - via Zoom
3rd Friday of the month, 7p
Contact: Dave Williams
717.805.6027

Cumberland Valley

1st Monday of the month, 9am
Various Locations

Contact: Ron Dull
717.264.2644

West Shore

3rd Monday, Noon
Various Locations
Contact: Scott Smith
717.480.2803
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Long Term Disability

For all full-time licensed/ordained pastors under the age of 65, the Conference pays for a long term

disability policy.

Upon receipt of your signed contract, Frank Arva will automatically enroll you on the policy. The

premium for this policy is paid for by the generosity of the tithing churches in our Region.

If you have any questions, please contact Frank Arva on frank@erccog.org.
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Churches of God

EASTERN REGIONAL CONFERENCE

Medicare Supplement Reimbursement
Upon Retirement from the Eastern Regional Conference COG

For all Medicare eligible retirees meeting 10 years of service within the Eastern Regional
Conference, a reimbursement of % of the Medicare Supplement (or Advantage Plan) is given to
the retiree. This WOULD include a prescription plan if appropriate. The Conference does not
reimburse the retiree for the amount taken from their social security check for Medicare. This is
a reimbursement of the supplement only.

If the retiree is continuing to work as an interim pastor (aka transitional specialist), the church
he/she is serving should reimburse the retiree for this expense.

Upon the death of the retiree, the benefit transfers to the spouse of the pastor. If there is a
financial need, the spouse may be covered prior to the death of the pastor with written notice of

the need.

Receiving Reimbursement

In order to be reimbursed, a copy of the supplemental insurance invoice must be given to the
Conference Financial Secretary (currently Frank Arva). Quarterly a check for ¥; of this premium
is mailed to the retiree. If there is a change in premium (either up or down), it is the retiree’s
responsibility to provide a copy of this new invoicing to the Financial Secretary.

If there are any questions, please feel free to contact Frank Arva on 717.574.0447 or by email
frank@erccog.org.
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Eastern Regional Conference, Churches of God, General Conference, 2023 Pastoral Agreement Form (PAF)

This is a record of agreement between:

and their pastor Date:

TERM OF SERVICE

The term of service shall begin on and shall be for an indefinite time. Service may be terminated by:

a) the pastor's resignation to the Commission Credentialing & Placement, after having obtained the counsel of the placement representative; or by
b) the local church board's decision upon receiving counsel by the placement representative and approval by the Commission on Credentialing &
Placement.

It is UNDERSTOOD that either party requesting termination SHALL GIVE 60 days WRITTEN NOTICE, unless otherwise agreed upon by the parties
involved. It is REQUIRED that the following compensation agreement be reviewed annually by the local church and their pastor prior to December 1
and returned to the ERC office by January 1. Disability Insurance is based on the most recent contract on file for any full time pastor under the age of
65.

COMPENSATION PACKAGE (See Guidelines for Pastoral Compensation)

1. i
Remuneration Total...........ouveiiiie i e e e e e e e $ IMPORTANT PLEASE FILL THIS
a. Cash Salary $ ouTt
) To accurately calculate the
b. Housing Allowance $ Conference provided LT Disability
c. Parsonage Rental Value $ Insurance, complete the following:
d. Parsonage Expense Allowance $ Are you: Q Full Time
2. Supplemental Benefits Total...........coooevieiiiiiii $ Q Part Time
a. Health Insurance $ If part-time, how many hours are you
b. Pension (full 12%) $ (.12 x line 1 above) expected to work?
¢. Housing Equity Fund $ Credentials: g Ordained
. . . .
d. Social Security Allowance $ (.0765 x line 1 above) Q Licensed
e. Disability Insurance (Conference provides to age 65)
) Date of Birth:
f. Life Insurance $
g. Malpractice Insurance I:lYes I:lNo
h. Workman’s Compensation $ NOTE: The dollar amounts shown on this
' agreement are 'a not to exceed valuve’ and
i. Other $ there is no guarantee that the full value of
the agreement will be given. This is an
3. Reimbursement for EXpenses Total..........cc.coeviueeiirirnaiieeaiiee e, $ agreement  between the local church and
the pastor. The Eastern Regional
a. Travel $ Conference, Churches of God is not
- . obligated for nor guarantees any of the
b. Continuing Education $ above contracted amounts.
c. Ministry Expenses $
d. Other $ *Social Security Allowance to a
Pastor is a taxable benefit.
NON-FINANCIAL BENEFITS -- (See Guidelines for Pastoral Compensation.)
4. VACATION: The pastor will receive vacation time of week(s) per year.

5. HOLIDAYS: The pastor may have the following holidays: New Year's Day, Martin Luther King Day, President's Day, Easter Monday,
Memorial Day, July 4th, Labor Day, Thanksgiving, Christmas and the pastor’s birthday.

6.  SICK LEAVE: (Thirty days annually) accumulated sick leave from previous years: . (Maximum of 30 additional days may be accumulated.)

7. PROFESSIONAL LEAVE: The church agrees to grant the pastor week(s) for professional leave. The church needs to
compensate the supply pastor for any Sunday(s) the pastor may be absent.

8. SABBATICAL LEAVE: Time accumulated towards a sabbatical: weeks.

9. DAY OFF: ltis understood that will be the pastor’s usual day off each week.

10. PASTORAL CARE TEAM: The Pastoral Care Team shall consist of:

11. WEEKLY HOURS OF WORK REQUIRED:

Pastor Council President

|| MAKE THREE (3) COPIES OF THIS CONTRACT: Mail (1) ONE copy to: ERC Churches of God, 113 S. Second St., Wormleysburg, PA 17043 by January
| 1, 2023. Give one copy to your pastor, and keep one copy for your board/council.

29



2023 Guidelines for Pastoral Compensation

(Instructions to complete the Eastern Regional Conference Pastoral Agreement Form (PAF)

The base range cash salary for full-time pastors (See Guidelines—Pg. 5) is $
$29,000.00 to $40,500.00 based upon a mutual agreement
between the church and the pastor.
Additional Considerations
(For 2023 guidelines each factor is worth $675)
Experience $
Add one factor for each year of accumulated pastoral experience.
For example, if the pastor has completed 10 years of pastoral experience,
10 would be multiplied by $675 for a total experience factor of $6750.
The maximum experience factor may be 10.
Education $
Add one factor for each completed year of college, seminary,
or post-graduate work at an accredited institution of higher education.
Check with the pastor to determine educational factor or the Commission
on Credentialing & Placement if assistance is needed in determining the level of education.
Factors for undergraduate education:  Factors for graduate education:

Completed 50% of MTI/PTI =1 At seminary (seeking M.Div.)=5
AA=2 MA=6
Enrolled in diploma program = 2 M.Div.,, BD =7
Completion of MTI/PTI = 4 STM =8
Seminary Diploma = 4 Ph.D., Th.D., D.Min. = 10
B.A./B.S./B.A.R.S.=4 (with BA and MA/M.Div.)
The maximum education factor is 10.
Responsibility $

Add factors according to the following chart for levels of responsibility
based on worship attendance. Circuits will need to combine their
worship attendance numbers to determine their responsibility factor.

Worship 1-99 100-199 200-399 400+
Attendance
Solo Pastor 1 2 3 5
Co-Pastor
Senior 1 3 4 5
Pastor w/
Associate (s)
Associate 0 1 2 3
Pastor
Church 2 3 4 5
Planter

Maximum responsibility factor may be 5.

Location (Please see last page of this document.) $
Add 1 to 10 factors related to the local cost of living.

This information is included in this packet. It is based on Sales and
Marketing Management magazine annual supplement.
Maximum geographical factor is 10.

Other considerations $
The church may choose to add factors for ministerial effectiveness. Essentially
this would be an acknowledgment for a job well done. Consideration might
be given for increases in attendance or giving and quality service in areas of
preaching, visitation, pastoral care, administration, etc. Generally this factor
would be determined through an annual review process conducted by the elders
or an appointed committee. The Commission on Credentialing and Placement as well as
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the conference office can provide forms and help to conduct the evaluation process.
In the event of a 10% decline in attendance or giving the church should contact

the Commission on Church Health. Other concerns about ministry should be directed
to the Commission on Church Health. The elders shall be responsible for these
contacts. The maximum effectiveness factor may be 10.

1. Remuneration Total: Add all previous lines (Enter PAF Line 1)

$

Breakdown of Remuneration
A. Total Cash Salary: Line 1 minus B through E above (Enter PAF, line 1f) $
NOTE: Total of A through F needs to equal line 1 above.
B. Housing Allowance (PAF, line 1b) $
If the pastor provides his/her own housing, a housing
allowance must be provided for the pastor. Only the lowest of the
following factors may be used as a salary exclusion for income tax
purposes: (1) the amount designated as a housing allowance by the
church; (2) the amount actually used for housing and related costs.
The pastor should request the amount to be designated as a housing
allowance, and the church council must take official action to confirm
the amount. This action should be taken for the coming year prior to January.
The designated amount may be adjusted at any time with the agreement of the
pastor and the official action of the board.
C. Parsonage Rental Value (PAF, line 1c) $
If a parsonage is provided, it is part of remuneration.
This line represents the local rental value of the parsonage.
Normally, it should not be less than $450 per month nor more than 25% of
the remuneration total (Line 1).
D. Parsonage Expense Allowance (PAF, line 1d) $
If a church provides a parsonage, a portion of the pastor’s salary may
be designated as a parsonage expense allowance. This is a tax advantage
as long as it is actually used for expenses involved in maintaining the
parsonage; such as tenant insurance, furniture, cleaning supplies, rugs,
etc. The pastor will need to keep an accurate and complete record of
such expenses to justify the allowance. This allowance may not be used
with a housing allowance.

2. Supplemental Benefits Total: Add A through I below (Enter PAF, line 2)
$

A. Health Insurance (PAF, line 2a) See current Conference Guidelines $
For pastor’s enrolled in a qualifying group plan or in a Single Participant
Plan. All other churches may not pay or reimburse their pastor for health
insurance and must include all remuneration in cash salary.

B. Pension (PAF, line 2b) $
The pension is based on line 1; multiply line 1 by .12 (12%).

This amount is not to be included as income on the pastor’s W-2 so

long as the plan meets IRS guidelines. The present Conference pension
program is a 403b plan into which not more than 25% of cash salary (linele)
may be added. It is strongly suggested that all pastors be involved in the
conference pension plan. Generally the pension contribution may not

be paid directly to the pastor. If this is done, it is understood to be taxable
income in the year it is given. If this is done a waiver (www.cggc.org)

should be signed by the pastor, the pastor’s spouse and the elders of the church.
The commission on church and pastor will provide waiver upon request.

C. Housing Equity Fund (PAF, line 2c) $
If a parsonage is provided, a housing equity fund may be established through
the General Conference Pension Fund. Contact the fund administrator.




This amount shall be up to 5% of the remuneration subtotal (line 1) or
2% of the tax assessed parsonage value. Essentially this is an addition to the
regular pension contribution in order to provide funds for the pastor to
purchase a home for retirement. As such these funds will be subject to
the guidelines of the pension fund. In addition, the pastor may reduce cash
salary and place additional funds into this account as long as the pastor follows
IRS guidelines for deferred funds. Include any voluntary salary deduction
by the pastor on line 1d of the Pastoral Agreement Form (PAF).

D. Social Security Allowance (PAF, line 2d)_ $

Since the pastor must pay 15.3% social security tax instead of the

7.65% most persons pay, the church is encouraged to give the pastor a
social security allowance equal to 2 the pastor’s social security tax.
Multiply line 1 by .0765 to calculate this allowance.
This is a taxable income to be reported on the pastor’s W-2.

E. Disability Insurance (PAF, line 2¢) $
This coverage is carried on all full time pastors in the conference.

Currently premiums are being paid by the Conference from
Eastern Regional tithes and offerings. The amount of benefits is
based on the most recent pastoral agreement on file at the time of need.

F. Malpractice Insurance (PAF, line g) $
The local churches should contact their insurance agent to secure
this coverage. Contact the conference benefit's coordinator
for more information. The premium should be shown on the PAF, line 2g.

G. Workman’s Compensation (PAF, line h) $
By Pennsylvania law, the local church must provide coverage for the pastor
under a workman’s compensation policy. The rate is based on payroll.

If your church is in a state other than Pennsylvania, Contact
your insurance agent for specifics or the Conference Treasurer
for more information. If you are a residence of another state
please check with the appropriate state agency. The premium
should be shown on the PAF, line h.
H. Other (PAF, line i) $

3. Reimbursement for Expenses Total: Add A through E below (Enter PAF, line 3)
$

To give the pastor a set amount of money per month or at any other interval is not
reimbursement, but taxable income. Reimbursement requires the pastor to pay the
expense and then submit appropriate documentation to receive payment from the
church for expenses incurred. Such documentation must qualify under IRS guidelines.
A. Travel Allowance (PAF, line 3a) $
Auto expenses for church related travel should be reimbursed
at the current level of allowance as set forth by the IRS guidelines.
The church may purchase or lease a vehicle for the pastor/staff.
B. _Continuing Education, Books and Subscriptions (PAF, line 3b) $
The minimum amount for continuing education, books and
subscriptions should be $500.00.

C. Clergy Couple’s Retreat (PAF, line 3c) $
This amount is to reimburse the pastor for the cost in part or whole.
D. Ministry expenses (PAF, line 3d) $

Such expenses could include, but are not limited to:

meal costs that are related to ministry; clerical clothes;
miscellaneous church purchase and ministry related purchases; and
miscellaneous church office expensive. The church may choose to
make available a church credit card for pastor.
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E. Other (PAF, line 3¢) $

NOTE: Other income

e Honoraria
On occasion pastors may receive honoraria/income or bonuses for weddings, funerals
and other services they render. It is understood that such income may be taxable
income. It is the responsibility of the pastor to keep accurate records of such gifts
and report all taxable income.

e Non cash income
Benefits received in kind from the employer are considered income and
should be reported on the appropriate tax forms. Such compensation basically
includes any expense paid by the employer that benefits the employees and
is not business related. For example, non-cash income might include such items
as the personal use of a car provided by the church for ministry, or meal and lodging
expenses paid by the church that are not ministry related.

Non-Financial Considerations

4. Vacation

The pastor shall receive vacation time each year according to the cumulative years of full-time pastoral
or church related services. All licensed pastors serving full-time automatically receive at least two
weeks vacation time per year. All licensed pastors serving under permanent license receive at least two
weeks vacation time per year for the first seven years, and three weeks beginning with the eighth year
of service. All ordained pastors receive at least two weeks vacation per year for the first five years after
ordination. Those pastors serving for a period of five to ten years (after ordination) receive at least
three weeks vacation per year. All pastors serving ten or more years since ordination receive four
weeks of vacation per year. Additional vacation time may be given upon the mutual agreement of the
church and the pastor. The local church will compensate supply pastors during vacation weeks.

5. Holidays
The pastor may have the following holidays: New Year’s Day, Martin Luther King Jr. Day, President’s
Day, Easter Monday, Memorial Day, Independence Day, Labor Day, Thanksgiving, Christmas and the
pastor’s birthday. If a holiday falls on a Sunday, the pastor may have the following Monday as a
vacation day. Another day shall be given if a ministry emergency occurs on a designated holiday.

6. Sick Leave

The pastor shall be allowed sick leave of 30 days per year. It may only be used for actual sickness of
the pastor or immediate family. Sick leave may be accumulated at a rate of 5 unused days per year up
to an additional 30 days. (It would take 6 years to reach the maximum number of accumulated sick
days.) In the event of family death or crisis, sick leave may be used. In case of sickness beyond these
provisions, the Commission on Credentialing and Placement will work with the local church to
determine appropriate compensation.

Note: The conference provides a disability insurance program which is based upon the most recent
pastoral agreement form on file at the conference office. Check with the conference benefit's
coordinator for additional information.

7. Professional Leave
The church may agree to grant the pastor one to three weeks for ministry at Camp Yolijwa,
evangelistic ministry, conference ministry, continuing education, consultation ministry, and other
ministries. The church will compensate the supply pastor for any Sunday(s) the pastor is involved in
these ministries.

8. Sabbatical Leave

The intent of a sabbatical is to provide a time of rest, recovery, renewal and/or continuing education for the pastor
of the church to further the ministry objectives of the church, to enhance the personal ministry of the pastor, and to
provide for physical, spiritual and relational renewal and refreshment. (It is understood that not all three intents
will necessarily be fulfilled equally.) The church council must approve a sabbatical of the church.

A sabbatical may be granted to full-time credentialed clergy.

A sabbatical may be approved after the completion of ten years of full-time ministry at one local church.

For every two years a pastor serves, one week of sabbatical leave will accumulate but cannot be used until the
completion of the tenth year of ministry at one local church. After that, five weeks may be approved upon written
request by the pastor to the church council and the Joint Commission Chairpersons.

There could be a time when the pastor would request additional sabbatical time. The extended time must be
approved by the church council and Joint Commission Chairpersons.

Internships and Interim service are not counted as part of the total years of service.

For the entire Sabbatical Policy, don't hesitate to get in touch with Colleen Gross, Director of Pastoral Fami?@
Health, colleen@erccog.org.



NOTE: This part of the 2023 Pastoral Guidelines on Sabbatical Leave could be changing in
the near future.

9. Scheduled Day-off
The pastor shall be permitted 1 to 1 }2 days off per week. It is understood that Sundays are excluded
under this provision. This day will be determined by the pastor in consultation with the elders. The
congregation shall be notified of this time off. Emergencies may disrupt this scheduled day-off. If an
emergency happens, a substitute day may be taken when available.

10. Personal Well-Being
The council shall annually designate a care team to minister to the pastor and his/her family. The team
could be the elders or an appointed committee from the congregation. The team ought to meet with the
pastor at least quarterly to monitor physical, spiritual and emotional health and to provide support and
counsel regarding personal and professional concerns. The pastor’s spouse may be included in the
meetings if the spouse desires. If mutually agreed upon by the committee and pastor they may meet
more often. An important part of the team’s work should be intercessory prayer.

General Guidelines

e Full-time pastoral service is provided for the church when the pastor works at least 40 hours per
week. It is not suggested that a full-time pastor have a time card to determine these 40 hours. The pastor
should provide the church with a monthly pastoral report. A conversation should be held between the pastor
and the lay leaders to determine what type of report will be helpful for both parties. If help is needed in
preparing such a report, please contact the Director of Church Health or your district representative of
credentialing and placement. This salary package has been designed for full-time pastors only. To apply
these salary and benefit guidelines to persons in part-time employment, the guidelines should be figured
as if full-time. Then the part-time percentage should be applied to determine a fair salary and benefit
package. This money may be distributed in a manner that is acceptable to the pastor and the church. For
example, some pastors may want a cash salary and others may want these funds to use for additional
benefits — i.e. housing, retirement, health insurance, etc. The Commission on Credentialing and
Placement can assist churches to negotiate appropriate compensation.

e If the church is not able to pay the full package as outlined in this document, it is understood that the
pastors may be free to seek outside employment. There needs to be a mutual agreement between the pastor,
the local church and the Commission on Credentialing and Placement in determining appropriate
compensation. If the pastor is not able or willing to work 40 hours per week, the total compensation
package shall be reduced by a percentage equal to numbers of hours the pastor works. For example, if the
pastor works 30 hours there shall be a 25% reduction in total compensation package.

e If the church is receiving pulpit supply, it is recommended the speaker should receive $135.00 for each
service in which he/she brings a message. In addition to this fee, a travel allowance will be provided from
the home of the speaker to the local church and back for each service and/or meeting the person attends.
This travel allowance will be the rate as established by IRS guidelines. If assistance is needed in
determining IRS guidelines contact the conference office. The church may determine a maximum amount
for such travel, but once this amount is reached pastoral services may end until this amount is renegotiated.
If the speaker is serving a yoked parish the individual churches may divide these amounts.

e If the church is receiving intentional interim pastoral service, it is suggested that the church and the
pastor begin negotiations with the full-time package based on the pastor’s experience, education,
responsibility, geography, and the amount that was paid to the previous pastor of the church. Then
determine the number of hours the church wants the pastor to work. Using the forty hours per week as the
full-time pastor model, determine what percentage the pastor is to be compensated. I.E. — If the church
wants 20 hours of work/service, the interim pastor would receive 50% compensation. This money may be
distributed in a manner that is acceptable to the pastor and the church. For example, some pastors may want
a cash salary and others may want these funds to use for additional benefits — i.e. housing, retirement,
health insurance, etc. The Commission on Credentialing and Placement can assist churches to negotiate
appropriate compensation.
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If the church is receiving bivocational/covocational (part-time) pastoral services, it is suggested that
the church and the pastor begin negotiations with the full-time package based on the pastor’s
experience, education, responsibility, and geography. Then determine the number of hours the church
wants the pastor to work. Using the forty hours per week as the full-time pastor model, determine what
percentage the pastor is to be compensated. I.E. — If the church wants 20 hours of work/service, the
bivocational/covocational pastor would receive 50%compensation.

If a church is receiving pastoral services from a retired pastor, it is suggested that a pastoral agreement
be completed between the church and the retired pastor. This agreement should include a brief job
description, the numbers of hours the pastor is to work and the compensation the retired pastor is to receive.
Refer to the above mentioned guidelines for full-time pastors as a place to start this discussion. Some
attention needs to be given to Social Security limits on salary for a retired pastor. It is suggested that a
reimbursement plan be established so that ministerial expenses may be paid to the retired pastor without
incurring additional taxes. If the retired pastor is being reimbursed % of his Medicare supplement by the
Conference, the church is responsible for his Medicare supplement. The pastor must notify the Conference
to discontinue reimbursement as well as to reinstate it when not being supported by a local church.

35



The following list includes all counties in the Eastern Regional Conference, Churches of God in which a Church
of God congregation is located. Units are assigned based on the median household “Effective Buying Income” for
each county from the 2008 Demographics USA County Edition. To use this table, find the county in which your
congregation is located. Write the number of units in the space provided under location on the first page.

MARYLAND PENNSYLVANIA
Carroll 11 Adams 7
Frederick 11 Bedford 4
Washington 7 Berks 7
Blair 4
MASSACHUSETTS Bucks 11
Middlesex 11 Chester 12
Norfolk 11 Clearfield 5
Suffolk 6 Crawford 4
Cumberland 7
NEW YORK Dauphin 6
Allegany 3 Delaware 8
Bronx 2 Fayette 3
Erie 5 Franklin 6
Jefferson 4 Fulton 5
Kings 4 Huntingdon 4
Lewis 4 Jefferson 4
Monroe 6 Lackawanna 4
Montgomery 4 Lancaster 7
NY (Manhattan) 8 Lawrence 4
Onondaga 5 Lebanon 6
Queens 6 Luzerne 4
Richmond 9 McKean 4
Schoharie 5 Miftlin 4
Steuben 5 Monroe 7
Washington 5 Montgomery 11
Wayne 6 Montour 6
Northampton 7
Northumberland 3
Perry 3
Philadelphia 3
Schuylkill 4
Snyder 5
Sullivan 3
Union 6
York 7
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.. CLERGY HOUSING ALLOWANCE WORKSHEET

&

METHOD 1: Amount actually spent for housing this year:

Down payment on purchase of primary residence

Mortgage payments on primary residence (PITI)

Home equity loan repayments (loan made for housing-related expenses)
Refinancing costs paid up-front

Settlement costs on a new purchase, i.e. real estate commission, escrow fees
Real property taxes (If not included in house payment)

Personal property taxes on contents of primary residence

Homeowner's insurance (If not included in house payment)

Personal property insurance on house contents

Umbrella liability insurance

Furniture and accessories

Appliances

Furnishings, art and decorative items

Decorator services

(- TN ¥ TN 7 TN - M - SRR <2 SR < TN < TS < . 2 S - BN 22 BN 2 TS 2 - B < ]

Lawn care, maintenance, equipment & gardening

L]

Improvements/Remodeling

&

Repairs and maintenance

Pest control
Supplies for cleaning & care of home

Carpet cleaning services

©® o

Homeowner's association dues/condominium fees

£

Miscellaneous

Other
Utilities:

Cable

Electricity

Internet connection

Natural gas/oil

Security system

Telephone (base charge)

Trash collection/recycling pickup

) P O N B P H

Water/sewer

TOTAL UTILITIES (repeat on line 3¢ below) 0
$ 1a

Total computed housing expenses actually paid: (17)




Payroll for Pastors

Payroll for an ordained or licensed minister is complicated. It is recommended that you seek professional
advice from a qualified payroll specialist in order to have payroll properly processed. Ministers have a
dual status by the IRS; i.e., you are considered self-employed for Social Security and Medicare and also an
employee by other taxing authorities. Any time that a church pays the self-employment taxes for a
minister, this is considered income to the minister. It is absolutely possible for the church to withhold all
taxes for their pastor, but it must be done a very specific way.

The Conference recommends that churches withhold all taxes for their minister. Pastors are called to
preach and teach and withholding for them is a help to them. It is recommended that the pastor agrees to

have the church withhold.

If you need assistance in setting up payroll for your minister, please contact Frank Arva, Financial
Secretary at frank@erccog.org.

Preparing Income Taxes

It is recommended that you seek professional assistance when filing your pastoral income taxes. If you
need a recommendation on who to seek for this help, please contact Frank Arva, Financial secretary at
frank@erccog.org.
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Church Treasury Financial Reporting

Monthly financial reports should be prepared and given to church leadership and should also be made
available to anyone who is interested in the financial position of the ministry.

Reports should reflect the following financial information:
e Income Received
e Expenses Incurred
e Asset Account Beginning and Ending Balances
Typically, the following reports would be provided:
e Balance Sheet: This report shows the Asset Account(s) beginning and ending balances as well as

any fund balances (if you are using fund accounting) and liabilities (what you owe). This report
gives an overall picture of the monies remaining after the expenses are posted.

e Treasurer’s Report: This report shows where the monies have been spent as well as what income
has been received.
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Basic Treasurer/Church Bookkeeping Information

Protection of His finances is a key ingredient to the health of the Body of Christ. In Luke 16 just before
Jesus says, “You cannot serve both God and Money” (vs. 13), Jesus states in vs. 11, “if you have not been
trustworthy in handling worldly wealth, who will trust you with true riches”. The word ‘trustworthy’
comes from the word ‘pistos’ which means a person who shows themselves faithful in the transaction of
business, worthy of trust, able to be relied on. It is clear that our calling to administer the finances of His
church comes with great responsibility. The finances must be handled appropriately and with utmost
integrity.

Below are a few basic guidelines to help you in your journey. These are not exhaustive; they are to get you
started. As He directs your path you will learn other pieces to help you in your administration of the

church’s finances. A few websites you might find helpful are....

www.churchlawandtax.com

www.freechurchaccounting.com
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Bookkeeping Basics for His Church

Y Separation of Duties
One of the key components to internal controls of His finances is basically this...one person(s)

touches the physical money and another person(s) disburses and accounts for the money.

Y Counting of Offering

Rotating teams of counters/depositors record and log the offering after worship. There should be a
minimum of two unrelated persons counting and logging the income. The offering is then taken to
the bank. Offering should NOT be taken to any individual’s home. The deposit/giving report is then
given to the Treasurer for entry into the bookkeeping system. The Treasurer (who disburses the
funds) should NOT be part of the counting team.

If the Treasurer is tracking donations the donor information should be provided with the deposit
information.

At no time should a pastor’s name be on any church account. Pastors may receive as much
information as they desire, but must be insulated from access to the funds at all times. Thisis a
protection for the pastor. He/she is called to preach and teach, not count and disburse.

Y Disbursing of Church Funds
Documentation - evidence that any expense is a legitimate ministry expense is very important. We

are obligated by the IRS to have in place an ‘Accountable Reimbursement Plan’ to be certain that any
reimbursements given are not considered income. The Treasurer is the gatekeeper for accountability
in how the church funds are spent. This responsibility is never to be used as a mechanism of control,
but as a form of cooperation as we serve one another in love through sound financial principles and
procedures. Basically, there needs to be a paper trail of expenses. Most items purchased will generate
a receipt or invoice. These should be organized in monthly folders noting the check or electronic
funds transfer (eft) receipt on the invoice. It is a good practice to have an invoice approval system in
place.

Y Monthly Accounting

Each month the church account(s) should be reconciled with the bank statement.
Each month a report providing account balances for all church accounts, all liabilities incurred, and

all expenses should be given to the leadership of the church. A complete monthly accounting of all
the funds of the church is necessary to insure sound accountability.
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Y Yearly Review

Each year the church bookkeeping should be reviewed either by an internal or external committee.
Those on the committee should be qualified to review the accounting of His finances and also provide

a written report to the Administrative Council for review.
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Bookkeeping Software Suggestions

Churchtrac

www.churchtrac.com

Quickbooks

Quickbooks may be adapted for church use ; however, it must be kept in mind that this is a business software.

Church windows

www.churchwindows.com

This software is tailor made for churches and covers everything necessary for handling the finances accountably.
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Supporting the Ministries of the Eastern Regional Conference

Churches Tithe to the Region

How did it come about that churches tithe to the Region?

Up until 1997, the Region gathered resources from its member churches in the form of apportionments;
i.e., a set amount was asked to be sent in by churches based on their size. The leadership during that time
did not feel that was biblical. A vote was taken to the Conference in Session and voted on by the
membership to change the structure of giving to the Region. It was asked that each church tithe to the
Region. The Conference in Session affirmed and approved changing to a system of tithing. Since that
time, the LORD has always provided enough resources to meet the needs of the Region and beyond. We
serve a generous God and when we move in faith with our resources we see Him provide in ways

unimaginable.

Why should churches tithe to the Region?

The Regional ministries are funded through a tithe from the local churches in the Region. Each local
congregation prays and discerns what income they will tithe on to the Region. Some churches send the
tithe to the Region weekly, monthly, or quarterly. Tithes support tuition for seminary students, planting
of new churches, revitalizing existing churches, supporting ministers through long term disability for full
time pastors, identifying disciples and helping them to become disciple makers, assisting with health
insurance premiums upon retirement, education on accountable financial practices as well as generosity,
leading ministries to understand our biblical mandate to discover, develop, and deploy disciples as Jesus
commanded. The Conference is a servant to the local church.

50% of the tithe received stays in the Region, the other 50% is sent to the General Conference of the
Churches of God in Findlay, Ohio.

We all know that tithing (whether individual or corporate) is founded in a faith-filled relationship with
Jesus knowing that as we pour out resources, our faithful heavenly Father has resources adequate enough

to meet our needs when we live generously.

The form to send in a tithe follows.
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FINANCIAL REMITTANCE FORM FOR EASTERN REGIONAL CONFERENCE (ERC)
113 S. Second Street, Wormleysburg, PA 17043

Date: Church of God

Treasurer
E-Mail

Check here if you are a new Treasurer

TITHES

Bring ye all the tithes into the storehouse, that there may be meat in mine house, and prove me now herewith, saith the LORD
of hosts, if | will not open you the windows of heaven, and pour you out a blessing, that there shall not be room enough to
receive it. - Malachi 3:10 (KJV)

Dollar Amount Income (Month / Quarter)

What was your total income for this period?

A tithe (10%) of this amount included with this form
HOSPITALIZATION Dollar Amount Income (Month / Quarter)

Pastor’s Hospitalization

Church’s Fair Share Hospitalization

(510/member to support retired Pastor’s and Widow’s hospitalization)
OFFERINGS—DESIGNATED MINISTRIES Details

(or circle Option given)

ERC  Church of God Home, Carlisle, PA General or Forever Caring

Doubling Gap Center, Newville, PA General or Expansion Fund

Church Planting

Other

Other

Other

Budget Ministries Booklet Code
Dollar Amount (Include Name and Code)

CGGC Winebrenner Seminary WS2601

University of Findlay UF2501

Other

Other

Other

Other

Other

Total $$ Included: Check Number:

Payments can be made by a single check payable to ‘Eastern Regional Conference COG’ or “ERC COG.” Please fill out a copy of
this form and send with check to the Conference Financial Secretary at the above address. For questions you may call Frank Arva,
Conference Financial Secretary, at (717) 574-0447 or e-mail him at frank@erccog.org. 45



CHURCHES OF GOD GENERAL CONFERENCE
EASTERN REGIONAL CONFERENCE
BENEVOLENCE POLICY

And all the believers met together constantly and shared everything with each other. Acts 2:44

All believers were of one heart and mind, and no one felt that what he owned was his own;
everyone was sharing. Acts 4:32

Definition

This benevolence fund is a monetary reserve kept in order to help the ERC Pastor and their family
in need. It also, refers to an act of kindness or charity. A benevolence fund is used to help families
with unexpected expenses.

Purpose

The purpose of this document is to set forth the responsibilities of the benevolence fund and the
guidelines for discharging those responsibilities. It is intended to cover most circumstances under
which monies may be disbursed from the fund.

The Pastoral Family Health Commission has ultimate responsibility and accountability for the
benevolence fund, and will make decisions to disburse monies from the fund.

Guidelines for Disbursement

General Guidelines

The benevolence fund is intended as a source of assistance to be used when an individual or family
requesting assistance has explored all other possibilities of assistance from family, friends, savings, or
investments. It is intended to be a temporary help during a time of crisis.

Assistance from the benevolence fund is intended to be a one-time gift. In unusual circumstances, the
benevolence fund committee may decide to help an individual or family more than one time.
However, under no circumstance is a gift from the benevolence fund to be considered a loan. No gift
may be repaid, either in part or in full, in money or in labor.

Marsha L. Quade 2020
Use by permission only

Approved 12/1/2020
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Criteria

An individual or family may make a request to the Pastoral Family Health Commission explaining
the reason for the need of assistance. Assistance may be granted in the following areas, but not

limited to:

Lodging

Food

Clothing

Medical expenses
Funeral expenses

Other

The Pastoral Family Health Commission has suggested the following amount of support in each

category:

Lodging $100.00
Food $100.00
Clothing $100.00
Medical expenses $200.00
Funeral expenses $300.00

Benevolence will NOT be approved for:

business investments, or anything that could be construed to bring financial profit
to the individual or family

paying off credit cards. Exceptions can be made when an individual has had to use
credit cards to pay for a crisis or emergency (e.g., hospitalization, death, etc.)

needs of individuals who are wanted by the law
for paying fines as a result of breaking the law

legal fees

Marsha L. Quade 2020
Use by permission only
Approved 12/1/2020

47



e penalties relating to late payments or irresponsible actions

e private school fees or tuition

Procedures for Disbursement

Source of Request

A Request for Assistance form must be filled out by the person who is assisting the individual or

family in need.

1. The request for assistance form must be submitted to the Pastoral Family Health
Commission Chairperson. The Request for Assistance Form must have the following

information:
a. Name of the individual or family requesting assistance
b. Address
c. Phone number
d. Reason for assistance
e. Amount of assistance

2. The Pastoral Family Health Commission Benevolence Committee will review the request
and come to a decision.

3. The individual or family making the request will be informed of the decision.

4. Ifthe assistance request has been approved a check will be written and disbursed. As much
as possible, checks from the benevolence fund will be payable to vendors, homeowners’
associations, etc., rather than to the individual or family requesting assistance.
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EASTERN REGIONAL CONFERENCE
BENEVOLENCE REQUEST FORM

FOR ERC PASTORS AND THEIR FAMILY

Name Date

Address Apt#

Church

Phone Cell Phone

Email Address

Reason for Assistance

Amount requesting

I hereby certify that all the above information is true and correct.

Date
Applicant Signature
Date Approved
Amount Approved
ERC Pastoral Family Health Commission Chairperson
Approved Date

Submit completed to Pastor Dale Miller, Chairperson Pastoral Family Health Commission,
6545 Danner Road, Harrisburg PA 17112  Email - kingdomguy@gmail.com

Marsha L. Quade 2020
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Pastoral Family Health Commission
District Representatives

Director of Pastoral Family Health Colleen S. Gross
Outlying District Representative 717.951.9714
colleen@erccog.org

Chairperson, Treasurer Pastor Dale H. Miller, Jr.

Harrisburg NE Representative 717.658.6707
kingdomguy@gmail.com

Harrisburg NE Representative Mrs. Pamela Miller

717.512.3681
Kingdomgal56@hotmail.com

Commission Secretary Pastor Gary Hornbaker
Cumberland Valley District Representative 717.552.6990
Visitation_and-discipleship@shipfcog.org

Cumberland Valley District Representatives Mrs. Joyce Hornbaker
717.658.3130
joycehornbaker@gmail.com

Pastor Brian Ocker
717.497.2603
brianocker@comcast.net

Pastor Heidi Guyer
717.658.2943
Hguyer79@gmail.com

Mrs. Ada Myers
717.798.2470
charlietater@comcast.net

Lancaster East District Representatives Pastor Fred Quade
717.823.7670
Fmql976@aol.com

Mrs. Marsha Quade
717.823.7647
mlquade2@aol.com
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Northwest District Representatives

South Central District Representatives

West Shore District Representatives

Pastor Jon Neely
814-946-4110
neelyjon@gmail.com

Mrs. Betty Jane Neely
814-946-4110
bettyjneely@gmail.com

Pastor Darrell Schrade
717.801.8275
Dschradel @comcast.net

Mrs. Teresa Schrade
717.801.9166
Tms825@comcast.net

Pastor Jonathan Bowers
717.609.7296
Pastorbowersl4@hotmail.com

Pastor Charlie & Mrs. Linda Hostetter

717.418.7373
revcharlie@verizon.net
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Life Happens. We can help.

This letter is to introduce to you a new benefit offered by your employer

M

WELLSPAN"®

Employee Assistance
Program

- WellSpan Employee Assistance Program. This benefit is available to
all employees & eligible family members of Eastern Regional
Conference Church of God.

To schedule an
appointment:

WellSpan EAP offers free, confidential counseling to help employees and their
immediate family members identify and resolve personal and workplace challenges.
Demands and pressures can cause anyone to experience problems from time to
time. Some problems can be solved alone. Others require help. For those times,

Visit us on the web WellSpan EAP is here to help! Challenges can adversely affect our well-being, job

www.wellspan.org/EAP performance, home life and health. Don’t delay, call today.
for a listing of WellSpan Our licensed professionals can address a wide range of personal and workplace
EAP providers. issues, including:

You can call a provider’s
office directly to schedule an
appointment.

Don’t forget to mention that
you want to use WellSpan
EAP, and that you work for

ERC Church of God.

When scheduling, you will
be asked about your medical
insurance in case you choose

to go beyond your 3 free
visits.

If you need any
additional help with
scheduling, please call
us toll free at
1-800-673-2514.

We’re here to support
you!

If you have any
customer service issues
or have feedback
regarding your
experience, please call:

1-800-673-2514
(M-F, 7:30 am-4:30 pm)

Stress

Depression

Marital & relationship issues
Family & child issues
Anxiety

Alcohol & drug use
Work/life balance

Grief & loss

Managing change

Other life problems

Who are the staff associated with
WellSpan EAP?

WellSpan Employee Assistance Program has a
diverse network of licensed therapists,
counselors and psychologists who provide
face-to-face assessment, short-term
counseling, referral and follow-up services.
Our expanded network offers a variety of
locations and timeliness of appointments.

What is the cost of the EAP?

You do not need medical insurance or need
to carry other benefits offered through your
employer to use the EAP. Regardless of
health insurance coverage, all full and part-
time employees, their spouses, and their
eligible dependents can use up to three (3)
EAP counseling sessions per person each
contract year (10/1 — 9/30) at no cost, and
no co-pays or deductibles. You do not have
to sign up for the EAP, you are automatically
enrolled.

What if | want to continue counseling
beyond my EAP coverage?

Some individuals may choose to
continue in treatment beyond their EAP
coverage. In these cases, your EAP
counselor can explain your options. In
many cases, this means you will
continue in treatment through your
medical insurance plan coverage.

What about Confidentiality?

WellSpan EAP strictly adheres to
federal, state and professional laws and
ethics. No information regarding your
participation with WellSpan EAP will be
shared with your employer or your
family without your written consent
(except in extreme cases of danger to
self or others). You can get help for your
private issues and keep them private.
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ERC PASTORAL FAMILY HEALTH COMMISSION

PASTOR INFORMATION

PASTOR NAME

Pastor Cell #

Email Address

Birthday

Date of Pastoral License Date of Ordination

SPOUSE NAME

Spouse Cell#

Email Address

Birthday

ANNIVERSARY

HOME ADDRESS

CHILDREN/BIRTHDATE(S)

CHURCH

ADDRESS

IF YOU ARE NOT PASTORING A CHURCH WHAT IS YOUR MINISTRY WITH THE ERC
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LEGACY JOURNEY INTERVIEW

A member of the ERC Pastoral Family Health Commission will conduct a Legacy
Journey Interview. This will be a part of the pastor’s departure from their church
whether it is a voluntary or involuntary departure. This Interview will be conducted
to see what wonderful things you and your family ha experienced during your

ministry.

A member of the ERC Pastoral Family Health Commission will conduct the Legacy
Journey Interview and will follow up in six months with the pastor to see how things

a going.
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LEGACY JOURNEY

Pastor’s Name Date

Spouse

Children

Church/Churches

Time in Service

(Affirmation)

What would you list as some of your notable accomplishments during this current ministry?

What did you find to be your most enjoyable aspects of ministry at this church?

What were some projects/ministries that gave you the most satisfaction?

How did your family adjust/fit into this ministry?

(Challenges)

We all know that pastoring a congregation is not always easy. What did you find to be some of the

greatest challenges at this ministry?

If you had it to do over again, what would you have done differently?

Fremar Creations 2020
Created for ERC Pastoral Family Health Commission
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Did you serve on any leadership role in the ERC?

What might you want to say to the person who will follow you?

What did you learn here that you will incorporate into your next ministry?

If you are going into retirement, how do you plan on using God’s gifts and experience to add to

the Kingdom?

How could the ERC, specifically PFHC better supported your ministry?

How would you describe the congregation’s relationship to the ERC?
Positive and fruitful?
Neutral and different?

Negative and resentful? Why?

In what ways has the ERC been helpful to your ministry?

Not helpful?

What would you like to say to the ERC leadership?

Fremar Creations 2020
Created for ERC Pastoral Family Health Commission
Use by permission only
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Has it been clearly communicated to the congregation that your departure means that you will
no longer be able to do ordinance ministry, weddings, funerals, etc. in that congregational

context.?

I will be following up in six months to see how things are going for you and your family.

Close with affirmation and prayer.

Interviewer

Fremar Creations 2020
Created for ERC Pastoral Family Health Commission
Use by permission only
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ERC PASTORAL FAMILY HEALTH COMMISSION

MISSION STATEMENT

The Pastoral Family Health Commission exists to help pastors, pastoral staff members and their
spouses and families experience health personally, spiritually, relationally, mentally and

emotionally.

The Commission will seek to improve the effectiveness and health of pastoral leaders in the
Conference. The Pastoral Family Health Commission will seek to encourage and develop pastors
for effective ministry through pastoral care and counsel, resourcing, mentoring and coaching and

if needed professional counseling.

The heart of the pastor and his or her family is the ultimate concern of the Pastoral Family Health
Commission. Therefore, we intend to provide Preventative Care, Crisis Care and Restorative Care

through the following means: counseling, support, intervention and restoration.
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CHURCHES OF GOD GENERAL CONFERENCE
EASTERN REGIONAL CONFERENCE

SABBATICAL POLICY

The concept of sabbatical is rooted in the biblical concept of “Sabbath” which God modeled
(Genesis 2:1-4a) and commanded (Exodus 20:8-11). In Leviticus 25:1-7, the Lord says that after
the sixth-year people were not supposed to sow the fields or harvest a crop. The land was allowed

to rest, and therefore, so were the people.

Purpose

The intent of a sabbatical is to provide a time of rest, recovery, renewal and/or continuing
education for the pastor of the church to further the ministry objectives of the church, to enhance
the personal ministry of the pastor, and to provide for physical, spiritual and relational renewal
and refreshment. (It is understood that not all three intents will necessarily be fulfilled equally.)

A sabbatical must be approved by the church council of the church.
Eligibility
A sabbatical may be granted to full-time credentialed clergy.

A sabbatical may be approved after the completion of ten years of full-time ministry at one local
church. For every two years a pastor serves, one week of sabbatical leave will accumulate, but
cannot be used until the completion of the tenth year of ministry at one local church. Five weeks
may be approved upon written request by the pastor to the church council and the Joint

Commission Chairpersons.

There could be a time when the pastor would request additional sabbatical time. The extended

time must be approved by the church council and Joint Commission Chairpersons.
Internship’s and Interim service are not counted as part of the total years of service.

Application

The pastor shall submit a written proposal requesting a sabbatical to the local church leaders and

the Credentialing and Placement Commission.

The pastor and his church council will work together to determine a timeframe best suitable for

his or her sabbatical. A detailed sabbatical plan will be presented to the church council and the

Marsha L. Quade 2020
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Joint Commission Chairpersons at the time application for a sabbatical is made. Such plan should

be presented at least six months or one year prior to the proposed sabbatical.

The sabbatical plan should include:

1. adescription of the desired sabbatical activities.

2. astatement of how these activities will benefit the pastor and the church.

3. the dates selected for the sabbatical.

4. a budget outlining sabbatical costs for things like: travel, classes, retreats, counseling
etc.

5. how the pastor’s ministry will be carried out during the sabbatical.

Approval of a sabbatical plan is at the discretion of the church council and Joint Commission

Chairpersons.

Other methods for sabbatical may be arranged upon mutual agreement between the church and

the pastor and the written approval of the Joint Commission Chairpersons.
Timin
A sabbatical my be approved for five weeks. Paid sabbatical time is in addition to the pastor’s paid

vacation for the year in which the sabbatical is taken.

The sabbatical must be taken consecutively in order to maximize the possibility for refreshment or
concentrated study. If possible, the sabbatical should be scheduled at a time that will minimize the

disruptive effect on the normal operation of the church. (i.e. summer may be preferable).

Unless approved by the church council, no two staff members shall take a sabbatical within six
months of each other. If staff member’s sabbatical plans conflict, priority shall be given to the most

senior member in terms of length of service.

The Credentialing and Placement Commission will assist the local church in securing pastoral
services during the pastor’s sabbatical. The local church will be responsible for the remuneration

to the supply pastor during the pastor’s sabbatical.

Financial Agreement

Marsha L. Quade 2020
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During the sabbatical, regular salary and full benefits will be paid. Reimbursable expenses will be
determined on the basis of a sabbatical budget approved by the church council. The amount
requested should not exceed budgeted professional expenses plus an additional “sabbatical
allowance” not to exceed $__ . Some of this may be taxable. This will be determined upon
review of your plan, budget, and actual expenses. Taxable expenses will be reported through

payroll.

Reports

Upon returning, the pastor will make a written report to the church council and Joint Commission
Chairpersons and give an oral report to the congregation recapping how the time was spent, what

was learned and how will it benefit the church.

The pastor would meet with the Pastoral Family Health Commission and share his or her

sabbatical experience.

Pastor and Church Agreement About Employment

The pastor who chooses to take a Sabbatical Leave under this policy agrees to the following terms:

1. Because the Sabbatical Leave is unlike an ordinary paid vacation in that its purpose is
expressly for the future benefit of the employing church as well as for the present and

future benefit of the pastor.

2. The pastor agrees he or she will continue in full-time service to the church for at least
two years from the date of his or her return from Sabbatical Leave. If the pastor does
not complete the required two years of service, he or she understands it will be his or

her responsibility to fully reimburse the sabbatical salary and benefits to the church.

3. While the pastor is on a sabbatical, the pastor agrees that he or she will not be actively

looking for an appointment to another church or ministry.

The church agrees to the following terms:

1. The church agrees that it will not in any way seek a replacement for the pastor during

his or her Sabbatical Leave.
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2. The church agrees that it will honor the leave of the pastor and agrees not to contact

him or her with church business.

3. The church agrees that sabbatical leave is separate from the pastor’s yearly vacation

time.

4. The church council will be responsible for handling all routine and emergency duties
during the pastor’s sabbatical. The only exception where the pastor could be contacted

would be the death of a congregate if he or she was requested to conduct the funeral.

5. If for some reason while the pastor is on a sabbatical and feels God is calling the pastor
to another ministry, he or she must negotiate with the church regarding his or her
financial responsibilities incurred during the sabbatical as outlined under Pastor and

Church Agreement item No. 2.
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CHURCHES OF GOD, GENERAL CONFERENCE
EASTERN REGIONAL CONFERENCE
PASTOR CODE OF ETHICS

We put no stumbling block in anyone's path, so that our ministry will not be discredited.
(2 Corinthians 6:3)

Whatever happens, conduct yourselves in a manner worthy of the gospel of Christ. (Philippians
1:27)

All who are called by God to the ministry of the gospel solemnly commit to a life of joyful
obedience and selfless service in order to glorify God and enrich his people. Therefore, a minister
will promise to trust Jesus Christ as Savior, to acknowledge him Lord of all and Head of the
Church, and to believe in one God, Father, Son, and Holy Spirit.

Pursue Integrity

I know, my God, that you test the heart and are pleased with integrity. All these things I have given
willingly and with honest intent. (1 Chronicles 29:17)

Ministers are called by God to an office that requires integrity and high standards; therefore, it is
right that people expect ministers to act accordingly.

The minister’s integrity in personal business and financial dealing is also an ethical concern, and
ministers should never involve themselves or their congregations in questionable business
practices, nor should they incur debts they cannot pay in a reasonable time, nor should they leave
any community with unpaid personal bills.

* in personal character

Exalt Christ, not self. Be honest, not exaggerating or overpromising; peace-loving, not contentious;
patient, not volatile; diligent, not slothful.

Avoid and, when necessary, report conflicts of interest and seek counsel.

In their personal lives all ministers, acting as God’s servants, follow the Lord Jesus Christ, love
their neighbors, and work for the reconciliation of the world. In both their personal and
professional lives, they strive to further the peace, unity, and purity of the Church, and serve with
honesty, integrity and love.
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* in personal care

Care for the spiritual, mental, emotional and physical dimensions of your person, for "your bodies
are temples of the Holy Spirit" (1 Corinthians 6:19).

The minister’s must be at his or her best physically to meet the demands of the ministry day.
The minister needs to carefully budgeting of his or her time and means.
* in preaching and teaching

"In your teaching show integrity, seriousness and soundness of speech that cannot be condemned"
(Titus 2:7-8).

The minister must interpret the Bible accurately and apply it discerningly:
Speak the truth in love. Give due credit when using the words or ideas of others.

Be Trustworthy

It is required that those who have been given a trust must prove faithful. (1 Corinthians 4:2)

Whoever can be trusted with very little can also be trusted with much, and whoever is dishonest
with very little will also be dishonest with much" (Luke 16:10).

Model the trustworthiness of God in leadership to encourage and develop trustworthiness in other
and your congregations.

Use power and influence prudently and humbly. Foster loyalty.

Demonstrate a commitment to the well-being of the entire congregation. Keep promises.
Respond sensitively and appropriately to ministry requests and needs.

* in leadership

Minister of the Word is in leadership of the people of God in a peculiarly Christian lifestyle which
has at its core the embodiment of Jesus’s words in John 15:12:

“This is my commandment, that you love one another as I have loved you.”

The minister must exercise wise leadership in instructing his or her people and in guiding them
through their faith journey.
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e with information
"A gossip betrays a confidence, but a trustworthy person keeps a secret" (Proverbs 11:13)

Guard confidences carefully. Inform a person in advance, if possible, when an admission is about
to be made that might legally require the disclosure of that information.

Communicate truthfully and discreetly when asked about individuals with destructive or sinful
behavior patterns. Tell the truth, or remain discreetly silent.

e with resources

"If you have not been trustworthy in handling worldly wealth, who will trust you with true riches?"
(Luke 16:11).

Be honest and prudent in regard to personal and ministry resources. Refuse gifts that could
compromise your ministry or your church.

Ensure that all designated gifts are used for their intended purpose. Don’t be swayed by previous
decisions.

Seek Purity

Don't let anyone look down on you because you are young, but set an example for the believers in
speech, in conduct, in love, in faith and in purity. (1 Timothy 4:12)

The minister’s life must be above reproach both socially and morally.

His or her personal habits must be such that will not bring reproach upon the cause. But will honor
it. (I Timothy 3: 1-7, II Timothy 2:24-26)

* in maintaining sexual purity
"Among you there must not be even a hint of sexual immorality" (Ephesians 5:3a)
Avoid sinful sexual behavior and inappropriate involvement. Resist temptation.

The minister must exercise the greatest discretion in all of his/her relationships with anyone for
which he/she feels a sexual attraction.

Show sensible regard for the moral, social, and religious standards of the Christian community and
the community at large, realizing that any violation on their part may be damaging to their
parishioners, colleagues in ministry, to their calling, and to the body of Jesus Christ.
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* in spiritual formation
"Take captive every thought to make it obedient to Christ" (2 Corinthians 10:5).

Earnestly seek the help of the Holy Spirit for guidance and spiritual growth. Be faithful to maintain
a heart of devotion to the Lord. Be consistent and intentional in prayer and scriptural study.

* in theology

Study the Bible regularly and carefully to understand its message, and embrace biblical doctrine.
In forming theology, consider biblical teaching authoritative over all other sources.

Reserve time for study, contemplation and quiet time for prayer and meditation.

e in professional practice

Identify a minister/counselor who can provide personal counseling and advice when needed.
Develop an awareness of personal needs and vulnerabilities.

Avoid taking advantage of the vulnerabilities of others through exploitation or manipulation.

Address the misconduct of another clergy member directly or, if necessary, through appropriate
persons to whom that member of the clergy may be accountable.

Embrace Accountability

Be shepherds of God's flock that is under your care, watching over them—not because you must,
but because you are willing, as God wants you to be; not pursing dishonest gain, but eager to serve;
not lording it over those entrusted to you, but being examples to the flock. (1 Peter 5:2-3).

The minister is held accountable for all of his or her personal actions and must never violate the
confidences and scared trust of others.

The minister is accountable not only to the Lord, but to the church and the Eastern Regional
Conference that ordains him or her.

¢ in finances
Promote accepted accounting practices and regular audits.
Ensure that church funds are used for their intended ministry purposes.

Never hold a position where you are distributing funds for your church.
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* in ministry responsibilities

Ensure clarity in authority structures, decision-making procedures, position descriptions, and
grievance policies.

Model accountability at the highest organizational levels.
* in a denomination or a ministry organization

Ensure compliance with denominational standards and expectations, including regular reports,
attendance at annual conference and committee meetings which you are a member.

* with parishioners

Preach and teach the Word of God to meet the needs of the entire congregation.
Assume responsibility for congregational health.

When asked for help beyond personal competence, refer others to those with requisite expertise.
* with the community

Build God's Kingdom in cooperation, not competition, with other local ministries.
Provide Christian ministries to the public as possible.

Encourage good citizenship.

* with a prior congregation

Do not recruit parishioners from a previous church without permission from the pastor.
Avoid interfering in the ministry of a previous congregation where you served.

As a minister of the gospel, I commit to abide by the standards set forth by the Eastern Regional
Conference and this policy.
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The (Church) recognizes the pastor as the spiritual leader of

our church. The church leadership and pastor support and agree with the Pastor Code of Ethic as
set forth by the Eastern Regional Conference. The church leadership recognizes the importance of
a positive relationship with the pastor during his/her service to the church. The church leadership

shall ultimately be responsible to see their shepherd is nurtured, cared for, and supported

Pastor Signature Date
Church Council
President Signature Date
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Church Health Commission

An Overview

The mission of the Church Health Commission of the Eastern Regional Conference is to oversee
the advancement and development of healthy life-giving churches within the Conference. This
involves but is not limited to the following:

a. Oversee and enhance the relationships between pastors and congregations.

b. Provide churches, pastors and leaders resources in the best practices for ministry and
healthy church operations.

c. Oversee all property issues.

d. Provide conflict resolution.

e. Set guidelines and policies to further define and execute its missions, subject to the
approval of the Administrative Council.

Here are some of the services we offer to accomplish these tasks:
Healthy Church Check-ups

Healthy church check-ups are conducted with the pastor and leadership teams of the
congregation. These visits include answering a series of questions prior to the meeting. Then
there is a two-hour long meeting where representatives from the commission and congregation
share mutual concerns and seek how God is working, so the mission of discovering, developing

and deploying disciples may be promoted.
Effective Church Council Training:

This is a six-session training to enhance the leadership of the current council members, as well as
future members. A representative of the commission can provide six 90-minutes trainings for

your leadership or two Saturday trainings for the leadership. The topics of the sessions are:

The Stewardship of Leadership
Character Traits of Leaders
Soul Care for Leaders
Decision Making

Communication with the Congregation

AR .

Planning and Leading Meetings

69



Brief summary recordings of these trainings can be found on the ERC YouTube channel (ERC
COG, Effective Church Council Series). These can be used as review sessions or can be used to

train new council members. To set up a training with your leadership contact Dave Williams.
Turn Around Pastor Bootcamp:

Every congregation can grow. The factors needed are the blessing of God, a trained and
competent pastor, and a willing congregation. To this end, we host four day-long bootcamps
that help pastors know how God has wired them so they can lead the congregation they are
serving to greater health within God’s kingdom. The pastors receive personal assessments via
The Birkman (which is a training in best ministry practices in disciple making, church
turnaround procedures, and conflict resolution). It is an intense week that past participants have

found quite refreshing and rewarding. Follow up to the bootcamp is also provided.
Property Issues:

A property task force helps the local church when it seeks to purchase or sell property. This task
force can also give guidance during major upgrades and must approve any addition to the
current facility/facilities. When a loan is needed, the task force will give the congregation
guidance in pursuing a loan through the Home Mission Council or any other lending institution.
The full commission has final say over the securing of a loan, the purchase of property and the
selling of any property. The reason for this oversight is our belief in the church being one. There
is one church with many locations. When one part suffers we all suffer. When a church defaults
on its loan, the entire conference is responsible for it; therefore, it is our responsibility to make
sure the local congregation is able to handle the loan. This thought process is also secured in the
language found on the deeds which say the property is held in trust for the ERC. Many people
incorrectly believe the Conference owns the property. This is a false understanding. The local
congregation has ownership. This statement comes into play if the local congregation ceases to
exist. The IRS does not permit individuals to profit from a 501¢c3 (non-profit organization);

therefore, the assets must be distributed to another non-profit organization.
Conflict resolution:

God’s desire is for us to live in peace with one another. Unfortunately, we are not always very
good at showing love to one another. Often, we prefer to be peace keepers rather than peace
makers. We ignore the conflict, hope it goes away, and stuff our emotions. This does not work,

nor is it God’s design for human relations. Jesus teaches when you are in conflict, you go to your
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brother to seek reconciliation. He also teaches when your sister is in conflict with you and you
realize it, you are to go to her seeking reconciliation. When interpersonal tensions grow beyond
your ability to handle, members of the commission are available to come give guidance and seek
reconciliation and restoration between the parties. More often than not, by the time Conference
representatives are notified, the conflict has grown beyond people’s willingness to repair the
relationship. It is best to inform us of the situation as soon as possible, so we can give Godly

counsel.
Next Generation ministries:

Bible Quizzing is a great ministry for teens to learn the Bible, spend time with a committed

adult, and compete against other teens their age.

PULSE Retreat is for 16-21 year olds who seek to live life on mission. These intensive weekends
are for those young adults who want to dive deeper into their Christ like walk. To attend, the

youth must be recommended by their pastor.
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Credentialing and Placement

Every pastor builds upon the pastors who have come before and will leave a journey for others to
follow. We are all temps in our current place of ministry and vocation. When you sense you
may be called to another ministry, you are expected/required to contact a representative of the
Placement Task Force. Our first responsibility will be to talk you out of resigning, which means
we want to assist you in discerning God’s will for you. This is a vital step before you terminate
your ministry at the local congregation. Technically, you resign to the conference, and we accept
the resignation. Then the local council is informed, and we begin the process of helping the
church find another pastor, as well as helping you as pastor move to your next ministry,

retirement or vocation.

From time to time, as other congregations are seeking a pastor, you may be contacted by a
representative of the Placement Task Force. When this happens, we request you to prayerfully
consider the ministry opportunity. If you sense God is not asking you to leave your current
ministry, then simply say so. If you sense God may be calling you to another ministry, then
follow the current procedures for applying to become the pastor of this congregation. Be sure to
work with and through the placement representative. At no time should you contact the local
church without first being in conversation with the placement representative. Nor should any

search team contact you without going through the placement representative first.

Pastoral Ethics Towards Other Pastors and Previous Ministries:

It is considered unethical for you to hinder another pastor in his/her ministry. This would
include speaking in such a way that another congregation would not want to hire this person. It
would also include providing ministry to a previous congregation without the permission of the
current pastor (i.e. funeral, wedding, or visiting someone in hospital, nursing home or in-home).
When a previous congregant would call or visit you, feel free to be courteous to the person. You
may have had a strong relationship with the person, and now this ministry relationship has
changed into a friendship. This may be rather innocent, in nature but may be threatening to the
current pastor. In is unethical for you to speak against the ministry practices of the current
pastor, no matter what your opinion may be. Your intimate knowledge of the congregation has

passed. The church has always belonged to God, and we need to remember to act accordingly.
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SEXUAL MISCONDUCT POLICY
Eastern Regional Conference

Section 1. Purpose- The purpose of this document is to: (1) establish a policy for the Eastern Regional

Conference Churches of God General Conference, that defines and prohibits sexual misconduct; and (2)

establish a procedure to address complaints relating to alleged violations of this Sexual Misconduct Policy.

Section 2. Introduction- We believe and proclaim that all people are created by God. God values all human

life and intends that everyone -- men, women, and children - have worth and dignity in all relationships. We

believe in justice for all persons. We believe that we have the responsibility to protect all persons whom we are

called to serve. The expectation of persons served, is that church leaders will use the power and the intimacy of

their roles with integrity, sensitivity, and caring.

The nature of the relationship between a professional and a congregant is often unequal, and the

exploitation of such authority for self-interested ends constitutes a breach of trust implicit in that relationship.

The work of the pastor, in particular, often of necessity involves conveying empathy, connection and warmth,

which can sometimes create dilemmas in the navigation of appropriate relationships. /¢ is the professional - not

the congregant — who is primarily responsible for establishing and preserving appropriate boundaries. Other

leaders of the Congregation, such as board members, officers, and key volunteers also hold positions of trust

that they must exercise with care and not abuse. Any use of these positions or relationships to gain sexual favors,

or to sexually harass another is abusive, exploitative, unjust, and incompatible with the sacred nature of the role.

Sexual misconduct of any kind, is unacceptable by our church leadership.

Section 3. Definitions

3.1

3.2

3.3

3.4

Administrative Council. Council which oversees the business of the Eastern Regional
Conference, Churches of God, as defined by the Eastern Regional Conference Constitution. Each
congregation also has an Administrative Council or governing board.

Bylaws. The Bylaws of the Eastern Regional Conference, or of a certain congregation, in effect
when a complaint has been filed under this Policy.

Care Teams. A group sent to offer care to a congregation following an incident of misconduct.
This team is not sent to investigate, but to listen, care for the congregation, and help them
navigate through this difficult incident. Care teams may also be involved in providing follow up
care to the complainant, and/or respondent.

Complainant. A person who has lodged a written or verbal complaint under this Policy. A

Complainant may be the alleged victim or someone who has allegedly witnessed, or has
knowledge of, a violation of this Policy.
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3.5

3.6

3.7

3.8

3.9

3.10

3.11

3.12

3.13

Congregant. A member of the Congregation, his or her family member or any other person
receiving services from a Professional or Lay Leader.

Congregation. The local church.
Employee. A person employed by the Congregation in a non-Professional capacity.

Officer. The President, Vice-President, Financial Secretary, Recording Secretary, Treasurer, or
such other person defined as an “officer” of the Congregation under the Bylaws.

Lay Leader. An Officer, a member of the Board, and any other member of the Congregation,
including an adult or adolescent volunteer, who exercises authority on behalf of the
Congregation.

Professional. The pastor, a teacher, a youth director and any other person who is hired by the
Congregation to provide religious and/or educational instruction or services for the
Congregation, or who serves as an independent contractor.

Respondent. The person against whom a complaint of Sexual Misconduct has been made.

Response Team. The team that will follow up initially when a complaint is made. This team will
be made up of either the Executive Director or the Director of Church Health and other
designated leaders from the conference or congregation, as applicable to the situation.

Sexual Harassment. Sexual advances, requests for sexual favors, or physical or verbal conduct
of a sexual nature (regardless of whether such verbal conduct is in person or is by telephonic,
electronic or written communication), where:

a. the conduct interferes with work, study, prayer, or other aspects of church life by creating
an environment that is subjectively and objectively intimidating, hostile or offensive to a
Congregant, guest of the church, Professional, or Employee. It includes, but is not limited
to, unwelcome sexually-oriented humor or language; unwelcome questions or comments
about sexual behavior, preference or orientation; unwelcome physical contact,
inappropriate comments about clothing or physical appearance, or unwelcome requests
for social engagements or interaction; and/or

b. rejection or acceptance of such conduct is used as a basis for prohibiting or limiting
participation in the communal life of the church and its activities, the receipt of church
services, or as a basis for making employment decisions.

C. This does not restrict (preclude) the professional from addressing biblical morality

standards, and holding people accountable as to their fitness as a lay leader within the
congregation as long the person is addressed with gentleness and respect.
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3.14

3.15.

Sexual Malfeasance. Sexual contact between a Professional, Employee, or Lay Leader, and a
Congregant. Among other things, it includes contact of a physical nature between adults in an
unequal relationship that may involve inappropriate touching, embraces, assault, kissing,
touching breasts or genitals, verbal suggestions of sexual involvement, sexually demeaning
comments, or sexual intercourse. It also includes activity such as dating during the course of a
counseling relationship between a Professional and a Congregant.

Sexual Misconduct. Sexual misconduct includes, but is not limited to, any of the following:

a. Sexual contact of any nature with a minor or legally incompetent person;

b. Sexual Harassment;

C. Rape or sexual contact by force, threat or intimidation;

d. Sexual Malfeasance;

e. Generally unwelcome behaviors or unwanted attention of a sexual nature, including
winks, leers, suggestive comments, crude language, pinching, tickling or unwelcome hugs
and kisses;

f. Adultery;

g. Pornography;

h. Homosexual behavior of any kind;
i Bestiality;

j- Prostitution; or

k. Incest.

3.16 Standing Committee. The Standing Committee of the Eastern Regional Conference is called by

the Executive Director when needed, and consists of Executive Director, the current President,
Vice President, Chairperson of the Commission on Church Health, & Chairperson of the
Commission on Credentialing and Placement.

Section 4. Guiding Principles and Assumptions

4.1.

Sexual Harassment, Sexual Malfeasance and Sexual Misconduct are antithetical to the values and
ethics of the Eastern Regional Conference, to the values and ethics of our Congregations, and to
an ethical society at large.
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4.2.

4.3.

4.4.

4.5.

4.6.

4.7.

4.8

49

4.10

This Policy and its procedures are designed and should be applied to promote fairness to (1) the
Complainant, (2) the Respondent, and (3) the Congregation. Strict criminal standards of
evidence do not apply to the proceedings described below, and the investigations and hearings
described in this Policy are not bound by the formal rules of criminal or civil courts.

All allegations will be taken seriously, investigated, and treated confidentially. Information will
be shared only on a need-to-know basis for the purpose of conducting an investigation or as
required by law. The identity of the Complainant shall be kept confidential to the extent
possible, but neither anonymity nor absolute confidentiality can be guaranteed. All of those
involved in the process of investigating a complaint will be instructed to respect and maintain the
confidentiality of information received during the process.

These guidelines are not designed or intended to avoid civil or criminal charges that may be
made by the Complainant. If civil and/or criminal charges are threatened or filed, an
investigation will still be conducted to the best of our ability.

All Employees, Ofticers, Lay Leaders, Professionals and others authorized to act on behalf of the
Congregation will cooperate fully with any governmental authority (e.g., Department of Public
Welfare, police, District Attorney’s Office) charged by law with investigating allegations of sexual
abuse.

All cases of suspected child abuse and cases that involve other criminal allegations shall be
reported immediately to the appropriate governmental authorities, as set forth by the laws of the
state where the case occurred. The Eastern Regional Conference has churches in various states,
including PA, MD, NC, SC, NY & VA. All Complainants will also be urged to notify
governmental authorities whenever criminal conduct is alleged.

No single individual should ever determine that an allegation is not serious enough to
investigate.

Those responsible for investigating an alleged violation of this Policy should withhold judgment
about what occurred until the investigation has been completed. Statements or actions that
impugn the integrity or motives of the Complainant should be avoided. Similarly, judgments
about the guilt or innocence of the Respondent should be avoided until the investigation has
been completed.

Both the Complainant and the Respondent should be informed of the process that will be used to
investigate the complaint, as well as the identity of a person to whom questions about this
process may be directed.

Any and every act of sexual misconduct within the church, will cause hurt and do damage to the
body of Christ. We believe, through Christ, with time and repentance, healing can occur with a
process that seeks justice and restoration.
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Section 5.

5.1

5.2.

5.3.

5.4

5.5

5.7.

5.8.

Section 6.

Terms of Policy

It is a violation of this Policy for any Professional, to engage in any form of Sexual Harassment,
Sexual Malfeasance and/or Sexual Misconduct.

A Professional, who is attempting to be caring and supportive of a Congregant must recognize
that the manner in which such support is conveyed can be misinterpreted. Individuals who
occupy such positions (especially a pastor) must be especially sensitive to the danger of such
perceptions and to avoid behavior that a Congregant could reasonably misconstrue. All
Professionals, Employees, and Lay Leaders should be sensitive to appropriate locations, hours,
and the nature of their interactions and physical contact with a Congregant.

No Professional, may engage in, or attempt to engage in, sexual activity with a minor or legally
incompetent adult.

No Professional, may engage in, or attempt to engage in, sexual activity with a married or
partnered Congregant (except for the case of a Congregant that the Professional, is married to),
or with any person who the Professional is counseling or aiding in life cycle events, conversion or
other like situations. Such sexual relationships are forbidden, even if suggested or welcomed by
the Congregant.

If a Congregant misinterprets the concern of a Professional, as the expression of romantic or
sexual interest, it is the responsibility of the Professional, to state that such a relationship is not
possible.

The Eastern Regional Conference shall not knowingly permit interaction between a minor or
legally incompetent adult and any Professional, with a civil or criminal record of child abuse of
any kind, or who has admitted prior abuse -sexual or otherwise, or who is known to have a
paraphilic diagnosis (e.g., pedophilia, exhibitionism, voyeurism) as defined by the American
Psychiatric Association.

The Eastern Regional Conference shall conduct thorough screenings of all applicants for

credentialed ministerial positions. This screening shall include, but is not limited to criminal
background checks, formal interviews, and other reference or background checks.

Procedures for Investigating a Complaint- The procedures set forth below are designed to

promote a prompt and fair response to Congregant complaints of Sexual Misconduct. The Eastern Regional

Conference recognizes, however, that each situation is unique. Accordingly, it may be appropriate for the Ad
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Council, Standing Committee, or leadership to deviate from the process described below, as circumstances

warrant.

6.1.

6.2

6.3

6.4

6.5.

Whenever an Officer, Board member, Professional or Employee of a Congregation believes in
good faith that Sexual Misconduct has occurred, he or she must notify the Director of Church
Health or the Executive Director of the Eastern Regional Conference immediately.

As soon as practicable, but in no event later than 72 hours after first receiving notice of the
alleged Sexual Misconduct, the Executive Director and/or Director of Church Health shall
organize a response team to meet with the complainant to gather a formal written complaint and
investigate the complaint. A person accused of Sexual Misconduct may not participate in any
Executive Committee deliberations on the matter or in the investigation.

6.2.1 The response team will consist of at least the Executive Director and/or the Director of
Church Health, and other designated leaders as are called for based on the complaint
and its nature.

6.2.2 Even if the Complainant elects not to pursue formal disciplinary charges against a
Professional, an Employee or a Lay Leader, the response team should continue its
investigation if, on the basis of the complaint and initial investigation, it has continuing
concern about the fitness of the Professional, Employee or Lay Leader to remain
employed by, or to remain in an unpaid position of authority with, the Congregation.

If the allegation involves suspected child abuse of any kind, the Director of Church Health and/or
Executive Director shall notify the appropriate authorities immediately, as set forth in the
appropriate state code, e.g. in PA, the Child Protective Services Laws, or in MD, the Family Laws.

After the response team has completed its initial investigation and has determined that further
investigation is warranted, it should meet as soon as is practicable with the Respondent. (See
Attached Respondent Interview Procedure.)

Upon completion of its investigation, if necessary, the Standing Committee shall convene to

determine what action, if any, it should recommend to the Administrative Council. A special
meeting of the Administrative Council may be called for this purpose, if necessary.
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ACKNOWLEDGEMENT

I HEREBY ACKNOWLEDGE THAT I HAVE BEEN GIVEN A COPY OF THE EASTERN REGIONAL
CONFERENCE SEXUAL MISCONDUCT POLICY, THAT I HAVE READ THE POLICY, THAT I HAVE
BEEN GIVEN THE OPPORTUNITY TO ASK QUESTIONS, THAT I UNDERSTAND THE POLICY, AND
THAT I AGREE TO COMPLY WITH ITS TERMS AND CONDITIONS.

Print Name:

Signature: Date:

79



Multiplication Commission

Focus: To help individuals, pastors, leaders, and ministries form pathways of discipleship in their context that demonstrates the
mission to Discover, Develop, and Deploy Disciples as Jesus commanded.

Staff Contact: Nathan Buck - nate@erccog.org 7171.574.2323
Chair: To be determined

Resources: We have internal resources to support creating pathways for people development/discipleship.

- The Exchange - a disciple makers gathering: half-day practical workshop designed to explore the cultural
values/commitments we have for making disciples. (see “A Culture for Discipleship” below)

- Younique - guided discovery for individuals or teams in regard to our God-given design, gifts, and calling.

- Plan A - customized coaching for ministries that examines the effectiveness of structures, systems, and programs for
developing people/discipleship.

- Individual Coaching - for those discerning their direction in ministry and how that may be realized, we can provide a
coach and a catalyzing partner. Ideally, this would be in co-operation with a local congregation/leadership.

- MTI - in partnership with MTI we are able to identify educational experiences that can help foster a greater
understanding of what it means to be a disciple and how to develop people as followers of Jesus.

You Can Do It....We Can Help: Contact us for support, resources, and encouragement in any aspect of discipleship.
- With God, the potential is limitless. Some examples are: creating a discipleship culture, forming pathways of
discipleship, building a leadership pipeline, launching/planting new ministries, college internships, residencies, micro
church communities, creating a sending culture, etc.

A Culture of Discipleship: We seek to establish a culture of people development that results in authentic Discipleship. The
commitment below has the guiding principles for the culture we seek to live, through all aspects of the ERC. The Administrative
Council, our commission, our staff, and everyone who is a part of the ERC are asked to dedicate themselves to living these values as
Jesus taught His disciples.

In response to Matthew 28:18-20, 2 Timothy 2:2, I will pursue a lifestyle that demonstrates the mission to Discover,
Develop, and Deploy Disciples as Jesus commanded. May my life reflect the following:

Discover - Hear and See the potential God sees
1. Iwilllisten to the voice of God.
2. I'will adjust to what God has revealed.
3. Iwill depend on Holy Spirit for power, love, and a sound mind (self-discipline).

Develop - Engage and Cultivate toward whole life maturity in Christ.
4. I will model Jesus through life on life relationships.
5. I will prepare them to follow Jesus, be changed by Jesus, and love like Jesus.
Deploy - Send and Resource the mission God prepared
6. I'will release disciple-makers to God’s calling in EVERY domain of culture.
7. Iwill invest in their kingdom impact that God designed.

By God’s Word and in His strength through Jesus Christ, Amen.
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CHURCHES OF GOD,
GENERAL CONFERENCE

Blanket 501(c)(3) Application

Great Stewardship

Receiving an official non-profit status letter from the IRS, costs time and money. The General
Conference has graciously provided a way for us to be blanketed under their 501(c)(3)
determination letter. The following documents provide the application and instructions to be
part of this blanket. If you have questions, please contact the General Conference.

CGGC

Robert Stephenson, Treasurer. treasurer@cggc.org, 419.424.1961
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Churches of God, General Conference
Application to Participate in Federal Group Tax Exemption

Date of Application:

Official Name of Church:

Location Address:

Mailing Address:

Date Organized:

Employer Identification Number:

Fiscal Year End Date:

Has your church previously received a ruling or letter of determination relating to tax exemption

from the IRS? (Mark One)

__ Yes, acopy is attached with this application.

____ No.

Attached is a copy of our: (Attach all which exist)

__ Conformed copy of Articles of Incorporation

__ Conformed copy of Constitution (Please complete Affirmation of Constitution if your
conformed copy does not include date of implementation and signatures of officials)
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NOTE: Documents must include a Purpose section, a statement that no assets will inure to the benefit
of private individuals, a provision for the distribution of assets upon the dissolution of the
church, and a clear statement that indicates that the church is a member of the Churches of
God, General Conference. If any of these items are not present in the documents, we will not be
able to include your church/conference in the group until you modity your documents.

Affirmation:

I have examined the church’s organizing documents and I confirm that the present purposes
and activities are in accordance with the organizing documents. I further affirm that the sources
of revenue are primarily contributions received from individuals, earnings on investments,
occasional sales of assets and de minimus amounts from sales of baked goods, etc. And the
expenditures of revenue received are for the purposes we are organized.

We also affirm that we will not conduct charitable gaming, issue tax-exempt bonds, or be
involved in low-income, elderly or handicapped housing.

When a professional fundraiser is used an “arms-length” business transaction is conducted that
involves a contract for services to be rendered. The church’s decision-making body assures that
there is no conflict of interest between those making the decision and the organization
contracted with. The contract does not allow for excessive income to be reimbursed to the
fundraiser for their services. As fees for services approach 35% or more of the contributions
raised, the fees are considered to be excessive.

Further, I affirm that our church does not, and will not, as a substantial part of its activities,
attempt to influence legislation or participate to any extent in a political campaign for or against

any candidate for public office.

Signature of Authorized Official:

Print Name:

Print Title of Official:

NOTE:  Churches of God, General Conference will notify you if, and when, your
Application under the Group Exemption has been approved.

Return to: Bob Stephenson
Churches of God, General Conference
P O Box 926
Findlay, OH 45839
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Sample Key Organizing Document Clauses

The church is organized and incorporated exclusively for religious and charitable
purposes as such purposes are defined by § 501(c) (3) of the Internal Revenue Code
(or the corresponding section of any future Internal Revenue Law of the United
States). No part of the net earnings of the church shall inure to the benefit of any
individual and no member, director, officer or employee of the church shall receive
any pecuniary benefits of any kind except reasonable compensation for services in
effecting the corporate purposes. No substantial part of the activities of the church
shall consist of carrying on propaganda or otherwise attempting to influence
legislation, nor shall the church participate or intervene in (including the
publishing or distributing statements of) any political campaign on behalf of any
candidate for public office. Notwithstanding any other provision of these articles,
the church shall not carry on any other activities not permitted to be carried on (a)
by a church exempt from federal income tax under section 501(c)(3) of the Internal
Revenue Code, or the corresponding section of any future federal tax code, or (b)
by a church, contributions to which are deductible under section 170(c)(2) of the
Internal Revenue Code, or the corresponding section of any future federal tax
code.

Upon dissolution of the incorporated church, voluntarily or involuntarily, by
judicial order, or otherwise, all its unencumbered assets, or the residue of its assets
after paying or providing for all debts and obligations, shall be transferred or
conveyed to The Eastern Regional Conference of the Churches of God, General
Conference, a Pennsylvania nonprofit corporation, or its successor in interest or
assigns, as an unrestricted Section 501(c)(3) of the Internal Revenue Code of 1986.
In the event The Eastern Regional Conference, Churches of God, General
Conference, is not a qualified tax exempt charitable organization under Section
501(c)(3) of the Internal Code of 1986, or the corresponding section of any future
Federal tax code at the time of the dissolution of this church, then the net assets, or
the residue of the assets of the church shall be transferred or conveyed to any
qualified tax exempt charitable or religious organization or organization under
Section 501(c)(3) of the Internal Revenue Code of 1986 as shall be selected by a
majority vote of the members of the church or its governing body.
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Key Organizing Document Clauses

The church is organized exclusively for religious and charitable purposes as such
purposes are defined by § 501(c) (3) of the Internal Revenue Code (or the
corresponding section of any future Internal Revenue Law of the United States).
No part of the net earnings of the church shall inure to the benefit of any individual
and no member, director, officer or employee of the church shall receive any
pecuniary benefits of any kind except reasonable compensation for services in
effecting the church’s purposes. No substantial part of the activities of the
church shall consist of carrying on propaganda or otherwise attempting to
influence legislation, nor shall the church participate or intervene in (including the
publishing or distributing statements of) any political campaign on behalf of any
candidate for public office. Notwithstanding any other provision of these articles,
the church shall not carry on any other activities not permitted to be carried on (a)
by a church exempt from federal income tax under section 501(c)(3) of the Internal
Revenue Code, or the corresponding section of any future federal tax code, or (b)
by a church, contributions to which are deductible under section 170(c)(2) of the
Internal Revenue Code, or the corresponding section of any future federal tax
code.

Upon dissolution of the church, voluntarily or involuntarily, by judicial order, or
otherwise, all its unencumbered assets, or the residue of its assets after paying or
providing for all debts and obligations, shall be transferred or conveyed to The
Eastern Regional Conference of the Churches of God, General Conference, a
Pennsylvania nonprofit corporation, or its successor in interest or assigns, as an
unrestricted Section 501(c)(3) of the Internal Revenue Code of 1986. In the event
The Eastern Regional Conference, Churches of God, General Conference, is not a
qualified tax exempt charitable organization under Section 501(c)(3) of the Internal
Code of 1986, or the corresponding section of any future Federal tax code at the
time of the dissolution of this church, then the net assets, or the residue of the
assets of the church shall be transferred or conveyed to any qualified tax exempt
charitable or religious organization or organization under Section 501(c)(3) of the
Internal Revenue Code of 1986 as shall be selected by a majority vote of the
members of the church or its governing body.
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CGGC 7

PENSION PLAN
BOARD OF PENSIONS

ENROLLMENT INFORMATION SCHEDULE

Date

Name and Address of Pension Member (Please Print)

Name

Address City State Zip
Home Phone No. Birthdate SS #
Job/Position Title Hire Date

Email Address

Name and Address of Spouse (Please Print)

Name

Address City. State Zip
Birthdate SS #

Date of Marriage

Birthdate of living children under 21

Year

Name M/F Month Day

Board of Pensions, Churches of God, General Conference 700 E. Melrose Ave., P.O. Box 926

OH 45839

Phone 419-424-1961 Fax 419-424-3433  Email pensions@cggc.org.

Findlay,

87



HERE WE STAND

Here We Stand: Introduction/Preface

Revival and reform serve as the double helix of the Churches of God, General Conference (CGGC)
DNA. These two priorities date back to the birth of the CGGC in 1830 during America’s Second Great
Awakening. They originate in Christ’s commission to his disciples to carry on his work of redemption
(Matthew 28:16-20, John 20:21). The reason why the Church, including the CGGC, exists is to help people
everywhere experience Jesus’ love and find abundant life in Him (John 10:10). This is accomplished
similarly to Jesus who ministered through teaching, preaching and healing (Matthew 9:35), and it
encompasses both spiritual and temporal dimensions as James points out in his letter (James 2:14-18).

John Winebrenner (1797-1860) and other first generation CGGC ministers promoted and
participated in the reform causes of their day including the anti-slavery movement, temperance, Sabbath
(Sunday) school and higher education, care for the poor and destitute, etc. These issues and more found
voice in CGGC publications like The Gospel Publisher (1835-1845) and The Church Advocate (1845 to the
present). Furthermore local churches and individuals engaged in activities like the Underground Railroad,
providing for widows and orphans, establishing academies for higher learning, etc. In 1844 the CGGC
published a manifesto of its mission “pro bono publico” (for the public good) in The History of All Religious
Denominations and declared its revival and reform agenda right alongside its doctrinal beliefs. The
following year the churches came together in Pittsburgh to organize a General Conference based on those
twenty-seven statements of faith and practice.

Ever since its creation in 1845 the CGGC has maintained its commitment to biblical integrity and
social responsibility. The dedication to scriptural authority was most recently reaffirmed at the 2013
General Conference session in Findlay, OH with the adoption of the updated We Believe document. The
acceptance of this fresh doctrinal statement, however, raises a huge question about contemporary living.
Given these beliefs, what are the appropriate Christian responses to the social and moral issues of the
twenty-first century? Church members want to know, and even the general public is watching to see, how
the Church reacts. To that end the CGGC Administrative Council felt it would be helpful to create a
document that focused upon these issues, offering a biblical and practical approach in response.

A writing team from across the CGGC was appointed to prepare a draft for consideration. This is
that document. The team reviewed past position statements made by the General Conference (see
Appendix below) and considered contemporary culture to develop a list of pertinent topics. The next step
was to assign writers and work through various drafts and redrafts. The goal was to create statements
reflecting positions generally espoused across the CGGC that are clear, practical, brief as possible, and
solidly rooted in scripture. A uniform approach for all topics was developed to provide consistency in
structure and presentation. Given the constantly changing nature of the verbiage used in some areas, the
writers and the team as a whole attempted to utilize the most current terminology, but request the
reader’s indulgence and understanding on this matter. Scripture quotations come from the New
International Version (2011 edition) unless otherwise noted in the text. Abbreviated citations in the text
will point the reader to the “Selected References” section at the end of the document.
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Ultimately the purpose of this Here We Stand document is to provide insight into the CGGC’s
biblical understanding of contemporary issues facing the Church and how congregations and individual
Christians can respond. More broadly it will serve as an information and conversation piece for any
enquiring person. It is not intended to be used as a weapon against those whose beliefs or behavior may
not align with the positions articulated here. This is a conversation piece for individuals and the church to
pray, explore scripture and seek the Lord’s direction in matters of faith and practice in this world. Neither
is this document intended as a fence to keep the world out of the Church, but quite the contrary. It is
designed to serve as a gateway for open conversation and direct ministry in and to the world. God’s people
must be “salt and light” in their communities (Matthew 5:13-16). This reality lies at the heart of Jesus’
mission and is the incarnation of his Gospel. Here We Stand is therefore a call for the CGGC, corporately
and individually, to engage the world and not shy away from the issues of culture and contemporary life
or become a mere by-stander. Soli Deo gloria!
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1. Abortion

What Is the Issue?

We believe that every human life has value,_including life in the womb. Consequently, to
terminate the life of the unborn is a violation of the Sixth Commandment, “You shall not murder.” We as
the Church choose to affirm the right to life of every human being from conception, and we deplore and
oppose the concept, practice and legalization of abortion.

What Does Scripture Say?

God alone is the author and giver of life, and all human beings are created in His image (Genesis
1:26). Human life is of God and has worth independent of the stage of development; that inestimable
worth being explicitly affirmed in Psalm 139:13, Jeremiah 1:4-5 and Matthew 1:20.

How Do We Understand This?
Life begins at conception. Therefore, all human life is sacred. This understanding is the foundation
of what we believe as the Churches of God with regard to abortion.

How Can We Respond (Minister)?

We encourage our churches to take an active role in halting the blight of abortion in our society
by responsibly interpreting and teaching God’s word on this issue. Christians need to help others inside
and outside the Church to understand the value placed on human life by God. We need to offer the grace
of God, the love of Christ, and the counsel of the Holy Spirit to all whose lives are affected by abortion.
We need to assist parents in finding a worthy home for an unwanted child and to offer to both men and
women considering abortion the alternatives of life.

Since life is precious to God, both the life of the unborn child as well as the mother’s life must be
respected and protected. When the life of a mother is threatened by the birth of a child the Church must
support the mother with the grace and love of God.

The Church has the responsibility to teach its members that life begins at conception. The Church
must also emphasize the tragic consequences of a society that neglects to respect the miracle of life. The
Church must be willing to assist parents in finding homes for unwanted children. It is the responsibility of
the Church to help solve the problem of unwanted pregnancies.

Both men and women are affected by abortion. Because salvation is a gift of God the Church can
and must offer forgiveness to all who confess their sins (1 John 1:9). Because God extends an invitation to
begin anew in Jesus Christ the Church has an opportunity and an obligation to walk with individuals as
they seek and experience healing and restoration. Responsible Christians help others understand the
value of human life. At the same time, they always extend an offer of new life in Christ to any who will
receive it.
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2. The Abuse of Alcohol and Drugs

What Is the Issue?

The abuse of alcohol and drugs has become widespread, supported by powerful and attractive
advertising. More and more persons are using drugs illegally, with an accompanied rise in both death and
crime.

What Does Scripture Say?
“Wine is a mocker and beer a brawler; whoever is led astray by them is not wise” (Proverbs 20:1).

“Everything is allowable to me, but not everything is profitable. Everything is allowable to me, but
to nothing will | become a slave” (1 Corinthians 6:12).

“Or do you not know that your body is a temple of the Holy Spirit within you, whom you have
from God? You are not your own, for you were bought with a price. So glorify God in your body” (1
Corinthians 6:19-20).

“Be careful, however, that the exercise of your rights does not become a stumbling block to the
weak” (1 Corinthians 8:9).

“But do not use your freedom to indulge the flesh; rather, serve one another humbly in love”
(Galatians 5:13).

“Do not get drunk on wine, which leads to debauchery. Instead, be filled with the Spirit”
(Ephesians 5:18).

How Do We Understand This?

First we remember the twofold concern of scripture in these matters. On the one hand we are to
be involved in bringing healing to those caught in situations of drug and alcohol abuse. And secondly, we
must remember that our witness to the wholeness Christ can guide us in personal decisions in all matters.

Jesus consumed wine, as did the Apostles, and the entire Jewish culture observed no prohibition
on the consumption of alcohol. The Gospel of John conveys the details of Jesus’ attendance at a wedding
at Cana in Galilee where he turned water into wine. Jesus accommodated the need for fresh supplies of
wine for the wedding guests without a word of judgment.

Temperance is assumed as an underlying and general observance in Jewish society (Matthew
24:49-51). The Hebrew Scriptures are filled with disapproval for drunkenness. “Who has woe? Who has
sorrow? Who has strife? Who has complaints? Who has needless bruises? Who has bloodshot eyes? Those
who linger over wine . . . Do not gaze at wine when it is red, when it sparkles in the cup, when it goes
down smoothly! In the end it bites like a snake and poisons like a viper” (Proverbs 23:29-32).

The biblical record portrays abuse of alcohol negatively. One need only read the accounts of Noah
and Lot to find drunkenness condemned early in the biblical record. It is foolish, misleading, and a cause
for concern, yet alcohol consumption is not forbidden. Certainly, temperance is taught and mostly
practiced in Jesus’ day, but alcohol use is not overtly dealt with until the Gospel is carried into the Greco-
Roman culture.
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Paul writes guidelines to the newly formed and predominantly Gentile churches for a new society
which bears the identity of Christ, the Church. Drunkenness is directly addressed in 1 Corinthians 5:11;
6:10; 11:21; Ephesians 5:18; Romans 13:13; and 1 Thessalonians 5:7. These verses unequivocally condemn
drunkenness and the immoral behavior generally associated with it.

So concerned was Paul with new moral standards which are in keeping with the believer’s new
identity in Christ that he issued the House Rule (Ephesians 5:22-6:9; Colossians 3:18-4:1). Moreover,
drunkenness was prohibited in all who were leaders in the church: elders, deacons, deaconesses (Titus
1:7; 2:3; 1 Timothy 3:8). These leaders were to provide an example that the church at large could follow.

Clearly, the Bible teaches temperance, but does it teach abstinence? Not directly. It does,
however, provide that the guiding principle for Christian freedom is genuine love and concern for the
body. Freedom must be expressed and tempered by love. Peter provides the interpretative lens for us
concerning all issues pertaining to Christian freedom in 1 Peter 2:16-17: “Live as free people, but do not
use your freedom as a cover-up for evil; live as God’s slaves. Show proper respect to everyone, love the
family of believers, fear God, honor the emperor.”

Paul concurs, “You, my brothers and sisters, were called to be free. But do not use your freedom
to indulge the flesh; rather, serve one another humbly in love” (Galatians 5:13). He further writes to the
Corinthians that “everything was permissible to [him]” but that he “would not be mastered by anything”
(1 Corinthians 6:12). Again, Paul states the principle of charitable love governing freedom when he says,
“If your brother or sister is distressed because of what you eat, you are no longer acting in love. Do not
by your eating destroy someone for whom Christ died” (Romans 14:15).

Drugs are to be treated in much the same way as alcohol, but it must be recognized that the civil
government forbids the use of some drugs. The hermeneutical lens of 1 Peter 2:16-17 tells the believer to
“honor the emperor.” Therefore, illicit drugs cannot be used. Recreational drugs are unfortunately widely
used in our society, even though they are illegal. They are particularly dangerous for their very immediate
mind-altering impact. We find no justification for their use consistent with Christian lifestyle and witness.

Not all harmful drugs are illegal. Absent a law, the Christian must rely on his or her conscience
which is informed by Biblical teaching and the Holy Spirit. Marijuana has been legalized in several states,
but the fact that it is lawful in some locations does not mean that a Christian should use it. The same
guidance for alcohol applies to this drug as well.

One further warning about mind-altering drugs (legal or illegal) is given by the historical
understanding of drugs. The Greek word used in the New Testament for sorcery or witchcraft is
papuakeia (pharmakeia). This word is the root of the modern word “pharmacy” or drugs. History links
drugs and sorcery because the occult has always relied on mind-altering drugs in its rites. This fact does
not necessarily make a drug sinful, but it stands as a warning that drugs can open one up to addiction and
possibly spiritual oppression.

Clearly, the unregulated recreational use of drugs can ruin the mind and harm the user. We as
Christians are called to live sober-minded. “For the culmination of all things is near. So be self-controlled
and sober-minded for the sake of prayer” (1 Peter 4:7 NET). “The god of this world has blinded the minds
of the unbelievers . ..” (2 Corinthians 4:4). “Wake up from your drunken stupor, as is right, and do not go
on sinning...” (1 Corinthians 15:34, ESV).
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How Can We Respond (Minister)?

Within the Churches of God, there is wider acceptance of moderate consumption of alcohol than
was true earlier in our history, but the Church still issues the biblical mandate of temperance and warns
against the dangers of alcohol, reminding all that love is to rule all our actions.

Likewise, we do not wish to convey the idea that all drugs are unhelpful. Many have found relief
from a host of suffering by the wise application of specific drugs under advisement of their medical doctor.
It would be irresponsible to deny the validity of the ministry of the healers in the medical profession and
the reliable and ongoing benefits which they afford us.

Following the dictates of Romans 12 and 1 Corinthians 6, our churches would be wise to pursue a
no-alcohol policy on church property or at official church functions.

The Church needs to teach its people about the dangers of alcohol and drugs, particularly the
dangers of abuse, and to hold its own people to wisdom in these matters. It should particularly hold its
leaders accountable in the areas of abuse of alcohol and drugs. But in all cases, the Church needs to
support persons who have an addiction through counseling, prayer and loving fellowship, coming
alongside its people when these situations arise.

The church can also provide financial and facility support to a host of recovery groups that share
its basic Christian values.

A further word to church leaders on this matter: The Apostle Paul from 1 Corinthians 8 discusses
his position as a leader on eating meats offered to idols in light of the fact that he, as a leader, desired to
set the highest example in matters regarding Christian freedom. He knew that as a Christian it was not
sinful to eat meat offered to idols just as we believe it is not intrinsically sinful to drink a glass of wine. But
he also knew that “Some people are still so accustomed to idols that when they eat such food they think
of it as having been sacrificed to an idol, and since their conscience is weak, it is defiled” (1 Corinthians
8:7). Although Paul knew he was “free” to eat meat offered to idols, he also knew that this behavior as a
leader could become detrimental to others who, emboldened by his “example,” might “be destroyed by
(his) your knowledge” (v. 11). His conclusion?

“But food does not bring us near to God; we are no worse if we do not eat, and no better if we
do. Be careful, however, that the exercise of your freedom does not become a stumbling block to
the weak. For if anyone with a weak conscience sees you who have this knowledge eating in an
idol’s temple, won’t he be emboldened to eat what has been sacrificed to idols? So this weak
brother, for whom Christ died, is destroyed by your knowledge. When you sin against your
brothers in this way and wound their weak conscience, you sin against Christ. Therefore, if what
| eat causes my brother to fall into sin, | will never eat meat again, so that | will not cause him to
fall. (1 Corinthians 8:8-13)

As a leader, Paul willingly refused to exercise his freedom to eat meat offered to idols lest some
Christian might see his example as a leader and come to spiritual harm. In our society, eating meat offered
toidols is no longer an issue, but in the United States, alcohol abuse is an issue. There is no specific biblical
mandate for abstinence, but perhaps our leaders should serious consider abstinence as a critical piece of
their leadership witness in their current cultural climate.
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3. Adoption

What Is the Issue?
There are many orphans in the world today who need parents who will not only love them, but
who will also teach them about God and His Kingdom.

What Does Scripture Say?
“Honor your father and your mother” (Exodus 20:12a).

“A father to the fatherless, a defender of widows, is God in his holy dwelling. God sets the lonely
in families” (Psalm 68:5-6a).

“Listen, my son, to your father’s instruction and do not forsake your mother’s teaching. They will
be a garland to grace your head and a chain to adorn your neck” (Proverbs 1:8-9).

“Train a child in the way he should go, and when he is old he will not turn from it” (Proverbs 22:6).

“Mordecai had a cousin named Hadassah, whom he had brought up because she had neither
father nor mother. This girl, who was also known as Esther, was lovely in form and features, and Mordecai
had taken her as his own daughter when her father and mother died” (Esther 2:7).

“Jesus said, ‘Let the little children come to me, and do not hinder them, for the kingdom of
heaven belongs to such as these’” (Matthew 19:14).

“Not only so, but we ourselves, who have the first fruits of the Spirit, groan inwardly as we wait
eagerly for our adoption as sons, the redemption of our bodies” (Romans 8:23).

“For he chose us in him before the creation of the world to be holy and blameless in his sight. In
love he predestined us to be adopted as his sons through Jesus Christ, in accordance with his pleasure and
will — to the praise of his glorious grace, which he has freely given us in the One he loves” (Ephesians 1:4-
6).

How Do We Understand This?

God loves all people. He cares about the weak and vulnerable. Even when we sinned, He had a
planin place to restore us. Since we, as Christ’s followers, have been adopted by God, we realize firsthand
the value of adoption.

God’s unconditional love for us provides us with an understanding of how to love others
unconditionally. As Christians, married couples and single persons remain open to the possibility of God’s
call to adopt. Adoption is an act of trust in which Christians accept God’s call to adopt and depend upon
Him for the strength and guidance He will provide.

The purpose of adoption is “to provide the child a family, and not the reverse. Adoption is
intended to address the child’s hardship” (Gilles Bernheim (Chief Rabbi of France), Translated by Ralph
Hancock, “Homosexual Marriage, Parenting, and Adoption,” First Things no. 231, March 2013, 45). A
father and mother’s involvement in an adopted child’s life is optimal for the adopted child. Adoption by a
married man and woman “situate[s] [a child] in a generational chain” (lbid, 44). In fact, their presence in
a child’s life serves to “recreate lines of paternity and maternity” (Ibid.).
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How Can We Respond (Minister)?

The Church’s role is to help all parents. During dedication services, members of the Church
promise to assist parents as they raise their children. The Church agrees to raise children in a loving,
Christian environment.

In situations of adoption, the Church plays an even greater role. Through times of transition, the
Church comes alongside adoptive parents and their child (ren) to offer needed prayer and support. The
Church is called to extend the love of Christ both to families who are involved in the process of adoption
and to orphans around the world.

Because of the great need for adoptive families, the church could encourage potential parents
to consider adoption by inviting social service agencies to speak; raising awareness of the need; and
praying openly for children in need of stable homes. Many communities have local family service
agencies who would be glad to help congregations provide visibility for the need for adoption.

Likewise, the congregation can rally around adoptive parents. To know that the congregation is
not only praying for parents, but is willing to listen, offer periodic childcare and other means of support,
and invest in families brings needed relief to all parents, but especially those who “raise someone else’s
child.” The congregation as the family of God is vital in supporting families, and especially adoptive
parents.
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4. The Care of Children

What Is the Issue?
Children around the world are being abused and it breaks the heart of God. The Church needs to
speak on their behalf because they have no voice of their own.

What Does Scripture Say?

“[Jesus] called a little child and had him stand among his disciples. ‘Whoever welcomes a little
child like this in my name welcomes me. But if anyone causes one of these little ones who believe in me
to sin, it would be better for him to have a large millstone hung around his neck and to be drowned in the
depts. of the sea’” (Matthew 18:2, 5-6).

“See that you do not look down on one of these little ones. For | tell you that their angels in heaven
always see the face of my Father in heaven. Your father in heaven is not willing that any of these little
ones should be lost” (Matthew 18:10-11, 14).

“’Let the little children come to me, and do not hinder them, for the kingdom of God belongs to
such as these. | tell you the truth, anyone who will not receive the kingdom of God like a little child will
never enter it.” And he took the children in his arms, put his hands on them and blessed them” (Mark
10:14b-16).

How Do We Understand This?

From Jesus’ words and actions we learn that children are very near and dear to the heart of God.
Their innocent, trusting nature is akin to the state of man before the Fall and an example to every adult
of the essence of faith. Jesus words could hardly be clearer. To enter his kingdom requires one to be as a
little child, to be born again in faith believing. The warning against child abuse is no less clear. The Lord
will judge all those who cause a child to be turned from God’s way and be lost. And if God cursed the one
who tempted Adam and Eve to sin, will he not also hold those accountable who abuse innocent children?

The Church needs to be in the forefront of child advocacy if it is to be true to Jesus’ teaching and
example. Whether the issue is physical, mental or spiritual abuse and/or neglect, the Church needs to be
involved in prevention, intervention, and subvention. Such ministry starts within the congregation but
extends outward to the local community and beyond, even around the globe. The Church united in
mission can help redeem the lives of children, one child at a time, by introducing them to the love of Jesus
and giving them hope for a better future.

How Can We Respond (Minister)?

Some child advocacy needs will vary from one local community to the next while others will be
common to many locations, even crossing cultures. Hence, each congregation will need to pray and
determine where and how the Lord would have them minister. Each is encouraged to take a hands-on
approach and follow a strategy of involvement, helping children both locally and globally. What follows
are a few suggestions based on what others have done. Following are ideas to spark discussion and help
stimulate new ideas for ministry to and for children.

e Train everyone who works with children in the church to recognize the signs of possible abuse.
This is not a suggestion but a mandatory legal responsibility in most states as is reporting abuse
or suspected abuse.

e Have church polices in place regarding child abuse (background checks, response plans, etc.)
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Remember the moral and spiritual responsibility of the Church to protect children does not
preclude ministry to abusers (or those accused of abuse) and their families. The Church needs to
facilitate self-reporting and be there for all, not abandoning any to the criminal justice system.
Make the church facility more child-friendly and safe. Ask children and their parents or guardians
what they might like to see.

As a church, adopt a local school and enlist volunteers to help with whatever may be needed.
Provide back-to-school supplies for the kids and/or help with needed classroom supplies.
Become a CASA (Court Appointed Special Advocate) volunteer in your local community.

Set up community after school activities or weekend events for kids and/or youth.

Identify a need for children in the community and call local leaders together to address it.
Sponsor students or a church school on a CGGC mission field (Bangladesh, Haiti, India, etc.).
Partner with local/regional/national/international organizations to address child exploitation
worldwide in the sex trade, sweat shops, etc.
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5. Civil Disobedience

What Is the Issue?
God calls us generally to submit to civil government; however, what shall we do when Caesar’s
will runs contrary to God’s will?

What Does Scripture Say?

Scripture provides numerous examples of conflicts between God’s people and civil authorities as
well as instruction on how to handle those conflicts. Christians are called to obey, honor and respect civil
authorities because God has placed them over us (Romans 13:1-7). When the Pharisees questioned Jesus
on whether it was appropriate to pay taxes to Caesar, Jesus told them to “Give back to Caesar what is
Caesar’s and to God what is God’s” (Mark 12:17).

Exodus 1 provides the first example of civil disobedience when the Hebrew midwives disobeyed
Pharaoh’s order to kill newborn boys. In Daniel 1, Daniel, Shadrach, Meshach, and Abednego refuse to eat
meat sacrificed to idols in violation of God’s law, but are able to negotiate an agreeable solution with King
Nebuchadnezzar’s official which allowed them to obey Jewish dietary laws. In Daniel 3, Shadrach,
Meshach, and Abednego respectfully refuse to obey King Nebuchadnezzar’s decree that they worship a
golden image of the king. Given the choice of abandoning worship of God and death in a fiery furnace,
they obey God, choose the furnace and are saved from the fire. In Daniel 6, Daniel continues to pray to
God in violation of the law and is thrown into the lion’s den as punishment, where God saves him.

There are also several similar examples in the New Testament. In Acts 4:1-22, Peter and John
publically preach the Gospel and are threatened by the Sanhedrin. In Acts 5:17-41, the Apostles are beaten
by the Sanhedrin for preaching the Gospel. In both cases, the Apostles continue to preach. In Acts 16:16-
40 Paul and Silas are arrested, beaten and jailed for offending local custom by preaching the Gospel and
casting out a demon. While in jail, an earthquake destroys the jail, but they do not escape, allowing them
to convert the jailer. Paul and Silas announce themselves as Roman citizens in order to make use of their
additional freedoms allowing them to continue their missionary journey. In Acts 24 and 25, Paul is placed
on trial and appeals to Caesar in order to continue to spread the Gospel.

How Do We Understand This?

We believe that the Bible teaches a process to address situations in which civil authorities force
the Christian to choose between obeying God or man. Because there are many different situations in
which conflicts could arise, this article will not address any specific conflict. Rather, it will seek to provide
a framework Christians can use to address such conflicts with civil authorities.

Is this a matter of imprudence or a matter of immorality? In the world of politics and government
there are many things government officials may ask us to do that we find to be foolish policies, yet there
may not be anything immoral about obeying the foolish law. Before a Christian considers refusal to obey
the law he should ask himself why he does not like the law in question. If it is just bad policy, the Christian
should obey and seek remedy through the political process. If obedience to a particular law would be
sinful, the Christian should seek accommodation through Caesar’s agent. As Daniel did, we should seek
out the official or officials tasked with enforcing the law and seek a mutually agreeable solution to the
conflict.

Christians should utilize the legal process to protect their rights under the law. Like Paul, we may
seek judicial remedies to protect ourselves from officials who may seek to compel us to violate our
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conscience. If that is unsuccessful, we may appeal to ensure that we utilize our rights in furtherance of
the Kingdom of God.

As a last resort, Christians should respectfully refuse to obey Caesar and instead obey God. There
are occasions such as those encountered by Daniel, Shadrach, Meshach, Abednego, and the Apostles
where it is impossible to obey both man and God. Occasionally God’s people must choose between man
and God. Our response should be like Peter and the other apostles when they replied: “We must obey
God rather than human beings!” (Acts 5:29). Choosing God over man may result in temporal punishment,
but will result in eternal glory.

How Can We Respond (Minister)?

Throughout history, Christians have been ostracized, fined, jailed, beaten and killed for following
Christ. Some have been persecuted for preaching the Gospel, others for refusing to worship other gods,
others for helping the poor, and still others for refusing to take actions or spread ideas that are contrary
to biblical guidance. As the people of God we must respond appropriately.

We will pray for Christians around the world who are persecuted.

We will pray for our leaders (1 Timothy 2:1-3).

We will seek redress of injustice on behalf of the oppressed.

We will encourage and assist members of congregations as they suffer for their fidelity to Christ.
When a conflict arises where we must choose to obey God or obey Caesar, we will seek to find a resolution
to the matter by determining whether a conflict truly exists and then by seeking accommodation from the
civil authorities.

When there is no accommodation and we must choose whom to obey, may we, like Thomas More

declare that we are “the king’s good servant, and God’s first”! and like the Apostles rejoice at being
“counted worthy of suffering disgrace for the Name” (Acts 5:41).

! Thomas More was a lawyer, scholar, and politician who was executed for refusing to approve of Henry VI1II’s first
divorce and refusing to acknowledge Henry VIII as the head of the church in England. Thomas More’s last words
were, “I die the King’s good servant, and God’s first.” http://www.thomasmorestudies.org/quotes_1.html.
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6. The Church’s Ministry to Families and Individuals

What Is the Issue?

In a complicated and changing society, single individuals, married couples and families are in
danger of not being ministered to by the Church. Three institutions rooted in the Bible and shown as
coming from God are the Family, the Government and the Church. The family is in danger of being altered
by a secular, changing and non-biblical philosophy which is increasingly being encoded into law.

What Does Scripture Say?

Paul gives the rudiments of family life briefly in Ephesians 5:21-6:4. The family is one way God
shows Himself to a child (Genesis 4). Love and security come from the parents, providing a picture of the
loving nature of God. These concepts are transferred in the child’s mind to his or her Heavenly Father.
However, many of these concepts are missing in “modern” families.

Paul also discusses singleness as a legitimate alternative to marriage (1 Corinthians 7). Single
people, by choice or situation, need to be ministered to by the Church as well. Single people are part of
the church family and as such are to be realizing, discovering and using both their gifts and the unique
opportunities in the body of Christ. They can be effectively involved in ministry because of their situation
and ability to minister in many settings. Single persons can and have lived fulfilled lives in the body of
believers. Single people may be young, mature, never married, divorced or living alone after the death of
their spouse. Each situation has special ministry needs from loneliness to fellowship and friendship
opportunities, as well as ministry involvement.

Single people as well as married persons may need help in how to channel legitimate sexual
appetites. Paul speaks about this in 1 Corinthians 7:7-9, 25-28, 32-34 and 40. This is an area that has not
always been addressed well in the Church in the past.

How Do We Understand This?

In relation to the family, the Church has much to say that will not be heard from any other sector.
Sexuality is good and part of God’s creation plan. Intimacy is a gift given to one’s spouse (1 Corinthians
7:16). Celibacy is also a gift (1 Corinthians 7:7). The Church needs to support those who choose marriage
and those who feel led to singleness and celibacy.

There are biblical principles for successful families which include sexual purity and stewardship,
understanding law principles and gospel freedom, holy living, as well as kindness and forgiveness in the
family unit and in wider relationships.

Love is non-coercive. A loving relationship is to be mutually beneficial between husbands and
wives (Ephesians 5:21, 33). It is to be free of physical or emotional coercion.

While there are different configurations to families in our churches and communities, the idea of
same sex unions or marriages is to be biblically resisted as inconsistent with nature, the Scriptures, and

reason.

Financial responsibility from a biblical perspective is also important and needs to be taught to
parents and modeled for children. This can help with much of the stress in modern life.
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How Can We Respond (Minister)?
The ministry of the Church to families includes but is not limited to:
e Preparation of couples for marriage using biblical guidelines.

e Biblically based divorce recovery for spouses and children.

e Counseling and specialized referrals for those in troubled marriages.
e Teaching and mentoring when families are blending.

e Parenting workshops and groups.

e Ministry to single parent families. The Church is uniquely positioned to provide an extended family
to those who struggle because of death, divorce or abandonment. The body of believers can fill
in the voids left by the brokenness of our society in areas of mentorship and inclusion. This is true
in many other practical ways as well. This ministry is to both the parent and to the children.

e Helping families living in a non-biblical context move to a biblical understanding and outworking
of marriage and family.

There are those in the church who struggle with family as a concept, and sexuality in general. The
Church can improve its ministry to those who struggle with the biblical teaching on heterosexual marriage
and family.

The Church has opportunities to help those with gender issues to function in victory and holiness.
Often to those struggling with heterosexual and/or same sex temptations the Church’s ministry appears
to emphasize negative or prohibitive teachings. It should be recognized that temptation is not sin, but
rather the acting out of the temptation which is sinful. Helping believers to live fulfilled lives without
sinning sexually is a task the Church can embrace. The Church needs to hold out the possibility and
availability of victory over temptation for both the married and unmarried (James 4:7, 1 Corinthians 6:11).

There are also the future potential families in the Church, for example, college students, young
single adults in the labor force, single military personnel, etc. The Church could provide opportunities for
young people to meet in a wholesome atmosphere for fellowship and friendship which could lead in some
cases to marriage. Teaching about relationships and marriage before young believers are married helps
them plan for a biblical relationship. This is also needed for those who are divorced and older single adults
as well. Ministry and modeling for blended families is also appropriate. Mentoring couples can learn to
help engaged, troubled and newly married couples.

With increasing stress on families and relationships not to mention attacks on Biblical morality,

the Church must take the offensive in teaching and modeling biblical marriage and sexuality as well as
offering practical guidelines for successful living as couples, families and singles.
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7. The Disenfranchised

What Is the Issue?

Throughout the history of the United States it has been a nation of immigrants; people coming to
get a fresh start. Sometimes people came to flee tyranny, oppression, and religious persecution;
sometimes to escape war, famine, and disease to find economic and educational opportunity; sometimes
people came unwillingly as slaves or indentured servants. This has been the American story since the
beginning and is a part of this nation’s strength and character.

But many who have come have found oppression, discrimination, neglect and abandonment.
Despite decades of civil rights efforts, deep racism persists. In these economically turbulent times, jobs
have been lost and families have become impoverished and homeless. Persons, particularly women and
children, are pursued by predators. Despite the glory that is America, many within its borders are
disenfranchised; often without advocates and defenders.

What Does Scripture Say?

“He executes justice for the orphan and the widow, and shows His love for the alien by giving him
food and clothing. So show your love for the alien, for you were aliens in the land of Egypt. You shall fear
the LORD your God; you shall serve Him and cling to Him, and you shall swear by His name” (Deuteronomy
10:18-20).

“The LORD watches over the alien and sustains the fatherless and the widow, but he frustrates
the ways of the wicked” (Psalm 146:9).

“Then the King will say to those on his right, ‘Come, you who are blessed by my Father; take your
inheritance, the kingdom prepared for you since the creation of the world. For | was hungry and you gave
me something to eat, | was thirsty and you gave me something to drink, | was a stranger and you invited
me in, | needed clothes and you clothed me, | was sick and you looked after me, | was in prison and you
came to visit me.” Then the righteous will answer him, ‘Lord, when did we see you hungry and feed you,
or thirsty and give you something to drink? When did we see you a stranger and invite you in, or needing
clothes and clothe you? When did we see you sick or in prison and go to visit you?’ The King will reply,
‘Truly | tell you, whatever you did for one of the least of these brothers and sisters of mine, you did for
me’” (Matthew 25:34-40).

“If anyone has material possessions and sees a brother or sister in need but has no pity on them,
how can the love of God be in that person? Dear children, let us not love with words or speech but with
actions and in truth. This is how we know that we belong to the truth and how we set our hearts at rest
in his presence: If our hearts condemn us, we know that God is greater than our hearts, and he knows
everything” (1 John 3:17-20).

How Do We Understand This?

It is the responsibility of the Church to work for justice, basic human rights, fairness in
employment, respect for all people, and equal access to opportunity. It is every Christian’s responsibility
to provide assistance to the poor, the hungry, the homeless, the lonely, the abused and abandoned—
wherever and whenever they are found and whoever they may be.

How Can We Respond (Minister)?
Each local church has a distinct mission field. In order to carry out our responsibility we should:
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Be knowledgeable of the economic conditions and needs of our communities.

Be attentive to the conduct of our public officials, educators and law enforcement.

Advocate and support laws that are just and fair and consistent with our values from Christ.
Come to the aid of those who have fallen victim to economic conditions, natural disasters, the
sin-generated prejudices of their fellow citizenry, and the injustices of those in power.

Work for civil public dialogue on important issues.

Advance the work of racial reconciliation.

Promote the fair treatment of aliens and strangers in our midst.

Never forget the personal touch of the Church and its people to offer a cup of cold water in Jesus’
name (Matthew 10:42).
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8. End of Life Issues (Including Euthanasia)

What Is the Issue?

We live in a time of unprecedented health and medical advancement in the 21° century. Having
said this, we still live in a fallen world. Some medical advancements and abilities may be used to end life
rather than to seek healing or to make those dying comfortable. The ideas of euthanasia and various forms
of assisted suicide are becoming more accepted in society and even in the Church. Increasingly societies
and nations legislate on these issues in contradiction to the teaching of God’s Word. As Christians who
affirm the sanctity of life, these developments pose a host of challenges as we assist people in the process
of living and dying.

What Does Scripture Say?

“Then God said, ‘Let us make mankind in our image, in our likeness, so that they may rule over
the fish in the sea and the birds in the sky, over the livestock and all the wild animals, and over all the
creatures that move along the ground.” So God created mankind in his own image, in the image of God he
created them; male and female he created them” (Genesis 1:26-27).

“Then the Lord God formed a man from the dust of the ground and breathed into his nostrils the
breath of life, and the man became a living being” ( Genesis 2: 7).

“You shall not murder” (Exodus 20:13).

“Jesus said to her, ‘l am the resurrection and the life. The one who believes in me will live, even
though they die; and whoever lives by believing in me will never die. Do you believe this?’” (John 11:25-
26).

“It is appointed to each man once to die and then face judgment” (Hebrews 9:27).

How Do We Understand This?

Human beings are created in the image of God. Life itself is a gift of God and it is therefore sacred.
God is the initiator, sustainer and finisher of life. God is sovereign and is the one who determines our days.
Scriptures teach that we are not to commit murder (homicide) and to willfully take a human life is to usurp
God'’s authority. Euthanasia or assisted suicide is self-murder. It is also against our created nature which
is to leave these matters in the hands of our loving God.

A distinction could be drawn between prolonging viable life and delaying inevitable death.
Palliative care provides comfort for the terminally ill when life-giving measures are withdrawn and the
natural dying process is allowed to take its course. While medical technology may provide means to delay
death, godly love may choose to allow the dying process to proceed unhindered. For example, when
extraordinary measures might condemn a person to exist in a permanent vegetative state, families should
be supported if they choose to yield to God’s direction. In such cases, we must not hasten someone’s
death, but be sure they are comfortable until the Lord calls them home.

We live a day of an increasingly impersonal approach to illness and impending death. There is a

substitution of technology and information for personal relationships. It should be emphasized that there
is a need for personal, face-to-face ministry to those dealing with end-of-life issues.
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The Church has an opportunity to become a champion comforting others (2 Corinthians 1:4). It
also has a unique place in teaching what scripture says. Life is from God. Medicine may be used to ease
pain (Proverbs 31:6); however, assisted suicide and having a person bypass the process of death is
prohibited by Exodus 20:13. In addition, medical intervention must not compromise the life of another,
as in some forms of stem cell research and treatment.

In our culture, pain is seen as negative and to be avoided. Scripture indicates that there is a value
in the process of suffering (Romans 5:3-5; 2 Corinthians 4:16-18; 12:7-10; Philippians 3:10) and even death
(John 21:19; Philippians 1:20-21). In hastening death there is the possibility of missing the mystery of
God'’s presence, will, and comfort at the end of life. It is not wrong to refuse medical treatments which
would prolong the length but not quality of life. It is also not wrong to seek those treatments.

How Can We Respond (Minister)?

In a day of long life but also of devastating illnesses and life-prolonging treatments how does the
Church counsel its people in increasingly complicated issues of life and death? Certainly the Church and
its people engage in acts of mercy and comfort toward the sick, the dying and their families, as did Jesus.

In addition, the Church encourages people to:

e Think of eternity in regard to the end of life.

e  Write down their wishes concerning life-prolonging procedures in documents like living wills, and
advance directives in order to ease pressures on their family members. Explaining and planning
for organ donations if applicable can be a way to help families see positive outcomes in their
difficult situation.

e Prepare personal financial affairs ahead of time for their families.

e Preplan funeral arrangements if possible. This would include wishes for the service as well as
meaningful memories they would like shared.

e Plan for healthcare needs of age and infirmity which may include home health care or nursing
home care.

e Address the issue of chronic pain in holistic ways. This would include physical therapy,
psychological counseling, pain management options, family discussion, and prayer. The place of
chronic pain in choosing medical options and how they would affect longevity is a discussion that
needs a spiritual element as well as medical and psychological considerations.

The local congregation and wider Church are invested with the duty and privilege of frequently
teaching on these subjects, organizing and utilizing ministries such as parish nursing, and providing
competent visitation and hospice ministries for the dying and their families. Grief care would fit here as
well. Aftercare and ongoing ministry to families after the funeral, is a necessary task the people of God
can be involved in.
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9. Gambling

What Is the Issue?

Gambling used to be something about which most people in the Church knew very little. Years
ago, public gambling was a relatively rare phenomenon. Casinos, racetracks and gambling venues
operated only in the distant Nevada desert and a few USA states or foreign countries with lotteries and/or
pari-mutuel betting. Today, legalized gambling is permitted in most USA states and the District of
Columbia, not to mention many countries around the world where people live and travel. More people
are gambling than ever before, and they are gambling more money.

The momentum seems to be on the side of those who want legalized gambling as a way to
supplement governmental revenues. But this often ignores the costs that are associated with legalized
gambling.

What Does Scripture Say?
There are a number of scriptures that speak to the motives that lead to gambling:

“Dishonest money dwindles away, but he who gathers money little by little makes it grow”
(Proverbs 13:11).

“A stingy man is eager to get rich and is unaware that poverty awaits him” (Proverbs 28:22).

“Whoever loves money never has money enough; whoever loves wealth is never satisfied with
his income. This too is meaningless” (Ecclesiastes 5:10).

“No one can serve two masters. Either he will hate the one and love the other, or he will be
devoted to the one and despise the other. You cannot serve both God and Money” (Matthew 6:24).

“There were no needy persons among them. For from time to time those who owned lands or
houses sold them, brought the money from the sales and put it at the apostles' feet, and it was distributed
to anyone as he had need” (Acts 4:34).

“People who want to get rich fall into temptation and a trap and into many foolish and harmful
desires that plunge men into ruin and destruction. For the love of money is a root of all kinds of evil. Some
people, eager for money, have wandered from the faith and pierced themselves with many griefs” (1
Timothy 6:9-10).

“Keep your lives free from the love of money and be content with what you have, because God
has said, ‘Never will | leave you; never will | forsake you’” (Hebrews 13:5).

How Do We Understand This?

The Bible emphasizes a number of truths that conflict with gambling. The Bible, for example,
emphasizes the sovereignty of God (Matthew 10:29-30). Gambling, however, is based on chance. The
Bible admonishes people to work creatively and for the benefit of others (Ephesians 4:28), while gambling
fosters a something-for-nothing attitude. The Bible condemns materialism (Matthew 6:24-25) while
gambling promotes it.
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Gambling breeds a form of covetousness, whereas the tenth commandment (Exodus 20:17)
admonishes people not to covet. Coveting, greed, and selfishness are the base emotions that entice
individuals to gamble. Christians should be concerned about gambling if for no other reason than the
effect it has on the “weaker brother” and how it will affect the compulsive gambler. State-sponsored
gambling makes it more difficult for compulsive gamblers to reform. State-sponsored gambling seems to
be the panacea for the ills of government to meet its financial obligations.

Gambling destroys the work ethic. Two key biblical passages challenge persons to engage in
meaningful work. “Whatever you do, work at it with all your heart, as working for the Lord, not for men,
since you know that you will receive an inheritance from the Lord as a reward. It is the Lord Christ you are
serving” (Colossians 3:23). “For you yourselves know how you ought to follow our example. . . . For even
when we were with you, we gave you this rule: The one who is unwilling to work shall not eat” (2
Thessalonians 3:7-10).

Gambling destroys families. Gambling is a major cause of family neglect. Many of the social costs
associated with gambling come from a get-rich-quick mindset. As people get caught up in a gambling
frenzy, they begin to neglect their families. Money spent on lottery tickets or at racetracks is frequently
not risk capital but is income that should be spent on family needs. According to 1 Timothy 5:8, a person
who refuses to care for his family is worse than an unbeliever. Parents must provide for their children (2
Corinthians 12:14) and eat the bread of their labors (2 Thessalonians 3:12). When gambling is legalized, it
causes people to neglect their God-mandated responsibility to care for their families, and many of those
families then often end up on welfare.

Gambling is a form of state-sponsored greed. Romans 13:4 teaches that government is to be a
servant of God, providing order in society and promoting public virtue. Legalized gambling undercuts
government’s role and subverts the moral fabric of society through greed and selfishness promoted by a
state-sponsored vice.

Since gambling undermines the moral foundations of society and invites corruption in
government, Christians must stand against gambling.

How Can We Respond (Minister)?

Congregations would do well to reflect on biblical stewardship from the pulpit and among small
groups, helping members understand that we are called to manage the Lord’s resources. To gamble
neither honors nor glorifies the Lord whose resources are being squandered.

Those who are addicted to gambling and especially their families need both the support and love
of the Church. The courage to confront lovingly and to support through intervention and beyond is
invaluable. Counseling resources and pastoral care will show the love of Jesus to those trapped in
debilitating behaviors.

Some practical suggestions could include one or more of the following actions.

e Host a Gambler’s Anonymous group in the church facility.

e Provide teaching/preaching on fiscal responsibility and the perils of gambling for individuals,
families, the church and the community.

e Work with county and/or state agencies as well as local law enforcement to assist in helping
families with gambling & related issues.
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10. Human Rights

What Is the Issue?

Humans have regularly trespassed against one another. Rather than putting others above
themselves, they have chosen to put themselves above others, resulting in tragic consequences. Instead
of recognizing the inherent value of every human being, they have trampled upon one another’s God-
given human rights.

What Does Scripture Say?

Through the prophet Isaiah, God emphasized the importance of meeting basic human needs by
saying, “Is not this the kind of fasting | have chosen: to loose the chains of injustice and untie the cords of
the yoke, to set the oppressed free and break every yoke? Is it not to share your food with the hungry and
to provide the poor wanderer with shelter — when you see the naked, to clothe him, and not to turn away
from your own flesh and blood? Then your light will break forth like the dawn, and your healing will quickly
appear; then your righteousness will go before you, and the glory of the LORD will be your rear guard.
Then you will call, and the LORD will answer; you will cry for help, and he will say: Here am I. If you do
away with the yoke of oppression, with the pointing finger and malicious talk, and if you spend yourselves
in behalf of the hungry and satisfy the needs of the oppressed, then your light will rise in the darkness,
and your night will become like the noonday” (Isaiah 58:6-10).

God created each person in His image and likeness (Genesis 1:26), and cares for all people,
meeting the basic needs of both the just and the unjust (Matthew 5:45). He acts on behalf of the poor and
weak who are overcome by the strong (Ezekiel 34:17-24, Luke 1:46-55). In Christ, God breaks down every
barrier that would separate and divide persons (Galatians 3:28). Through His law, God provides peace and
wholeness. He sent His Son as a witness of life as it is intended to be lived, who recognized the human
rights of those whom society discarded. Following the Resurrection, Christ rendered all authority on earth
to His Church to minister and teach in His name (Matthew 28:18-20).

Even those unfamiliar with God’s written commandments know humans are to be treated justly
(Budziszewski, 38-39). Paul writes, “Indeed, when Gentiles, who do not have the law, do by nature things
required by the law, they are a law for themselves, even though they do not have the law, since they show
that the requirements of the law are written on their hearts, their consciences also bearing witness, and
their thoughts now accusing, now even defending them.” (Romans 2:14-15).

The command to love is at the heart of God’s approach to the concept of human rights. In both
the Old Testament and the New Testament, each individual is instructed to “love your neighbor as
yourself” (Leviticus 19:18b; Matthew 22:39b). Furthermore, “Love does no harm to the neighbor.
Therefore love is the fulfillment of the law” (Romans 13:10). “If you show favoritism, you sin and are
convicted by the law as lawbreakers” (James 2:9).

How Do We Understand This?

The most basic of all human rights is the gift of agapé love, God’s sacrificial, self-giving love
described by the Apostle Paul (1 Corinthians 13:4-7) and demonstrated by a person who stops and helps
a person in need (Luke 10:25-37). All human rights stem from the gift of agapé love (Matthew 22:40).
Agapé love is freely given and freely received. When people sin against one another, they break God'’s
command to love.
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The Church, being sensitive to all persons’ relationship to God and to one another’s needs, must
provide for those whose basic needs are not met and must speak on behalf of the poor, the downtrodden,
and outcast. The Church needs to be careful that it does not take its definition of human rights from the
world, lest it have no transcendent center. The concept of individual human rights has its roots in
Scripture, most appropriately, in the word shalom. Shalom is usually translated “peace,” and comes from
a root word meaning “to be healthy, complete, whole, balanced.” It describes a life in which one’s every
need is met, in which a person experiences security, safety and fullness of life, in which one practices
justice and is the recipient of justice. Shalom describes life as God intends it to be lived. In the Judeo-
Christian perspective all persons are entitled to shalom —and the human rights that make for shalom.

How Can We Respond (Minister)?

We respond by obeying God’s command to love one another as Jesus instructed on several
occasions (Matthew 7:12, Luke 6:27-36). Through praying for one another and practicing shalom, we
intend to impact people’s lives in such a way that they are drawn into a relationship with God through
Jesus Christ.

As the salt of the earth and the light of the world, we promote the cause of human rights while
opposing sinful behavior. We can become involved in the political process within our communities, and
where possible, in the nation and the world in order to change those systems which may create violations
of human rights so that all people may experience justice and the gift of agape love before God.

Some practical suggestions for the local church and/or the Church at large could include one or
more of the following actions.
Regularly pray for the kingdom of God to be made real for all people everywhere.
e Establish forums for people to discuss and comprehend basic human rights such as personal
liberty, dignity, and well-being based on God’s creative intent (imago dei) for all mankind.
e Identify human needs in the local community and intervene as may be appropriate:
0 Open the church facility as a place of refuge for the homeless and needy.
0 Sponsor support ministries such as a food and/or clothing bank.
0 Ask public officials and agencies how the church can help the community meet needs.
e Become directly involved in world mission outreach via CGGC Cross Cultural Ministries and/or
another such agency:
0 Adopt and support one or more missionaries, fields, sister churches, etc.
0 Support one or more children in third world situations.
0 Send out work teams to make a difference in the local community and beyond.
e Stand up for the powerless and deprived and oppose injustice and discrimination everywhere by
advocating for human rights with public officials and working for needed policy change.
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11. Human Sexuality

What Is the Issue?

Human sexuality is a wonderful gift from God. However when misused it can lead to harmful
consequences. The result is that many people have become ensnared in a multitude of sexual sins
including, but not limited to, fornication, homosexuality and pornography.

What Does Scripture Say?

God created human sexuality (Genesis 1:27), and instituted marriage (Genesis 2:18, 24-25), for
the mutual good of man and woman (1 Corinthians 7:3-5). God forbids sexual intercourse outside of
marriage, whether premarital or extramarital (Proverbs 6:27-29, | Corinthians 6:13-18, Ephesians 5:3).
God’s word condemns all immoral perversions and distortions of human sexuality, including incest
(Leviticus 20: 11-12, 19-21), male and female homosexuality (Leviticus 20:13, Romans 1:24-27), plural
marriage (Leviticus 20:14), bestiality (Leviticus 20:15, 16), etc.

“Flee from sexual immorality. All other sins a man commits are outside his body, but he who sins
sexually sins against his own body” (1 Corinthians 6:18).

How Do We Understand This?

God created sex for the benefit and enjoyment of humankind; however God ordained rules to
regulate sex for our own good. The only divinely ordained and beneficial expression of human sexuality is
between a husband and wife within the confines of marriage. Any other expression, whether it be lust,
pornography, homosexuality, pedophilia, bestiality, adultery, fornication, or any other form of sexual
expression outside of a heterosexual marriage covenant is a distortion of human sexuality as God intended
and is forbidden. The misuse of sexuality has been an issue throughout human history down to the present
with prevailing cultural views clearly at odds with biblical teaching.

How Can We Respond (Minister)?

We must be unflinching in our adherence to biblical teachings on sexual ethics. After all, if the
Church abandons the truth, it condemns the world to wallow in the lie that sexual expression outside of
a life-long covenantal relationship is ultimately satisfying. At the same time we must be humble and
supportive as others seek understanding, repentance and healing. This is particularly important as sexual
sin is generally accompanied by a heavy burden of shame, guilt and embarrassment which can impede
healing.

We must educate children, teens, and young adults about appropriate sexual behavior as they lay
the groundwork for behavioral habits that may be with them for their whole lives. We should demonstrate
holiness in order to show a good example. At the same time we must not neglect to minister to older
members of our congregations as sexual sin can be a temptation for any person whether young or old.

The Church’s response to a sexually immoral culture has been to focus on encouraging family and
marriage. While this is appropriate, we should be sure to value celibate singleness as well. In the past we
have idolized marriage to the detriment of singleness. We as Christians must seek to further incorporate
single individuals into our families and into our churches so that they too may experience community.
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12. Human Trafficking

What Is the issue?

Slavery is the process by which, through legal or economic means, human beings are treated as
the property of another individual or entity. Although slavery is illegal in every nation, modern day human
trafficking persists at its largest capacity in history in all nations for all people groups.

What Does Scripture Say?

As slavery has been a human condition for most if not all of written history, the Bible references
its practice and propagation. Indeed, the Bible makes many references to what could be considered the
unethical business of slavery among God’s chosen people (Exodus 21:1-11,20-21; Leviticus 25:44-46; Luke
12:47; Ephesians 6:5; Colossians 4:1; 1 Timothy 6:1-2; etc.). However, the context in which Israel found
itself dealing with slavery would have been much different from most historical slave endeavors, and
notably different from most Western contemporary references to the term. The nation of Israel had
unique social and economic conditions, shaped by its undertaking of God’s law. The slaves of Israel were
predominately, if not all, voluntary (Exodus 21:5; Leviticus 25:44; Deuteronomy 15:16) and were heavily
focused on economic conditions of the slaves or their families (Leviticus 25:39,47; Deuteronomy 15:12).
This focus on economic stability can be seen in the people’s desire to uphold the law for the eradication
of poverty (Deuteronomy 15:4) and the realization that there would still be hard financial times
(Deuteronomy 15:7, 9), with special laws to ensure the hardships of those in distress are lessened (Exodus
23:10; Leviticus 19:10) — in essence, to serve the poor. Even while in slavery, bondservants had
opportunity to leave (Exodus 21:26; Leviticus 25:49; Deuteronomy 15:12-13.23:15) and Israel as a whole
did not practice what many today would refer to as slavery (Exodus 21:16, Deuteronomy 24:7).

On the contrary, neighbors of ancient Israel and modern day human traffickers practice
involuntary, perpetual servitude where worldly power and influence hold persons in deplorable
conditions and deprive them of their humanity, an act not of God (Proverbs 22:16; 1 Timothy 1:10). God
seeks freedom for his people (Leviticus 25:42) and freedom from slavery to sin (Romans 6:16). All people
are equal (Galatians 3:28; Philemon 1:16), made in the image of God (Genesis 1:27), and uniquely valued
(Jeremiah 1:5; 1 Corinthians 15:22). Furthermore, modern day human trafficking is a perversion of biblical
work (Genesis 2:3; Proverbs 13:4; Colossians 3:23; 2 Timothy 2:6) and sex (Genesis 1:27-28; Proverbs 5:18-
19; 1 Corinthians 6:18-20.7:3-5). God seeks earthly and eternal freedom for all people (Galatians 5:1; Luke
4:18). God is a God of justice (Proverbs 21:15; Amos 5:24; Romans 12:19; Isaiah 1:17, 30:18, 61:8; Psalm
37:27-29), and the Church is to be his body on earth (1 Corinthians 12), protecting and defending those
who are most venerable (James 1:27; Matthew 18:10).

How Do We Understand This?

Human trafficking, in both forced labor and sexual exploitation, are perversions of God’s perfect
creation. In the pursuit of personal ego, power, material wealth, control or other self-elevations human
trafficking destroys the humanity of a person and denigrates the image of God in others. This is particularly
true of children and young people in desperate situations, where promises of wealth and/or education
draw the innocent and unaware into lives of physical and sexual abuse.

How Can We Respond (Minister)?

Because of the immense complexity of the process and the extensive integration of human
trafficking into our world, our response must be multifaceted.
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Crisis Response: Every day thousands of people are forced into or back into slavery. We, as the
body of Christ on earth, must seek to be a voice for the voiceless. The unpleasant truth of the
situation must be made clear and the urgency solidified. We must encourage and support
government and not-for-profit involvement, as well as our own congregations, to combat this
injustice in every form it takes with every resource available.

Care and Reconciliation: We must be a refuge and source of hope for those who have had
traumatic life experiences, including human trafficking. Many trafficked victims have been held
against their will for many years and may have experienced physical, psychological, and/or
spiritual trauma. While many may not realize the depravity of their situations, we ought to seek
freedom for them on their behalf nonetheless. Furthermore, we seek not only justice on those
who have trafficked in human lives (consumers or suppliers) but redemption. We believe no one
is beyond the saving grace of Christ, and want all those who are or have been involved in this
trade to be released from the power of sin in their lives.

Prevention: To most effectively and efficiently combat this trade we must seek to destroy it at its
source.

0 Community Development: Many trafficked victims come from impoverished regions or
situations. To eliminate the enticing effect of money and education in the recruitment of
victims, we seek to develop communities of safety, economic stability, and education for
all peoples of the world.

0 Home Grown Morals: Just as adultery begins in the heart, so does the elevation of one
person over another. We seek to develop personal, congregational, and community
commitments to the image of Christ in man, the value of each individual, and the biblical
view on sex. Until the demand for “human products” is diminished, suppliers will find
avenues for distribution.

0 Pillars of Stability: The more stable an environment the less likely people will be subjected
to human trafficking. We thus encourage stable biblical families, involvement in local
bodies of believers, and avenues for ignorance-destroying truth.

Slave in Christ: As believers in a perfect God, we strive for all persons to break free, not from just
earthly chains, but spiritual chains as well. We therefore seek a biblical form of “slavery” with
Christ for all people. In His purchase of a debt we cannot repay, we are bought out of our righteous
poverty and brought to live as sons and daughters of God. We seek to bring the hope and vision
that only Christ can provide to all people.
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13. Immigration

What Is the Issue?

The world is coming to America. It has been so since colonial times. The United State is a nation
of immigrants drawn here by unparalleled wealth, opportunity, security and freedom. Yet at this time in
history, immigration has become a highly divisive political issue given the large number of persons who
have entered the United States illegally. The issue is complicated because many have come fleeing
increasingly lawless regions, some made so in part because of the demand for illicit drugs by the citizens
of the United States. Nevertheless these immigrants raise security and other concerns for this country.
Some of the tension is also fueled by the somewhat erroneous belief that jobs are lost, when in fact many
jobs taken by immigrants are those many Americans refuse. America is now a global economy fueled by
the efforts of peoples from around the world, but the Church is often divided over whether compassion
or national security should be a deciding factor in the immigration debate, as if it were an either-or
proposition.

What Does Scripture Say?

“When a stranger sojourns with you in your land, you shall not do him wrong. You shall treat the
stranger who sojourns with you as the native among you, and you shall love him as yourself, for you were
strangers in the land of Egypt: | am the Lord your God” (Leviticus 19:33-34 ESV).

“He executes justice for the fatherless and the widow, and loves the sojourner, giving him food
and clothing. Love the sojourner, therefore, for you were sojourners in the land of Egypt” (Deuteronomy
10:18-19).

“He has told you, O man, what is good; and what does the Lord require of you but to do justice,
and to love kindness, and to walk humbly with your God?” (Micah 6:8).

“For | was hungry and you gave me food, | was thirsty and you gave me drink, | was a stranger
and you welcomed me” (Matthew 25:35).

“‘And you shall love the Lord your God with all your heart and with all your soul and with all your
mind and with all your strength.” The second is this: ‘You shall love your neighbor as yourself.” There is no
other commandment greater than these” (Mark 12:30-31).

“And people will come from east and west, and from north and south, and recline at table in the
kingdom of God. And behold, some are last who will be first, and some are first who will be last” (Luke
13:29-30).

“But if anyone has the world’s goods and sees his brother in need, yet closes his heart against
him, how does God’s love abide in him?” (1 John 3:17).

“And they sang a new song, saying, ‘Worthy are you to take the scroll and to break its seals; for
you were slain, and with your blood you purchased for God persons from every tribe and language and
people and nation’” (Revelation 5:9).

How Do We Understand This?

Christians must remember that they are first citizens of the kingdom of God and their highest goal
is to connect people with the Gospel of Jesus Christ. Given the volatile nature of this issue we must be
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sure that our absolute allegiance to Christ and His gospel is not lost or diluted by political philosophy or
ideology or language. We should remember that we are aliens and strangers in a fallen world that dwells
in darkness. We are called to the salt of moral character and the light of spiritual truth on this and other
issues.

The Bible is very clear about the absolute necessity of ministering to and protecting the sojourner,
providing for their physical well-being and defending them against injustice. In fact, the Church’s default
mode is the law of love as demonstrated by Christ which incorporates kindness and mercy.

Christians also believe human government is ordained by God to promote the well-being of a
nation; therefore, we should work to support lawful forms of immigration. This means we oppose those
who immigrate to this nation for criminal purposes, but should love and welcome those who come for
reasons of freedom from political tyranny and/or economic disaster. We should see it as our responsibility
to speak out against political solutions that would callously enable these injustices and work to understand
and deal with our nation’s complicity and contribution to the destitution of others.

We should also see this great migration as the missionary opportunity it is. As God brings people
from other nations and religions into our community, we should seek both to understand them and build
respectful relationships that enable the process of redemption of their souls.

How Can We Respond (Minister)?

Churches need to be in prayer for refugees and immigrants around the world. They also need to
identify any who live in their community and reach out to them in the name of Jesus, who himself was
once a refugee.

Congregations may seek opportunities to provide sanctuary, financial support and care to the
outsider and immigrant. In addition, the churches may sponsor refugees and seek to help them become
integrated into local culture.

A congregation may open its doors to worship services and/or Bible studies for
individuals/congregations from ethnic backgrounds different from that of the local church.

The Church needs to speak for those who have little or no voice and to support acts of social
justice and personal care.

Churches need to support and promote the established legal process by helping immigrants

achieve resident status and/or citizenship. They can do so by assisting them with any necessary
applications and paper work, and by working for change in the process when and where needed.
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14. Lesbian, Gay and Transgender Issues

What Is the Issue?

Culture and many churches and Church groups have adopted the view that homosexual behavior
and transgenderism are congruent with God’s designs for humanity. What is a proper biblical view of
these issues?

What Does Scripture Say?
God created man and woman to be complementary to one another (Genesis 1:27).

“A woman must not wear men’s clothing, nor a man wear women'’s clothing, for the LORD your
God detests anyone who does this” (Deuteronomy 22:5).

God forbids sexual intercourse outside of marriage, whether premarital or extramarital (Proverbs
6:27-29, 1 Corinthians 6:13-18, Ephesians 5:3). God’s word condemns all immoral perversions and
distortions of human sexuality, including incest (Leviticus 20: 11-12, 19-21), male and female
homosexuality (Leviticus 20:13, Romans 1:24-27), plural marriage (Leviticus 20:14), bestiality (Leviticus
20:15, 16), etc.

“Flee from sexual immorality. All other sins a man commits are outside his body, but he who sins
sexually sins against his own body” (1 Corinthians 6:18).

How Do We Understand This?

All of mankind has a bent toward sin, and as a result, each person has certain sins to which he or
she is particularly susceptible. Free will, while recognizing a person’s susceptibility to sin, does not mean
one is condemned to commit that sin. Although no biological link to same sex attraction has been found,
such a link (if found) could have a bearing on whether a person is tempted and whether it would make
resistance more difficult. However, it is ultimately irrelevant to the sinfulness of homosexual behavior
because God has given persons free will to choose to partake in sinful behavior or to submit their bodies
as a holy sacrifice to him. This free will is given to all regardless of the particular sin that may tempt them.

As with homosexuality, transgenderism revolves around the issue of God as sovereign creator.
God has created each person as either male or female. Whether a particular person is male or female is
the sovereign choice of the Creator. As Romans 9:20 says, “But who are you, a human being, to talk back
to God? Shall what is formed say to the one who formed it, “‘Why did you make me like this?"”

Each person has certain sins that are more tempting to them than others. For some this may be
stealing, for others lying, for others drunkenness, and for others it may be homosexuality or
transgenderism. Because of this, we draw a distinction between temptation or urges, and behaviors or
fantasies. Simply because a person is tempted by same-sex attraction does not mean that person has
sinned. We would encourage those who are tempted by homosexual attraction, just like those tempted
by other sexual sin, to flee from it rather than give in to it. After all, as Christians we are not defined by
our sin or our temptations, but by our identity in Christ, our risen savior who has given us new life and
victory over sin (Romans 7:24-25).

How Can We Respond (Minister)?

We must first recognize that many LGBT individuals have been hurt by those they love, their
families, and even their churches. They have felt the sting of rejection and that rejection has left scars.
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That acknowledgement calls us to love LGBT individuals and show them kindness. While there is a time to
confront a person with his or her sin, the person must first know that we love them.

As with any other sin, however, we should lovingly call for repentance. After all, it is not love to
hide the truth from someone, particularly as it relates to a destructive lifestyle.

Further, we should celebrate and encourage those individuals who experience same sex
attraction, yet resist the temptation to act upon those urges.

Most importantly, we must never enable or encourage homosexual or transgender behavior,
whether through conducting same-sex “marriages” or some other practice that could be construed to
endorse sexually immoral behavior.

As for society generally, we should continue to speak the truth as to homosexual behavior and
transgender behavior. In order to do this we must ensure that our congregants, particularly young people,
are trained early-on to have a well-reasoned biblical worldview. We will uphold the biblical and natural
definition of marriage and encourage repentance from all sin, including homosexual and transgender
related sin
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15. Marriage

What Is the Issue?

Given the confusion in society regarding marriage, the Church needs to live out the biblical
mandate for marriage as the lifelong heterosexual union of one man and one woman, and model that
union to society at large while at the same time ministering to the many people affected by broken
marriage covenants both inside and outside the Church.

What Does Scripture Say?
“God created man in His own image, in the image of God He created him, male and female He
created them” (Genesis 1:27).

“For this reason shall a man leave his father and his mother, and shall cleave unto his wife; and
they shall be one flesh” (Genesis 2:24).

“What God has joined together, let not man put asunder” (Mark 10:9).

Marriage was created for the mutual good of man and woman (Genesis 2:18; 1 Corinthians 7:3-5;
Ephesians 5:23-33).

How Do We Understand This?

In the beginning, when God created Adam and Eve he defined their relationship by creating the
institution of marriage as a lifelong relationship between one man and one woman. This model of
marriage is the ideal cornerstone on which the family and society should rest as it acts as a mediating
institution between the individual and government, socializes children, and models the relationship
between Christ and his Church. As fallen creatures, however, humankind in many cases has not lived up
to God’s plan for marriage.

In modern society marriage has become devalued and redefined. Both divorce and remarriage
are common inside and outside the Church. Spouses are abandoned. Many children are born outside of
marriage to single parents or suffer through their parents’ divorce. Still others are seeking to change the
very definition of marriage to include same-sex couples, polygamous relationships, inter-species
relationships, relationships with children, and even relationships with inanimate objects. Some of these
alternative models for marriage have been accepted by civil governments and even some Christian
denominations and/or local churches.

When God created marriage as an institution he defined its parameters as a lifelong heterosexual
union of one man and one woman. No other relational configuration can be a marriage because it does
not fit God’s definition. While some individuals, organizations and governments may seek to change the
definition of marriage, they cannot do so in any real way. God created marriage, so he retains jurisdiction
over its definition. Humans cannot amend marriage any more than they can amend the law of gravity.

While marriage in the Bible is always in the context of male/female marriage, the behaviors
underlying all other types of sexual relationships are always clearly condemned as sinful (See Leviticus 20
for example). Polygamy in the Bible consistently leads to family conflict in the case of Jacob, outright
immorality in the case of King Solomon, and is clearly a deviation from the model marriage in Genesis 2.
It has been argued by some in recent years that monogamous same sex couples should be able to have
their relationships recognized through marriage, however this is not consistent with scripture. Where the
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Bible addresses homosexual behavior it is always in the negative. Same sex attraction is not a new
phenomenon, as homosexuality was well known in ancient cultures. If God desired to recognize
homosexual relationships through marriage, one would expect at a minimum some sort of positive
treatment of homosexuality and more likely a positive portrayal of a homosexual relationship. Jesus
makes no statement on the matter which he surely would have if he wanted to redefine the marriage
covenant. The biblical definition of marriage is clear as is its interpretation and understanding throughout
Church history.

As for divorce, the Church’s ministry in all of this must begin on the preventative side of the issue.
One key to a healthy approach or building stable family units is less teaching on the evils of divorce and
more preaching on the scriptural mandate for all God’s children —and especially husbands and wives — to
relate one to another in a Christ-like manner. Pastors and church school teachers need to keep their
audiences in mind. Ephesians 5 was primarily written for families inside the Family of God. Jesus’ words
on divorce in Matthew 19, Mark 10, and Luke 16 — although relevant to the Christian today — were
primarily directed at skeptical, hard-hearted scribes and Pharisees who were attempting to ensnare the
Lord in ethical dilemmas. The Christian shepherd is called upon to feed, correct, bandage, and to
encourage the flock, not to condemn it. Among the root causes of divorce are such things as selfishness,
lust, unkindness, thoughtlessness, irresponsibility, ungodly priorities and laziness. The responsible
Christian leader would do better to counter these threats than to beat on the dead horse of divorce.

Because the biblical expectation for marriage is a lifelong union, the Bible only addresses the issue
of divorce on a limited basis. Matthew 19:9 says, “I tell you that anyone who divorces his wife, except for
marital unfaithfulness, and marries another woman commits adultery.” Here, the phrase “except for
marital unfaithfulness,” seems to imply cases where marital unfaithfulness is the basis for divorce. In such
a case the “innocent” party is not prohibited from marrying again. Traditionally marital unfaithfulness
refers specifically to adultery, but more broadly it can be understood as breaking the marriage covenant
and can thus include other elements such as abuse and/or abandonment. In 1 Corinthians 7 Paul tells us,
“If any brother has a wife who is not a believer and she is willing to live with him, he must not divorce her.
And if a woman has a husband who is not a believer and he is willing to live with her, she must not divorce
him... But if the unbeliever leaves, let him do so. A believing man or woman is not bound in such
circumstances.” Here is another case where it would appear that remarriage might be permissible. If one
takes the phrase, “is not bound,” to its fullest possibilities, remarriage is this case may be scripturally
justified.

The words of 1 Corinthians 7:10-11 summarize the Christian ideal for husbands and wives who
are members of the Family of God. It follows that Christian pastors, teachers, and church leaders are under
scriptural mandate to make it known to the Family of God that divorce and remarriage are not viable
options to Christian husbands and wives who find themselves in conflict. Beneath this teaching lies the
understanding that for couples who are genuinely committed to Jesus Christ, the power for reconciliation
is always available. This may mean, at times, temporary separation for the purposes of working towards
reconciliation, but even in this situation, parties must remember that they are accountable to their
marriage vows.

Having said this, we must also add that there can be no question that divorce is not in God’s

perfect will for any couple. As such it is a sin, but where there is true repentance there is forgiveness,
cleansing and healing. Always with God there is the opportunity for a fresh start.
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How Can We Respond (Minister)?

As the Church, our role is to present biblical truth to the world at large as well as to our own
congregations. Some practical suggestions for the local church and/or the Church at large could include
one or more of the following:

We must clearly teach what marriage is and what it is not without regard to prevailing cultural
whims.

e Teach/preach regularly on marriage and family needs/issues from a biblical base.

e Intentionally incorporate biblical teaching on marriage and family into the total ministry of the
church, especially within youth and young adult ministries.

We as the church must also provide a community that encourages married couples in their
relationships.
e Create a ministry of older married couples mentoring younger couples as they prepare for
marriage or in their early years of marriage.
e Hold an annual marriage/family retreat for married couples.
e Establish a marriage counseling ministry for the church and the larger community.

We must also provide support and compassion for those who have suffered from divorce, be they
the husband or wife, their children or their extended family. The pain of divorce impacts multiple
relationships, not just the couple divorcing.

e Sponsor a divorce recovery group in the church and open it to the community.
e Provide training for church leaders/teachers in how to minister to broken family members.
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16. Material Stewardship

What Is the Issue?

Humankind has become increasingly obsessed with what it possesses materially and the
empowerment that it provides over their lives. This has resulted in increasing attitudes of greed and
discontentment. It has led to destructive levels of indebtedness and inflation. It has tied a person’s worth
to his or her material assets and caused humankind to worship money instead of God. It has often
undermined the biblical call to generosity and sacrificial giving.

What Does Scripture Say?
“Behold, to the Lord your God belong heaven and the highest heavens, the earth and all that is in
it” (Deuteronomy 10:14).

“The rich rule over the poor, and the borrower is slave to the lender” (Proverbs 22:7).
“You cannot serve God both God and Mammon” (Matthew 6:24).

“Do not worry then, saying, ‘What will we eat?’ or ‘What will we drink?’ or “‘What will we wear for
clothing?’ For the Gentiles eagerly seek all these things; for your heavenly Father knows that you need all
these thing” (Matthew 6:31-32).

“Give, and it will be given to you. They will pour into your lap a good measure, pressed down,
shaken together, and running over. For by your standard of measure it will be measured to you in return”
(Luke 6:38.)

“It is more blessed to give than to receive” (Acts 20:35).

“Let no debt remain outstanding, except the continuing debt to love one another, for whoever
loves others has fulfilled the law” (Romans 13:8).

Now this | say, he who sows sparingly will also reap sparingly, and he who sows bountifully will
also reap bountifully. Each one must do just as he has purposed in his heart, not grudgingly or under
compulsion, for God loves a cheerful giver. And God is able to make all grace abound to you, so that always
having all sufficiency in everything, you may have an abundance for every good deed” (2 Corinthians 9:6-
8).

“For we brought nothing into the world, and we can take nothing out of it. But if we have food
and clothing, we will be content with that. People who want to get rich fall into temptation and a trap and
into many foolish and harmful desires that plunge men into ruin and destruction. For the love of money
is a root of all kinds of evil. Some people, eager for money, have wandered from the faith and pierced
themselves with many griefs” (1 Timothy 6:7-10).

How Do We Understand This?

Christians are called to live under the Lordship of Christ, which in undermined by the seduction of
materialism. To properly live under the Lordship of Christ, the believer must dedicate everything to Him,
including one’s body, resources, and lives. Biblical stewardship accepts responsibility to live congruently
with the commands of Christ and to conduct one’s life based on his values. Christians tithe as a foundation
for this Lordship, and giving is never limited by any percentage definition unless it be one hundred percent.
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All of one’s wealth belongs to the Lord and is to be available for His purpose. As a result believers
are to be dependent upon the Lord for all needs. The accumulation of wealth merely to accumulate wealth
or to be independent of the Lord is sin.

Christ calls the believer to value persons over possessions, to be intentional, generous and
sacrificial in giving, and to live simply so that one’s possessions do not possess and so that personal
resources are available for the Lord’s purposes. This challenges Christians to be careful with debt, lest
debt makes one prisoner to another. It also means that to rob another of wealth or possessions, especially
to take advantage of one’s ignorance or powerlessness, is particularly abhorrent to God.

How Can We Respond (Minister)?

The Church needs to teach and to practice the principles of biblical stewardship: particularly on
matters of ownership, wise spending, giving, debt, tithing, generosity, etc. To do so the Church should:

Provide financial counseling and mentors to those caught in financial distress.

Practice budgeting and spending based on obedience to God’s vision. Building and facility
expenses, especially expansion projects, need to be within reason and be weighed against ministry

priorities.

Generously reach out with its resources, individually and collectively, to those individuals on the
fringes of society who are without life’s basic needs.

Give away more than it retains for its own operational needs. This is not always a matter of
dollars. Time, service projects, hands-on personal care can mean as much or more as benevolences.

Provide a direct channel for its members to dispossess their accumulated goods either by
sponsoring in-house collection and distribution and/or supporting community agencies who do so.
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17. Nationalism and Military Service

What Is the Issue?
Should a believer be involved in military service to his or her country?

What Does Scripture Say?

In the Scriptures there is a body of material which can be taken in differing ways. In the Old
Testament we see Abraham going to war in Genesis 14 with his own private army to rescue Lot. As Israel
becomes a nation, they are commanded to destroy certain peoples (Deuteronomy 20:16-17). In David'’s
era, it seems there were expected times when kings warred with each other (2 Samuel 11:1). However, at
the same time, David urges Israelites to “pray for the peace of Jerusalem” (Psalm 122:6). Israel had various
conflicts and at times God was very involved (1 Samuel 15). It must be noted that Israel was a theocracy,
and God was the ruler, at least in theory.

In the New Testament, Jesus speaks of peace. It is obvious he speaks of personal peace. However
he asks others to be peacemakers (Matthew 5:9). He also seems to condone self-protection (Luke 22:35-
38). Paul uses military language when referring to the Christian life (2 Timothy 2:3-4). However the
concept of the Kingdom of God is pervasive in the gospels and the rest of the New Testament. Paul gives
a description of this present form of the Kingdom in Romans 14:17. It is described with the word “peace.”
As the Church grew, the idea of believers as non-resistant became pervasive. The ante-Nicene Fathers
Origen and Tertullian as well as Justin all spoke of this. There is also evidence that the early Church
included Roman soldiers.

In the Bible the following can be said to be true:

Peace is important to God (1 Corinthians 7:15, 1 Peter 3:11).

Believers are to be first and foremost soldiers of Christ (2 Timothy 2:3-4).

One day all the kingdoms of the earth will be under the rule of Christ (Revelation 11:15).
The believer’s main job is sharing the gospel (Matthew 28:19-20).

A believer must have faith in what he or she does. For some the statements of Scripture would
convict them not to participate in human conflicts (Romans 14:23).

How Do We Understand This?

The issues of violence, military service, militarism and wars of aggression, and imperialism have
historically not been dealt with well by the people of God. Evil is real and does exist. There are times for
the believer to be involved in military service in defense of one’s country. There are realities concerning
self-defense and defense of one’s country. They are pragmatic and they deal with present world
conditions. Often Christian denominations simply assume that young men and women will join the armed
services and be involved in warfare. This is often even promoted.

In the 4" century Augustine of Hippo wrote extensively on what has been called the “just war

theory.” Others have taken this and have formulated “a preventative war” theory. As the Reformation
progressed some wanted to look at the Church earlier than Augustine. The Anabaptists, and later some
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pietistic movements made non-resistance a test of fellowship. It may be argued that before Augustine, a
majority of the Church believed that Christians should not be involved in warfare.

In 1830 John Winebrenner helped begin a solely American religious movement. It was not from
Europe, and it severed ties with European-rooted denominations which had come to America. Clearly
Winebrenner struggled with what believers in his movement should do on this issue. In 1844 in his
doctrinal formulation he states, “She (The Church of God) believes that all civil wars are unholy and sinful,
and in which the saints of the Most High ought never to participate.” (An Original History of the Religious
Denominations at Present Existing in The United States, [Harrisburg, 1844], p. 181) Winebrenner
protested vehemently against the Mexican American War of 1846-1848, calling it a war of imperialism
and aggression. Part of his objection was also rooted in the idea that any territory seized might be formed
into new slaveholding states.

The Church of God was abolitionist and wanted slavery to end. This non-resistance and desire for
justice clashed. By the time of Winebrenner’s death in 1860, the tide had shifted and the younger leaders
in the Church felt that while abhorrent, a civil war was the only way to settle the issue. After this time the
original statement of Winebrenner disappeared from new formulations and held little sway in the
Churches of God.

The question of military service however is still important. There is a difference between
nationalism and patriotism. Patriotism is a love for, a pride in and loyalty to one’s country. Nationalism
may lead to a blind allegiance to one’s country’s policies and often a support of expansionism and
imperialism. It may include oppression of another people group or aggression against another country.
Patriotism can be very constructive, but historically nationalism often leads to war, invasion, oppression
and even genocide.

The key question is: “Should believers in Christ be involved in sectarian wars?”

How Can We Respond (Minister)?

Many conflicts have admirable goals such as national defense or opposition to repressive and
aggressive regimes. Some do not. When a person takes the military oath, they promise to obey orders.
This could be problematic for believers. While in the end, this is a personal choice, the idea of the sanctity
of life, the Lordship of Christ, and the idea that we are to give life and not take it are all areas to think
about in relation to military service.

It seems given scripture and history, in the event of war or a national draft the Church would look
at the conflict carefully. The Churches of God holds to a free conscience position on military service which
is to say that the decision whether to serve in the armed forces or not is personal and not a matter of
Church policy. In the past the Church has supported those who felt they could not participate in a
combatant role. This could and has been defined as supporting those choosing to be conscientious
objectors. In like manner the Church is also encouraged to pray for and support those who choose to
participate. As believers in the case of war, those who object on scriptural grounds have opportunities
and are even duty bound to help the victims of war in non-combatant service. The chaplaincy is another
opportunity to aid those involved in war, in a spiritual and non-combatant role.

The Church also has a tremendous opening into the lives of those who return from war. Physical
wounds and lasting injuries, psychological effect such as Post Traumatic Stress Disorder and other results
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of war call for ministry in a variety of ways. These include employment, counseling, therapy, friendships
and a variety of practical helping ministries involving everyday life.

It is important to urge our people not to “go with the flow” of the emotional moment when an
act like 9/11 happens. It is important to seek God, and see how we can be peacemakers and pray for
guidance in what our individual and national response should be. Hatred and revenge are inappropriate
responses for believers.

Finally, while it is the job of the secular government to protect its citizens, how a believer should
be involved in what could quickly become evil is a question which requires deep thought and prayer.
Believers are called citizens of Heaven (Philippians 3:20). This citizenship should make us think deeply
about our place in the conflicts of this world. Whatever a believer decides in relation to military service
should come after much prayer, counsel and earnest thought, concerning how best to glorify God.
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18. Natural Resources & the Care of God’s Creation

What Is the Issue?
The natural world is more and more at risk due to man’s poor care of God'’s creation.

What Does Scripture Say?
“In the beginning God created the heavens and the earth. God saw all that he had made, and it
was very good” (Genesis 1:1, 31a).

“The Lord God formed the man from the dust of the ground and breathed into his nostrils the
breath of life, and the man became a living being. The Lord God took the man and put him in the Garden
of Eden to work it and take care of it” (Genesis 2:7, 15).

“What is man that you are mindful of him, the son of man that you care for him? You made him
a little lower than the heavenly beings and crowned him with glory and honor. You made him ruler over
the works of your hands; you put everything under his feet: all flocks and herds, and the beasts of the
field, the birds of the air, and the fish of the sea, all that swim the paths of the seas” (Psalm 8:4-8).

“The highest heavens belong to the Lord, but the earth he has given to man” (Psalm 115:16).

“In the beginning was the Word, and the Word was with God, and the Word was God. He was
with God in the beginning. Through him all things were made; without him nothing was made that has
been made” (John 1:1-3).

How Do We Understand This?

In the words of King David in Psalm 24, “The earth is the Lord’s, and everything in it, the world,
and all who live in it.” God made it and as the creator everything belongs to him. And yet as the texts
above indicate God entrusted the use and care of the earth to humankind. The natural world is nothing
short of a sacred trust. In all trust arrangements the trustee (in this case humankind) is accountable to the
real owner (God) for the stewardship of the trust (the earth).

Sadly the human record of earth care shows a definite negative balance, especially since the
beginning of the industrial revolution in the late 1700s. Even before that the abuse of the environment
was evident. The extinction of species, diminished habitats, fouling of the waters, Chernobyl, light
pollution, etc. all put mankind’s trust in the red. Good things have happened such as preservation in parks
around the world, better agricultural practices, recycling trends, and the like, but more is needed to put
the trust back in the black. Of all people, God’s people understand this sacred trust and the ultimate
accountability factor. So, the Church needs to be in the forefront of environmental conservation and the
stewardship of natural resources, especially since Jesus is the creator and sustainer of all.

How Can We Respond (Minister)?

It is important the Church avoid the politicization and polarization the conversation on the
environment sometimes engenders. Individuals can and do hold varying views regarding “climate change”
which is a personal prerogative, but of all people the Church needs to serve as caretakers in the garden of
the Lord. Corporately and individually she can make a difference by taking a pro-active approach.

e Promote environmental awareness in the teaching/preaching ministry of the church.

126



Encourage recycling and set up internal church systems to do so. Almost anything can be
recycled, reused or repurposed: Bibles, books, clothing, furniture, literature, toys, etc.
Discourage or minimize the use of Styrofoam and other products that are not recyclable and end
up in a landfill. Instead use biodegradable products (cups, plates, etc.) and/or reusable ones.
Teach people to make a personal difference by not trashing the environment and by picking up
after those who do. Provide waste cans around the church and community for people to use.
Promote and participate in community and roadside litter and trash pick-up opportunities as
individuals and/or a church. Adopt a highway, neighborhood, street, house, etc. and clean it up.
Turn the church property into a “Garden-of-Eden” to inspire appreciation for flowers and plants.
If space allows, sponsor church member and/or community gardens on church property.
Produce can be used as mission outreach or to benefit members. Include all ages in the project.
Sponsor and host organizations that promote environmental awareness such as scouting troops.
Utilize hiking, camping, and retreat events to get all ages out into God’s creation.

Support as may be appropriate organizations devoted to conservation and environmental
issues.
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19. Wellness and Self-Care

What Is the Issue?

We live in a fast-paced society with demands and high expectations. We live in a society that has
largely abandoned the Creator’s rhythm of work and Sabbath rest. It has taken its toll on our health,
relationships, and spiritual well-being as individuals; not to mention the cost to our society in productivity,
economy, and community.

What Does Scripture Say?

“By the seventh day God completed His work which He had done, and He rested on the seventh
day from all His work which He had done. Then God blessed the seventh day and sanctified it, because in
it He rested from all His work which God had created and made” (Genesis 2:2-3).

“Observe the Sabbath day to keep it holy, as the LORD your God commanded you. 'Six days you
shall labor and do all your work...”” (Deuteronomy 5:12-13).

“The apostles gathered around Jesus and reported to him all they had done and taught. Then,
because so many people were coming and going that they did not even have a chance to eat, he said to
them, ‘Come with me by yourselves to a quiet place and get some rest’”” (Mark 6:30-31).

“Don't you know that you yourselves are God's temple and that God's Spirit dwells in your
midst?” (1 Corinthians 3:16).

“Do you not know that your body is a temple of the Holy Spirit, who is in you, whom you have
received from God? You are not your own; you were bought at a price. Therefore honor God with your
body.” (1 Corinthians 6:19-20).

How Do We Understand This?

We believe that our bodies are the temples of the Holy Spirit, not simply in the spiritual sense but
in the physical, as well. God is the Giver and Sustainer of life and we are called to be good stewards over
our physical bodies. In a fallen world there are many afflictions that we must face which undermine our
health.

One is diet. God has created our bodies to function with proper nourishment. Our propensity to
foods that pleasure us often create unhealthy side-effects in our cholesterol, our blood sugars, our heart
and circulatory systems. This leads to excesses and breakdowns that damage our bodies unnecessarily.
We believe it is important to eat wisely.

Another is alcohol, tobacco and drugs. The scriptures teach moderation in some cases and
abstinence in others, especially with regard to those things which have the potential to impair our
judgment, alter our moods, and lead to addictions. In addition, the use of some of these things results in
breaking the law. In such cases we have a particular moral duty not to use these substances and to oppose
their sale and distribution.

The third is lifestyle. Genesis 1 clearly teaches that unrelenting work is destructive to mind, body

and spirit. Sabbath is a command and a life principle of the Word of God that has been long neglected in
our culture resulting in damaging stress, broken relationships, and physical harm.
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How Can We Respond (Minister)?

We believe that the Church must once again teach the principles of wellness, wholeness, and self-
care taught in the Word. For example, we should teach our people the necessity of Sabbath as an
opportunity to rest and worship. With Sabbath is a commitment to abide in Christ for spiritual and
emotional healing and restoration. In addition, we must work within society to support Sabbath rest. This
may mean choosing not to shop or dine out on Sunday, refraining from Sunday labor, weekly fasting from
electronic media, or other means that create a rhythm of rest and worship against the intensity of the
week. In no way is this response meant to become a new legalism; however, the discipline of sacrifice may
provide opportunity to be restored and hear again from the Lord.

Recent research has affirmed that the human body does not easily process refined sugar, white
flour or artificial sweeteners. To limit these in one’s diet may provide more energy, better sleep patterns
and a healthier life. Again, this is not meant to be observed legalistically, but gratefully embraced as a gift
from God.

A congregation could develop a wellness ministry, offering blood pressure checks; teaching CPR
and First Aid; providing an AED (automated external defibrillator) in the church building and teaching
persons how to use it; teaching healthy eating habits; teaching stress management skills; and providing
exercise classes. While these are offered elsewhere in the community without a Christ centered focus,
among the Body of Christ they become a reminder that the human body is the temple of God and must
be so respected.

We believe the Church should look seriously at itself, at expectations and schedules which cause
us to encourage unrelenting activity which undermines the ability of our people to engage in personal
Sabbath. Helping persons creating sufficient margin supports an individual’s ability to process stress and
be better able to face the challenges of daily life.

In addition to spiritual transformation practicing the spiritual disciplines provide opportunity to

develop physical and emotional health and well-being. The congregation should be regularly taught and
encouraged to practice spiritual disciplines.
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20. Women in Ministry

What Is the Issue?
The role of women in ministry is affirmed by some and rejected by others in the Church. So, what
is the biblical position as taught by the Churches of God?

What Does Scripture Say?

In the Old Testament women served as leaders and in ministry roles. Some examples include
Deborah who served as a prophetess (Judges 4:4-5), and a judge (Judges 5), as well as a military leader.
Other women who also served as prophets include Miriam (Exodus 15:20-21), Huldah (2 Kings 22:14-20)
and Noadiah (Nehemiah 6:14). In the New Testament women were noted for being prophets as well. The
listincludes Anna (Luke 2:36-38) the confirming witness to the Messiah, and the four unmarried daughters
of Philip (Acts 21:9). Other prominent women in leadership include Lydia (Acts 16) who hosted a Church
in her house, Damaris (Acts 17), Priscilla, Dorcas, Julia, Phoebe, Lois and Eunice, among others. In Romans
16 the Apostle Paul includes a number of women in his list of people to be commended as Church leaders.

“So in Christ Jesus you are all children of God through faith, for all of you who were baptized into
Christ have clothed yourselves with Christ. There is neither Jew nor Gentile, neither slave nor free, neither
male nor female, for you are one in Christ Jesus. If you belong to Christ, then you are Abraham’s seed, and
heirs according to the promise” (Galatians 3:26-29).

Several problematic passages must also be considered in light of women being in positions of
leadership in the Church.

“As in all the congregations of the Lord’s people, women should remain silent in the churches.
They are not allowed to speak, but must be in submission, as the Law says. If they want to inquire about
something, they should ask their own husbands at home; for it is disgraceful for a woman to speak in the
church” (1 Corinthians 14: 33-35).

“Here is a trustworthy saying: If anyone sets his heart on being an overseer, he desires a noble
task. Now the overseer must be above reproach, the husband of but one wife, temperate, self-controlled,
respectable, hospitable, able to teach, not given to drunkenness, not violent but gentle, not quarrelsome,
not a lover of money” (1 Timothy 3:1-3).

“A woman should learn in quietness and full submission. | do not permit a woman to teach or to
assume authority over a man; she must be quiet. For Adam was formed first, then Eve. And Adam was not
the one deceived; it was the woman who was deceived and became a sinner. But women will be saved
through childbearing — if they continue in faith, love and holiness with propriety” (1 Timothy 2:11-15).

“An elder must be blameless, the husband of but one wife, a man whose children believe and are
not open to the charge of being wild and disobedient” (Titus 1:6).

How Do We Understand This?

If the number of women leaders named in the Bible were only a few, they could be considered
exceptions to the practice of women not being in positions of leadership and ministry. However, with the
large number listed, it seems clear that women can and should be expected to serve in positions of
leadership and ministry.
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The number of women who appear in Jesus’ ministry is large and important: Mary, Mary and
Martha, Mary Magdalene, the woman who anointed Jesus, the woman at the well in Samaria, and the
woman caught in adultery, among others. Women were the last people at the cross (Matthew 27:55-56;
Mark 15:40-41) and the first at the gravesite (Mark 15:46-47, 16:1-6; Luke 23:27-28, 23:49, 23:55-56, and
24:1-10). The first to whom the risen Lord appeared were women (Mark 16:9; John 20:14-18).

In Galatians 3 the Apostle Paul makes a clear reference to all people being the same in relationship
to their standing with the Lord Jesus Christ. In the body of Christ, there is no difference among gender,
culture, economy, or geo-political boundaries. This speaks directly to the issue of saving grace, but it bears
huge implications for ministry in the Church. This is a refutation to the common prayer of a Jewish man,
“I thank you God that | am not a heathen; | thank you God that | am not a slave; and | thank you God that
| am not woman.”

The passage from 1 Corinthians 14 is one of the most used texts to keep women quiet. It is
important to see this text in light of Paul’s earlier comment in 1 Corinthians 11: 5-6 which says, “And every
woman who prays or prophesies with her head uncovered dishonors her head — it is just as though her
head were shaved. If a woman does not cover her head, she should have her hair cut off; and if it is a
disgrace for a woman to have her hair cut or shaved off, she should cover her head.” It seems acceptable
for a woman to pray or prophesy in public based on this text, only to be refuted later in the fourteenth
chapter. Since scripture is not contradictory to itself, it must mean that women are given the right of
speaking and praying, but regarding idle chatter they (and men) should remain silent during public
worship. It would be a misinterpretation to use the text from 1 Corinthians 14 as a general rule requiring
women always to be silent.

It is very likely that Paul’s admonition arose from the fact that the men and women were seated
separately in the early church, as was the custom in Jewish synagogues and which provided the
organizational model for the early Church. It would be improper for a woman to call out to her husband
as to what the speaker meant during the service. She should remain silent and inquire of her husband
while at home.

Both the passages in 1 Timothy 3 and Titus 1 say essentially the same thing. The issue at hand is
more about polygamy and fornication versus monogamy than about the gender of the elder. The elder or
overseer must be married to only one spouse at a time. Polygamy and fornication were rampant in the
Roman society in which the early Church existed. Such immorality was not to be practiced in the Church.
The reason the Apostle Paul addresses the issue in a masculine context in these texts is because of the
constraints of language and society in that day.

The passage from 1 Timothy 2 is a carryover from both the Jewish understanding of the role of
women, i.e., a woman cannot be a priest, which in the Church is refuted by the priesthood of all believers
(1 Peter 2:4-5), and the Roman role of women. Generally women in Roman society were not allowed to
engage in public debate or speech, nor could they hold public office. Part of the issue in this text is that
the position of superiority and inferiority based on the fall after sin entered into the world. When Jesus
comes and gives life to the Church, he breaks the power of the curse and re-establishes the relationship
as intended at creation. That is to say male and female believers are equal partners in God’s work, just as
they were before humankind fell.

Nevertheless, women in the first century were often not educated; therefore, women needed to
learn before they could teach (Witherington, “Why Arguments...”). Hence Paul speaks out against
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presumptuous women who are in no position to teach anyone. The supposition that Paul is prescribing
proscription for all women in key leadership roles would violate his own practices, not to mention the
early Church’s experience in shared ministry (Philippians 4:2-3; Acts 18:24-26).

The Church needs to keep steadily in mind that which determines or should determine its
leadership is not gender but rather the gifts and graces of the Holy Spirit. The family of faith is not identical
with the physical family, and gender should be no determinant to leadership in the Church. Gender, of
course, does affect some roles in the Christian family, but that is irrelevant when it comes to the discussion
of the leadership structure of the Church. This is why it is not surprising to find in Paul’s letters examples
of women teachers, evangelists, prophetesses, deacons, and apostles.

Paul is not interested in continuing the existing fallen patriarchal order and calling it good. One of
the signs of Paul’s views on such matters can be seen in what he says about baptism. It is not a gender
specific sign that the Church has for the new covenant (unlike the one for the old covenant), and Paul
adds that in Christ there is no male and female, just as there is no Jew or Gentile, slave or free. The
implications of this are enormous. The sign of the new covenant signals a change in the nature of the
covenant when it comes to the leadership roles which are now fully open to men and women in the Church
(Witherington, “Why Arguments...”).

The problem in the Church is not strong and gifted women. All good leaders are needed and were
it not for capable women, many churches would have closed long ago. Sadly, the limitations and
prohibitions for women leaders in the Church often arise from weak men who feel threatened by strong
women and who try by various means, even dubious exegesis, to prevent them from exercising their gifts
and graces in the Church.

How Can We Respond (Minister)?

In the Churches of God women have been credentialed for ministry since 1858 when Mrs. Martha
Jane Beecher was licensed by the West Pennsylvania Eldership (Forney, History, p. 400). At about the
same time there was also a Miss Johnson credentialed in the Michigan Eldership. Down to the present
time many other women have been credentialed for ministry in the Churches of God, General Conference.
It is important for the Church to encourage all people, regardless of gender, to pursue the call of God in
their life. Certainly women of God today should be permitted and encouraged to serve under God’s calling
with the Spirit’s gifting in the same capacities as Christian women in the first-century Church did.

The following ideas are given as possible starting points to foster and enhance the ministry of
women in the Church.

e Teach the congregation what the scriptures say about women in leadership.

e Regularly invite women to speak and preach for the congregation who serve as role models of
Christian leadership to all.

e Lift-up biblical/historical examples of women leaders in the preaching/teaching ministry.

e Recognize church leadership, including the women who serve in whatever capacity.

e Include women at every level of congregational leadership: Administrative Council, commissions,
committees, etc.

e Encourage all youth and young adults regardless of gender to participate and lead congregational
ministries, mission trips, community outreach, Bible School, etc.

e Challenge individual girls and boys one-on-one to consider God’s call on their lives.
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Publically pray for the Lord to raise-up girls and boys, men and women into his work during Sunday
worship and weekly prayer services.

Post pictures around the church facility of prominent male and female Christian leaders (past &
present, local & global) to inspire and challenge people to follow their example.
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Selected Resources

Adoption
Bernheim, Gilles, Chief Rabbi of France. Translated by Ralph Hancock. “Homosexual
Marriage, Parenting, and Adoption.” First Things no. 231 (March 2013): 41-50. Accessed
June 9, 2015. ATLASerials, Religion Collection, EBSCOhost.

The Care of Children
National CASA Association: www.casaforchildren.org.

The Church’s Ministry to Families and Individuals
Baker Handbook of Single Adult Ministry, Baker, Grand Rapids, Michigan: 1997.
“Single Adults, A Population too Large to Ignore” by Dennis Franck in Enrichment Journal,
Summer, 2000.

End of Life Issues (Including Euthanasia)
christianlife resources.com/endoflifeissues22

Human Rights
J. Budziszewski, Ed. Jeffery J. Ventrella, Natural Law for Lawyers, Nashville: ACW Press,
2006, 38-39.

Nationalism and Military Service
War: Four Christian Views. Robert Clouse, ed. Inter Varsity Press, 1991.

Holmes, Arthur F. War and Christian Ethics: Classic and Contemporary Readings on the
Morality of War. Baker Academic, 2005.

War, Peace, and Christianity: Questions and Answers from a Just-War Perspective. J.
Daryl Charles. Inter Varsity Press, 2010.

Natural Resources & the Care of God’s Creation
Stott, John. The Radical Disciple: Some Neglected Aspects of Our Calling. IVP Books,
2014.

Wellness and Self-Care
Warren, Rick, D. Min., Daniel Amen, M.D. and Mark Hyman, M.D. The Daniel Plan. Grand

Rapids, Michigan: Zondervan, 2013.

Women in Ministry
Forney, C.H. History of the Churches of God in the United States of North America.
Harrisburg, Pennsylvania: Publishing House of the Churches of God, 1914.

McKnight, Scot. The Blue Parakeet: Rethinking How You Read the Bible. Grand Rapids,
Michigan: Zondervan, 2010.

Witherington, Ben. “Why Arguments Against Women in Ministry Aren’t Biblical,” June 2,
2015, www.patheos.com/bibleandcuture2015/06/02.
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Appendix:
Past Churches of God, General Conference
Position Papers and Statements of Resolution

Winebrenner’s Twenty-seven Points (First published in An Original History of the

Religious Denominations at Present Existing in The United States, Harrisburg, 1844,
pp. 179-181)

Teaching & Practices Publications
(Yellow Book - First published c. 1940)
(Green Book - First published 1959)
We Believe:  (Blue Book - Approved by 1983/1986 General Conference sessions)
Document on Healing for We Believe consultations of September 1985
(Updated We Believe - Approved by 2013 General Conference session)

General Conference Actions
Adopted at the 42nd session in 1977: Published as Concerns Confronting the Church, 1977

Institutional Life of the Church
The Family of God Concept
The Church and the Churches of God
A Beginning in Church Growth
Recruitment for Ministry
The Church and the Church College
The Role of Women in the Church
Reflecting Jesus: Woman's Work?
Responsible Discipleship

Ministry to Families and Persons
Family Life
Divorce, Remarriage, and the Church’s Ministry to Divorced Persons
Abortion
Our Responsibility as Christians to Care for Our Bodies
Alcohol, Tobacco, and Drugs
Gambling
Aging
Handling the Dying Process

Ministry to the Larger Community
Christian Citizenship
World Hunger

Adopted at the 43rd session in 1980: Published as Challenging Today’s Dilemmas, 1982
The Peace of the Church
Concern for Authority
Maturity in Money Matters (Family Financial Planning)
Jesus and Other Single Adults
Ministering to the Charismatic
Checking the Cults
The Use and Abuse of Television (see 1988: Balancing Your Life)
Abstinence - To Be, or Not To Be?
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The Church and the Prevention of Drug Abuse
The Case for Marriage

The Church and Homosexuality

The Right to Live-The Right to Die!l Who Decides?
The Energy Crisis

Adopted at the 45t session in 1986: Published as Reaching Beyond Ourselves, 1988
Balancing Your Life
Lonely in the Crowd
Single-Minded Ministry
Human Rights
Choices (Concerns Abortion)
Christian Sexual Ethics
Injured Innocence (Concerns Child Abuse)
White Fist, Black Face (Concerns Apartheid)
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CONTRIBUTORS

Stephen Dunn
Lance Finley
Trent Grable

Steve Johnson

Melanie Martin
Sean Martin
David Newell

David Odegard
William Reist

Edward Rosenberry
Linda Rosenberry
Terry Steinhauer

Michael Walker

137



Statistical Reports

Each year the CGGC asks each church to complete an annual statistical report. Along with a
financial reporting, they will request an up-to-date listing of membership, worship attendance,
baptisms, and child dedications. In recent years, multiple questions about the church’s ministry
life have been included.

During the month of January, the General Conference office will begin emailing you this
information. Give the financial report to the treasurer, and you can begin completing the other
portions of the report. Feel free to include other leaders in completing the goal section.

Typically, they request this form to be completed by mid-February.

Once they receive the completed forms, they are forwarded to the ERC. From these reports, we

compile the statistics that are reported to the annual conference.

An example of a statistical report follows.

138



Lcoc

ewy

suonesipaq pliyd 60

swisindeg g0

yiled JO sSUOISSaj0.d dwil] 1S4 £D

(0318 ‘saipnis 9|qig ‘sdnoun [lews ‘sasse|D) sdnoJun diysa|diosig 9O

2ouepuany diysiopn ob6eldany §O

SIsqWsN ¥O

:1eak ay3 Jo pua 3y} Jo sy

SOILSILVLS LNIWIATOANI

:2uoyd

:DweN

10B3U0D M3IASY ANISIUIN €O

:uoibay O

MDIASY
LZ0C

DweN yainyd 1O

1OV.INOD HOUNHO

139




Lzoc

140

Zuolssiw |eoo| pue diyss|diosip 1noge aleys 01 83| p,NOA sa1101s 1o ‘suoiisanb ‘sjuswiwiod Jayuny Auy 1O

asea|d *219 ‘spjoid-uou ‘QuawuIdnob [edo] ‘suoneziuebio AJUNWWOD ‘sayainyd JaYio

O O isuoneziuebuo |eoo| 19410 Yum sdiysiaulied pawio) nok aneH ¢10O
ON SOA
:JUDWIWOD 3sed|d ¢BuUlAIas nok ale moy pue oyaa
O O O O ‘ALlUNWWOD |BD0| 1IN0 BAISS pUE pukRISISPUN 01 %89S I ZIO
ased|d ¢S nsad ayj ale ey ésiyl Bulysijduwoosoe nok ale MoH
O O O O 's9|dIosIp BuiMmolb pue mau Bupjew AjoA1loays aie s LIO

ased|d ¢Moud hoA op MoH

Q O

aibesiq
AlBuoays 93aabesiq

O O "1S11YD SNsar pJo JNo Jo abBpajmouy pue adelb ayi ul Buimolb ale sapn OO

2246y
2216y K|Bbuons

NOISSIN TVO01 ANV dIHS31dID0SIa




LZ0T

141

:JUBWIAA|OAUI INOA aq1i9sap asea|d ‘os J|

O O ¢spuny uo ‘sjdoad “aaAead ybnouayl yoinyds mau e uels buidjay Ajpuasind noA auy 61O
ON SOA

LUDYM pue 1eyMm ‘os J|

O O ¢deak1se| ayy ul Aisiuiw 4o ‘dnoub diyss|diosip ‘@o1A19s diysiom mau e 1els nok pidg g1d
ON SOA

£92Ud184U0) [eJBUSD pue uolIbal 8yl AQ Ul Pa1SaAUI ©Q PINOYS Y2INyd JINOA Ul OyAA LLO

{9I9YM pue oyma

O O ‘Jesh 1se| @2yl ul \Cam_C_C._ |EeUOI1ED0A wC\__..T.th 10 9WII-||N} OlUl SUOSWIOS 1USS DA w_.o
ON SOA

:Ay21q aquiosag

O O O O ‘ue|d Juswdo|anap diysiapes| |[euoilualul ue aney ap SIO

aibesiq 2246y
AlBuoays 93aabesiq 2216y K|Bbuons

ANINdOTIAIA HOUNHD




(k404

¢SUOISSIUW PlIOM YlIM JuswabeBua 1noge aleys 01 1| pP,NOA sa1403s 10 ‘suolisanb ‘syusuiwlod Jayling Auy 20

:uolewW.Iojul 319BIUOD puk duwieu 119y} aleys asea|d ‘os J|

£Yd4nyd JNoA Ul S140449 SUOISSIWI plJOM Bulpes| sauoauwos aAey NoA og ¢z20

ON SOA
ased|d 219 “1oddns Aleuolssiw ‘sayda4nyd 133siIs se Yyons
O O 10 sayo4nyd |eqo|b yum sdiysiauned Aue aney noA oq zzo
ON SOA
2AUSWWOD 9sed|d
O O ¢1eak 1sed oyl ul Ajjeqo|b sweal YJom 10 uolssiud Aue 1n0 Juas NoA aneH 12O
ON SOA
:suaddey siyi moy aquiosaq
O O O O LPl4OM BY1 punouJe 10| 9Y3 J40J Ajjeay1dads Aeid yoainyd JnoA ssop usjjo MoH 0zZ0O
ayio paMend  Ajyuonw Apfeam

SNOISSIN ATdOM

142




120

143

:SIUBUIWIOD [euolIppe AUY 0O

£DDDD 9yi Jo 1ed Buiag inoqge 1sowl aierdaidde nok op 1eypn 620

£92UBI84U0D |BIBUSD ‘PO JO SaYDINYD 3Y1 SSOIoEe saydinyd Jayio djay yainyd Jnok pjnod MoH 8Z0

¢diysispia/uoibal unoAk ul seyosinyd uayio djay yainyd 1noA p|nod moH LZO

¢OAI10940 2J0W 3q 01 Y2INyd JINOA d|ay 9oua4ajuo) |eiauan ayl P|Nnod MOH 920

¢OA1108Y8 210w 8q 01 younyd JnoA djay diysiap|a/uoibal 1noA p|nod moH Sz0

SdIHSY3aN.LYVd




LzoT

}|eOD JBSA BUO INO LED

19/ IXaU 9Y1 Ul %01 AQ SUOISSIWI 01 BUIAID JNO 9SB34DUl ||IM DA\ ®
Jeak siyi ojdoad QL 9ziideq [[IM AN e
JeaA SIY1 sdNoJb ||BUUS MU OM] PPE ||IM DA\ ®

"Jeak 1Xau 83 40} YlUOWI B 9DUO JUSAS UDBaJIN0 UE SARY [[IM OA\ e
'so|duwexy
{bunoq-aw pue ‘onsijeal ‘sjqeuoiioe ‘sjgeinseaw ‘o109ds 1 S| ‘jeob JNoA wioj hoA sy

punog-awli] pue ‘211sl|eay ‘9|qeuoIldY ‘9|qeinNsealn ‘DI0ads — 1eWIo) [HVINS @Yl Ul Ud11IUM 1S9g ale s|eoD @

*9s]@ BUIYI2WOS 10 QUapNIS/YInoA ‘s,uaip|iys ‘Yyoeasino ‘diysajdiosip ‘diysiom aq pjnos siyL

1eak 1xou ayl Ul Moub 9as 01 931 NoA pjnom AJisiuiw Jo eale YoIymnn @

¢noA Joy Bunybiybiy pio oyl si 1eym — aedl siyl pue Jeak 1se| wod) malnal Ailsiuiw JnoA buedwo) @

‘S| |eob JNOA 18YM MOUY SN 13| pue w0110q 9Y) 031 dixs 01 9944 |99} ‘|eob e
AJ1nuspl 01 ssed0ud e ybnouaya paxiom Apealje sey yainyod JNoA §| ‘|eob JnoA 1e aAldIe 03 suolisanb Buimoljol syl ybnoiya
}J1OM 031 W] 9Xe] 9Sed|d ‘|eo0D JBSA SUQ E 19S 031 S| pJemioy dais e 9y el yainyd unoA djay o031 shkem 1saq ay3i Jo auQ

VOO dVviA 3NO

144




LZocT
- _____________________________________________________________________________________________________________________________

145

Jewy :auoyd :DweN

U0S.i9d 10BjUO0D MIIADY |eldueuld

SFUNLIANIdX3 HOHYNHD TV1OL

Ssaupa1gapuU| Uo chCt_\nwn_

(000°L$ 48n0 s1uswsAoidwil Jofew) sainlipuadxy |ended

sosuadx3 BunesadO yaunyd

uolesuadwlo) Jeis yainyd

H (A A | A

SIANLIANIdXI AULSININ HOUNHD %£0

JONITOAINTE TVIOL

SalIsIUlW DDDD-UOU ‘I8ylo 01 sYID

(sswioy uswainal ‘sduied ‘4N ‘S1M ‘B'3) seousjonsuaq pailelal DDDD J19Ylo Auy

(uoi1Baa syl ybnouyz 1o AJ10941p JUSS I9YIDYM) SS1J1SIUILI DDUIDU0D [BIDUSD 10} USAID sbBuliayo paieubisaq

sasodind aouaJajuod |euolbal 10} USAID sbuliayo paleubisaq

DDDD 031 A30al1p JUds dY L

20Ua19jU0d _mCO_@wL Ol luss syl

& | A | (A A A (A

S3AIYLISNIN LNITOAIN3E ££0

JWOINI TV1OL

(019 ‘s11b a1e1SS ‘s1sanbaq ‘anoqe papn|oul 10u BuiylAue) 1oyl ‘snosue||9dsIA

(000'L$ 1210 sjuswaAoidwl Jofew) subleduwie) [enided

(s@21n18s |0o0yDs-a1d ‘aled Aep 1oy s1di@dal apn|dul) SWOdU| 894 Uolln]

(paA12231 ysed 19U sapn|oul) Spaa20id UeOT “1Sa191U] ‘spuapIAlg

(spuny Anasiuiw 1o 109foid pareubisap Ajjedijioads) sidieday paieubisaq ‘|eloads

(suoneuop paleubisspun ‘sbuliay}o) sID pPoa1dlIIsaIUN

& |A A (A A A (A

FWOINI HOYNHD Z£O

Lzoe



	Here We Stand.pdf
	2. The Abuse of Alcohol and Drugs
	3. Adoption
	5. Civil Disobedience
	7. The Disenfranchised
	8. End of Life Issues (Including Euthanasia)
	10. Human Rights
	11. Human Sexuality
	12. Human Trafficking
	15. Marriage
	19. Wellness and Self-Care


	This is a record of agreement between: 
	and their pastor: 
	Date: 
	The term of service shall begin on: 
	undefined_2: 
	undefined_3: 
	undefined_4: 
	undefined_5: 
	Check Box2: Off
	undefined_6: 
	undefined_7: 
	undefined_8: 
	undefined_9: 
	Check Box3: Off
	undefined_10: 
	Check Box4: Off
	Check Box5: Off
	Check Box6: Off
	undefined_11: 
	undefined_12: 
	undefined_13: 
	undefined_14: 
	undefined_15: 
	undefined_16: 
	undefined_17: 
	undefined_18: 
	undefined_19: 
	expected to work: 
	Date of Birth: 
	VACATION  The pastor will receive vacation time of: 
	SICK LEAVE Thirty days annually accumulated sick leave from previous years: 
	PROFESSIONAL LEAVE  The church agrees to grant the pastor: 
	SABBATICAL LEAVE  Time accumulated towards a sabbatical: 
	DAY OFF  It is understood that: 
	The Pastoral Care Team shall consist of: 
	WEEKLY HOURS OF WORK REQUIRED: 
	11: 
	Pastor: 
	fill_1: 
	fill_2: 
	fill_3: 
	fill_4: 
	Dollar mountRow2_2: 
	Dollar mountRow1_2: 
	Income Month  QuarterRow2: 
	Income Month  QuarterRow1_2: 
	Income Month  QuarterRow1: 
	Dollar mountRow2: 
	Dollar mountRow1: 
	Income Month  QuarterRow2_2: 
	fill_15: 
	fill_14: 
	fill_16: 
	fill_17: 
	Dollar mountRow1_3: 
	Dollar mountRow2_3: 
	fill_25: 
	Dollar mountRow5: 
	fill_23: 
	Dollar mountRow4: 
	fill_21: 
	Dollar mountRow3: 
	heck Number: 
	Dollar mountRow6: 
	fill_27: 
	Dollar mountRow7: 
	fill_29: 
	undefined: 
	Check Box1: Off
	Text2: 
	Text3: 
	Text4: 
	Text5: 
	Text6: 
	Text7: 


